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AUGLYSING

um adild Islands ad alpjédahveitisamningnum fra 1962.

Agildarskjal Islands a8 alpjoSahveitisamningnum fra 1962 var afhent utanrikis-
raduneyti Bandarikjanna hinn 10. september 1963, og telst adild Islands a8 samn-

ingnum fra peim degi.

Petta er hér med gert almenningi kunnugt.

Utanrikisraduneytio, 25. september 1963.

Gudm. I. Gudmundsson.

2. oktdber.

Agnar Kl. Jonsson.

Nr. 14.

AUGLYSING

um fullgildingu & sampykkt Alpjédavinnumalastofnunarinnar (ILO) nr. 111
er vardar misrétti med tilliti til atvinnu eda starfs.

Hinn 29. juli 1963 var fullgildingarskjal fslands ad sampykkt Alpjodavinnu-
malastofnunarinnar, (ILO), nr. 111, er varSar misrétti med tilliti til atvinnu e0a
starfs, afhent framkvamdastjéra AlpjoéSavinnumalastofnunarinnar i Genf.

Ofangreind sampykkt, sem birt er sem fylgiskjal med auglysingu bessari, gengur
i gildi, a8 bvi er island vardar, hinn 29. juli 1964.

Petta er hér med gert almenningi kunnugt.

Utanrikisraduneytid, 2. oktéber 1963.

Gudm. I. Gudmundsson.

Fylgiskjal.

Sampykkt (nr. 111), er vardar misrétti
med tilliti til atvinnu eda starfs.

Allsherjarping AlpjoSavinnumalastofn-
unarinnar, sem stjorn stofnunarinnar
kvaddi til setu 1 Genf, kom saman i 42.
sinni pann 4. juni 1958, og med bvi ad
pad hefur fallizt a tilteknar bendingar
um misrétti 4 svidi atvinnu og starfs,
sem er fjorda mal a dagskra bingsins,
og akvedid, a¥ bessar bendingar skyldu
feerdar 1 form alpjodasampykktar, og med

Agnar Kl. Jonsson.

Convention Concerning Discrimination
In Respect Of Employment And Occupa-
tion.

The General Conference of the Interna-
tional Labour Organisation,

Having been convened at Geneva by
the Governing Body of the International
Labour Office, and having met in its
Forty-second Session on 4 June 1958,
and

Having decided upon the adoption of
certain proposals with regard to dis-
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tilliti til pess, a8 Filadelfiu-yfirlysingin
stadfestir, ad allir menn, an tillits til kyn-
patta, truarbraga eda kynferdis, eigi
rétt 4 pvi ad efla efnalega velferd sina
og andlegan broska & frjalsan og sam-
andi hatt vi§ efnahagslegt 6ryggi og jafn-
rétti, og enn fremur med tilliti til pess,
ad misrétti er brot 4 peim réttindum,
sem talin eru i Almennu mannréttinda-
yfirlysingunni, geri bad hinn 25. juni
1958 eftirfarandi sampykkt, sem nefna
ma sampykkt, er vardar misrétti i sam-
bandi vid atvinnu e8a starf, 1958:

1. gr.
1. I bessari sampykkt tekur hugtakis

,,misrétti til:

a. hvers konar greinarmunar, uti-
lokunar e8a forréttinda, vegna
kynpattar, litarhattar, kynfer®§is,
truarbrag8a, stjornmalasko®ana,
bjoSernislegs eSa félagslegs upp-
runa, er hefur i féor med sér af-
nam eda skerdingu jafnréttis um
vinnumoéguleika eSa meSferd i at-
vinnu e8a starfi;

b. sérhvers annars mismunar, uti-
lokunar e8a forréttinda, sem hefur
i for med sér afnam eda skers-
ingu jafnréttis um vinnumogu-
leika eda medferd i atvinnu eda
starfi, eftir bvi sem hlutaSeigandi
adildarriki kann a8 hafa akveSid
a6 hofdu samrasi vids fulltraa
samtaka verkamanna og atvinnu-
rekenda, par sem pau eru, og adra
adila, sem vid a.

2. Hvers konar mismunun, utilokun e&a
forréttindi var®andi tiltekid starf,
sem byggist 4 kr6fum peim, sem pvi

2. oktdber.

crimination in the field of employment
and occupation, which is the fourth item
on the agenda of the session, and

Having determined that these propo-
sals shall take the form of an interna-
tional Convention, and

Considering that the Declaration of
Philadelphia affirms that all human be-
ings, irrespective of race, creed or sex,
have the right to pursue both their ma-
terial well-being and their spiritual de-
velopment in conditions of freedom and
dignity, of economic security and equal
opportunity, and

Considering further that discrimina-
tion constitutes a violation of rights en-
unciated by the Universal Declaration
of Human rights,

adopts this twenty-fifth day of June of
the year one thousand nine hundred and
fifty-eight the following Convention,
which may be cited as the Discrimina-
tion (Employment and Occupation) Con-
vention, 1958:

Article 1
1. For the purpose of this Convention
the term “discrimination” includes—

a. any distinction, exclusion or pre-
ference made on the basis of race,
colour, sex, religion, political
opinion, national extraction or
social origin, which has the effect
of nullifying or impairing equal-
ity of opportunity or treatment
in employment or occupation;

b. such other distinction, exclusion
or preference which has the effect
of nullifying or impairing equal-
ity of opportunity or treatment
in employment or occupation as
may be determined by the Mem-
ber concerned after consultation
with representative employers’
and workers’ organisations, where
such exist, and with other ap-
propriate bodies.

2. Any distinction, exclusion or pre-
ference in respect of a particular job
based on the inherent requirements
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starfi fylgja, skal ekki telja mis-
rétti.

A3 pvi er tekur til bpessarar sam-
bykktar skulu hugtokin ,,atvinna“
og ,starf einnig na til aSgangs ad
starfspjalfun, adgangs a8 vinnu og
sérstokum stérfum, svo og vinnu-
kjara.

2. gr.

Hvert pa® adildarriki, sem bundi& er
af sambykkt pessari, skuldbindur sig a8
Iysa yfir og fylgja pjodlegri stefnu, sem
i samrsemi vid a8stedur og venjur i land-
inu midi ad pvi a8 koma a jafnrétti um
vinnumoéguleika eda medferd i atvinnu og
starfi 1 pvi skyni a8 utryma hvers konar
misrétti i pbessum efnum.

3. gr.

Hvert pal adildarriki, sem bundid er
af pessari sambpykkt, fellst 4, ad pas skuli
i samreemi vid alstedur og venjur i
landinu:

a. leita samvinnu vi§ samték atvinnu-
rekenda og verkamanna og annarra
viskomandi adila til pess ad greida
fyrir pvi, a8 pessi stefna verdi vidur-
kennd og virt;
setja bau 16g og efla bess konar
freeSslukerfi, sem telja ma a8 tryggi,
a8 stefnan ver6i viSurkennd og virt;

nema ur gildi pau lagadkveSsi og
breyta peim reglugerSarakvaedum
efa venju, sem kunna ad vera 6sam-
rymanleg bessari stefnu;
framfylgja pessari stefnu ad pvi er
tekur til vinnu, sem er had beinu
eftirliti opinbers stjornvalds;
tryggja framkvaemd bessarar stefnu
i starfsemi, er snertir leiSbeiningar
um stoduval, starfspjalfun og vinnu-
midlun, sem er undir eftirliti opin-
bers stjérnvalds;

greina fra pvi i arsskyrslum sin-
um um framkveemd sampykktarinn-
ar, hvas gert hefur verid samkvzemt
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thereof shall not be deemed to be
discrimination.

3. For the purpose of this Convention

the terms “employment” and “occu-
pation” include access to vocational
training, access to employment and
to particular occupations, and terms
and conditions of employment.

Article 2
Each Member for which this Conven-
tion is in force undertakes to declare
and pursue a national policy designed
to promote, by methods appropriate to
national conditions and practice, equal-
ity of opportunity and treatment in re-
spect of employment and occupation, with
a view to eliminating any discrimina-

tion in respect thereof.

Article 3
Each Member for which this Conven-
tion is in force undertakes, by methods
appropriate to national conditions and
practice—

a. to seek the co-operation of employ-
ers’ and workers’ organisations and
other appropriate bodies in promo-
ting the acceptance and observance
of this policy;
to enact such legislation and to pro-
mote such educational programmes
as may be calculated to secure the
acceptance and observance of the
policy;
to repeal any statutory provisions
and modify any administrative in-
structions or practices which are in-
consistent with the policy;
to pursue the policy in respect of
employment under the direct con-
trol of a national authority;
to ensure observance of the policy
in the activities of vocational guid-
ance, vocational training and place-
ment services under the direction of
a national authority;
to indicate in its annual reports on
the application of the Convention
the action taken in pursuance of the
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bessari stefnu og hvern arangur pad
hefur borid.

4. gr.

Radgstafanir, sem gerSar eru gegn
manni, sem med réokum er grunadur um
ad vera eda er patttakandi i starfsemi,
sem er hattuleg Oryggi rikisins, skulu
ekki taldar misrétti, enda skal hlutad-
eigandi manni rétt a8 afryja til par til
beerrar stofnunar, sem sett sé a f6t sam-
kveemt venju i hlutadeigandi riki.

5. gr.

1. Sérstakar aGgerdir til verndar eda
a0stodar, sem kve$id er 4 um i 60r-
um sampykktum e6a tillogum fra
AlpjéSavinnumalapinginu, skulu
ekki taldar misrétti.

2. Sérhvert adildarriki getur, a8 hofdu
samradi vid adalsamtok atvinnurek-
enda og verkamanna, par sem bau
eru, akvedid, ad ekki skuli telja mis-
rétti folgis i 66rum sérstékum ras-
stofunum, sem mida ad pvi ad full-
naegja sérstokum porfum folks, sem
t. d. vegna kynfer8is, aldurs, 6rorku,
framfeersluskyldu eda félagslegrar
eda menningarlegrar st68u er ad al-
mannaaliti purfandi sérstakrar vernd-
ar eda hjalpar.

6. gr.

Sérhvert a@ildarriki, sem fullgildir
bessa sampykkt, skuldbindur sig til pess
ad framfylgja henni i sambandsléondum
sinum i 68rum heimsalfum i samraemi
vid akveedi stofnskrar AlpjéSavinnumala-
stofnunarinnar.

7. gr.

Formlegar fullgildingar a4 sampykkt
bessari skal senda framkvaemdastjora Al-
bjodavinnumalaskrifstofunnar til skra-
setningar.

8. gr.
1. Sampykkt bessi er einungis bindandi
fyrir pau atildarriki AlpjoSavinnu-
malastofnunarinnar, sem hafa fengis

2. oktdber.

policy and the results secured by
such action.

Article 4

Any measures affecting an individual
who is justifiably suspected of, or en-
gaged in, activities prejudicial to the
security of the State shall not be deemed
to be discrimination, provided that the
individual concerned shall have the right
to appeal to a competent body establi-
shed in accordance with national pract-
ice.

Article 5

1. Special measures of protection or
assistance provided for in other Con-
ventions or Recommendations adopt-
ed by the International Labour Con-
ference shall not be deemed to be
discrimination.

2. Any Member may, after consultation
with representative employers’ and
workers’ organisations where such
exist, determine that other special
measures designed to meet the par-
ticular requirements of persons who,
for reasons such as sex, age, dis-
ablement, family responsibilities or
social or cultural status, are gener-
ally recognised to require special
protection or assistance, shall not be
deemed to be discrimination.

Article 6
Each Member which ratifies this Con-
vention undertakes to apply it to non-
metropolitan territories in accordance
with the provisions of the Constitution
of the International Labour Organisa-
tion.

Article 7
The formal ratifications of this Con-
vention shall be communicated to the
Director-General of the International
Labour Office for registration.

Article 8
1. This Convention shall be binding
only upon those Members of the
International Labour Organisation
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fullgildingu sina skrada hja fram-
kvaemdastjoranum.
Hun gengur i gildi télf manudum
eftir ad fullgildingar tveggja adild-
arrikja hafa verid skradar hja fram-
kvaemdastjoranum.

Sidan gengur sampykktin i gildi fyr-
ir hvert einstakt riki t6lf manudum
eftir ad fullgilding pess var skrad.

9. gr.

Avildarriki, sem fullgilt hefur sam-
bykkt bpessa, getur sagt henni upp
a8 tiu arum lidnum fra fyrstu gild-
istoku hennar. Skal ba® gert med
tilkynningu, er send sé fram-
kvemdastjora AlpjoéBavinnumala-
skrifstofunnar til skrasetningar. Slik
uppsogn gengur ekki i gildi fyrr en
lisid er ar fra skrasetningardegi
hennar.

Sérhvert adildarriki, sem hefur full-
gilt pessa sampykkt, en notferir sér
ekki innan ars fra lokum tiu ara
timabilsins, sem um getur i fyrri
tolulis, rétt pann til uppsagnar, sem
kvesid er 4 um i bessari grein, skal
bundid af henni i annad tiu ara tima-
bil, og sidan getur bpad sagt pessari
sampykkt upp ad¢ lidnu hverju tiu
ara timabili i samremi vid akvaedi
pessarar greinar.

10. gr.
Framkvemdastjéri AlpjéBavinnu-
malaskrifstofunnar skal tilkynna

ollum a@ildarrikjum Alpjédavinnu-
malastofnunarinnar skraningu allra
fullgildinga og uppsagna, sem adild-
arriki stofnunarinnar hafa sent hon-
um.

Pegar framkvemdastjorinn tilkynn-
ir  adildarrikjum  stofnunarinnar
skrasetningu annarrar fullgildingar-
innar, sem honum berst, skal hann
vekja athygli beirra 4, hvada dag
sampykktin gangi i gildi.
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whose ratifications have been regist-
ered with the Director-General.

It shall come into force twelve
months after the date on which the
ratifications of two Members have
been registered with the Director-
General.

Thereafter, this Convention shall
come into force for any Member
twelve months after the date on
which its ratification has been re-
gistered.

Article 9

A Member which has ratified this
Convention may denounce it after the
expiration of ten years from the date
on which the Convention first comes
into force, by an act communicated to
the Director-General of the Interna-
tional Labour Office for registra-
tion. Such denunciation shall not
take effect until one year after the
date on which it is registered.
Each Member which has ratified this
Convention and which does not,
within the year following the ex-
piration of the period of ten years
mentioned in the preceding para-
graph, exercise the right of denuncia-
tion provided for in this Article,
will be bound for another period of
ten years, and, thereafter, may de-
nounce this Convention at the ex-
piration of each period of ten years
under the terms provided for in this
Article.

Article 10
The Director-General of the Interna-
tional Labour Office shall notify all
Members of the International La-
bour Organisation of the registration
of all ratifications and denuncia-
tions communicated to him by the
Members of the Organisation.
When notifying the Members of the
Organisation of the registration of
the second ratification communicat-
ed to him, the Director-General shall
draw the attention of the Members
of the Organisation to the date upon
which the Convention will come in-
to force.
Co9
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11. gr.

Framkvaemdastjori AlpjoSavinnumala-
skrifstofunnar skal senda a®alritara
SameinuSu bjéSanna til skrasetningar,
samkvemt 102. gr. sattmala Sameinudu
bjédanna, allar upplysingar um fullgild-
ingar og uppsagnir, sem hann hefur skra-
sett 1 samraemi vid akvadi undanfarandi
greina.

12. gr.

Pegar stjérn AlpjéSavinnumalaskrif-
stofunnar kann a¢ alita pad nau8synlegt,
skal hun leggja fyrir allsherjarpingid
skyrslu um framkvsemd bessarar sam-
pykktar og athuga jafnframt, hvort seski-
legt sé ad setja & dagskra pingsins breyt-
ingar a henni allri eSa hluta hennar.

13. gr.

1. Ef pingiS gerir nyja sampykkt, sem
breytir bessari sampykkt allri eda
hluta hennar, skal, nema 68ruvisi sé
akvesid i hinni nyju sampykkt:

a. fullgilding adildarrikis & hinni
nyju sampykkt ipso jure hafa i
for med sér tafarlausa uppsogn
bessarar sampykktar, hvad sem
AkveeSum 9. gr. hér ad framan
lidur, ef hin nyja sampykkt 681-
ast gildi, og pba fra beim tima,
er bald gerdist;

b. adildarrikjum ekki heimilt ad
fullgilda pessa sambykkt eftir ad
hin nyja sampykkt gekk i gildi.

2. Pessi sampykkt skal, hvad sem 68ru
liSur, halda gildi sinu eins og hun
er a8 formi og efni, ad pvi er vardar
bau abildarriki, sem hafa fullgilt
hana, en ekki hina nyju sampykkt.

14. gr.
Hinn enski og franski texti pessarar
sambykktar eru jafngildir.

2. oktéber.

Article 11

The Director-General of the Interna-
tional Labour Office shall communicate
to the Secretary-General of the United
Nations for registration in accordance
with Article 102 of the Charter of the
United Nations full particulars of all
ratifications and acts of denunciation re-
gistered by him in accordance with the
provisions of the preceding Articles.

Article 12

At such times as it may consider ne-
cessary the Governing Body of the In-
ternational Labour Office shall present
to the General Conference a report on
the working of this Convention and shall
examine the desirability of placing on
the agenda of the Conference the ques-
tion of its revision in whole or in part.

Article 13

1. Should the Conference adopt a new
Convention revising this Convention
in whole or in part, then, unless the
new Convention otherwise provides—

a. the ratification by a Member of the
new revising Convention shall ipso
jure involve the immediate denuncia-
tion of this Convention, notwith-
standing the provisions of Article
9 above, if and when the new re-
vising Convention shall have come
into force;

b. as from the date when the new re-
vising Convention comes into force
this Convention shall cease to be
open to ratification by the Members.

2. This Convention shall in any case
remain in force in its actual form
and content for those Members
which have ratified it but have not
ratified the revising Convention.

Article 14
The English and French versions of
the text of this Convention are equally
authoritative.



