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Nordaustur-Atlantshafi, sem haldinn var
i London dagana 6. til 11. mai 1970,
sampykktu samhljé8a eftirfarandi til-
16gu:

(enskur texti)

I samreemi vid 2. 1i§ 7. gr. samnings-
ins leggur fastanefndin hér med til ad
eftirfarandi vidbotarakvaeSum verdi beett
vis radstafanir sem taldar eru upp i 1.
1ig 7. gr.: '

g. radstafanir til akvorSunar 4 heildar-
veidi og uthlutun hennar til samn-
ingsrikjanna 4 tilteknu timabili; og

h. radstafanir til akvorSunar a heildar-
sékn og uthlutun hennar til samn-
ingsrikjanna 4 tilteknu timabili.”

pa stadfesti ég, Roscoe George Smedley,
forstoSumadur rikisfangs- og samninga-
deildar utanrikis- og samveldismalaradu-
neytisins, hér med ad par sem 61l samn-
ingsrikin hofdu fallist & tillogu fasta-
nefndarinnar 68ladist téd breyting gildi
hinn 4. juni 1974.

Pessu til stadfestu hef ég i dag, hinn
11. jali 1977, undirritad bokun pessa i
utanrikis- og samveldismalaraSuneytinu,
London.

R. G. Smedley
(undirskr.)

Nr. 14,

8. agtst 1977.

May 1970, the Delegations present and
voting unanimously adopted the follo-
wing proposal:

[English text]

“In accordance with Article 7(2) of the
Convention the Commission hereby pro-
poses that the following additions be
made to the list of measures in Article
7(1):

(g) any measures for the regulation of
the amount of total catch and its
allocation to Contracting States in
any period; and

(h) any measures for the regulation of
the amount of fishing effort and its
allocation to Contracting States in
any period.”

Now therefore I, Roscoe George Smed-
ley, Head of Nationality and Treaty De-
partment, Foreign and Commonwealth
Office, hereby certify that all Contracting
States having accepted the proposal of
the Commission, the said modifications
took effect on 4 June 1974.

In witness whereof I have signed this
Procés-verbal at the Foreign and Com-
monwealth Office, London, this 11th day
of July, 1977.

R. G. Smedley
(sign.)

8. agust 1977.

AUGLYSING

um samkomulag milli rikisstjéorna Nordurlanda og rikisstjérnar
Kenyu um adstod 4 svidi samvinnumala.

Hinn 15. juli 1977 var gert i Nairobi samkomulag milli rikisstjérna Danmerkur,
Finnlands, fslands, Noregs og Svibjédar og rikisstjérnar Kenyu um aSstod vid

Kenyu 4 svisi samvinnumala.

Gildistaka samkomulagsins miSast vid 1. juli 1977, sbr. nanar V. grein.
Samkomulagid 4samt vidauka er birt sem fylgiskjal med auglysingu bessari.

DPetta er hér med gert almenningi kunnugt.

Utanrikisraduneytid, Reykjavik, 8. dgust 1977.

Einar Agustsson.

Henrik Sv. Bji(izvv?s'soh.
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Fylgiskjal.
AGREEMENT
Between the Governments of Denmark, Finland, Iceland, Norway and Sweden
and the Government of the Republic of Kenya on Co-operative
Assistance to Kenya.

1. The Governments of Denmark, Finland, Iceland, Norway and Sweden (herein-
after referred to as the Nordic Governments) on the one hand and the Govern-
ment of the Republic of Kenya on the other hand have agreed on a programme
of technical co-operation.

2. The purpose of this Agreement is to continue the co-operation in the field
of co-operative development established under the Agreements between Kenya
and the Nordic Governments signed on 16th August, 1967, and 20 March, 1972,
the latter expiring on 30th June, 1977.

3. The Government of Kenya considers that the overall goals and orientation of
the activities under the original agreement correspond to a priority need of
Kenya during the next five years as outlined in its National Development Plan
1974—1978 and in Sessional Paper No. 14, 1975, and therefore should be main-
tained.

4. The terms of this new Agreement (hereinafter referred to as this Agreement)
are the following:

Article 1

The main objectives of the activities under this Agreement shall be to assist
the Government of Kenya in developing the co-operative movement, in particular
by intensifying the education and training of Co-operative Society members and
staff as well as Government staff with functions relating to the Co-operative Move-
ment.

To meet these objectives the two Parties agree on a Plan of Operation set
forth in Appendix I. Under this plan the number of expatriate personnel (herein-
after referred to as the Nordic advisers) provided by the Nordic Governments will
support the personnel of the Department of Co-operative Development and the
Co-operative Movement in their effort to develop the co-operatives in Kenya.

The main fields of action shall be the following:

a) Co-operative education

b) Accounting in co-operatives

¢) Co-operative rural credit and saving

d) Management of co-operatives

e) Planning of co-operative development

f) Kenya National Federation of Co-operatives

The plan of Operation shall be supplemented by annual Budgets and Plans
of Work as per Article IV of the Agreement. Amendments to the Plan of Operation
may be agreed upon inwriting by the Competent Authorities of the Parties men-
tioned in Article IV, paragraph 1, below in so far as the overall budget of the Plan
is not exceeded.

Article II
Contributions
1. Contributions by the Nordic Governments
a) Nordic advisers will be made available to Kenya in such number and for
such functions as set forth in the Plan of Operation. The Nordic advisers
shall be employed by the Nordic Governments who shall bear the cost of
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salaries and allowances and international passages to and from Kenya,
social security and related benefits including leave.

b) Funds will be made available by the Nordic Governments for mileage and
subsistence allowances for the Nordic Advisers, for purchase of educational
material and equipment, stationery, manuals, textbooks and for training of
Kenyan officers as stipulated in the Plan of Operation.

Contributions by Kenya

a) The Government of Kenya shall make available suitable Kenyan counter-
parts to take over the development performed by the Nordic advisers.

b) The Government of Kenya shall cover all operational, administrative and
related costs and expenditures not contributed by the Nordic Governments
in accordance with paragraph 1 of this article.

¢) The Government of Kenya shall make available the following facilities to
the Nordic advisers and their families:

i) free housing with hard furnishing of the same standard as that pro-
vided for officers of the Government of Kenya of a comparable status
whose terms of appointment specify an entillement to housing;

ii) free hotel accommodation, excluding meals, laundry and telephone for
the advisers and their families from the date of their arrival in Kenya
until housing is made available as per subparagraph c(i) above;

iii) provision of necessary office facilities and equipment, secretarial ser-
vices and free postage and telecommunications for official purposes;

iv) such other assistance as is deemed essential to facilitate an effective
performance of their official duties.

Article III
Exemptions and Privileges

Any supplies, materials or equipment imported into Kenya for the purpose of
implementing this Agreement shall be exempted from import restrictions, taxes,
customs duties, and other fiscal charges. Any equipment to be purchased locally
for the implementation of this Agreement may be bought from bonded stocks.
The Government of Kenya guarantees that any funds brought into Kenya by
the Nordic Governments in connection with the implementation of this Agree-
ment shall be freely and immediately transferable into convertible currencies.
The Government of Kenya undertakes to extend to the advisers provided by
the Nordic Governments the following privileges and exemptions:

a) Exemption from income tax, graduated personal tax, hospital contribution
and all other personal taxes on emoluments received from the Nordic Govern-
ments;

b) External account facilities;

¢) Admission free of customs duty, sales and other fiscal charges on new and
used personal and household effects, including one motor vehicle, one re-
frigerator and one air-conditioning unit, one radio, one record player, one
tape recorder, one washing machine, minor electric appliances and one set
of photographic and cine equipment, per household, which are brought
into Kenya or are acquired in Kenya ex bonded warehouse by Nordic ad-
visers and/or members of their families within six months of their first
arrival in Kenya or return to Kenya after at least ten months’ residence
outside Kenya.

The exemption contained in sub-paragraph (c¢) shall be conditional npon
the articles in question
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i) being re-exported from East Africa on termination of the assignment of
the Nordic expert under this Agreement, or

ii) being sold or otherwise disposed of in Kenya to a person who is entitled
to a similar exemption.

4. The Government of Kenya will further

a) grant, free of charge and without delay, entry and exit visas required by
the Kenyan Authorities for the Nordic advisers and their families;

b) deliver a certificate of mission which will assure the Nordic advisers the
assistance and co-operation of the Government of Kenya in carrying out
the tasks for which they were appointed;

¢) provide the Nordic advisers and their families with such medical and hospital
facilities as are available under The Government Code of Regulations to
Kenya National Civil Servants of similar and equivalent rank and status
against the payment of nominal or sub-economical charges;

d) provide assistance to the repatriation of the Nordic advisers and their
families in time of international crises;

e) immediately notify the respective Nordic Embassy in the event of arrest or of
detention or criminal proceedings being instituted against a Nordic adviser
or a member of his family;

f) bear all risks or claims resulting from or occurring in the course of, or
otherwise connected with, any operation covered by this Agreement. With-
out restricting the generality of the preceeding sentence, the Government
of Kenya will indemnify and hold harmless the Nordic Governments and
the Nordic advisers against any and all liability, suits, actions, damages,
demand, costs or fees on account of death, injuries to person or property
or any other losses resulting from or connected with any act or omission
performed in the course of operations covered by this Agreement, on the
understanding, however, that Kenya in cases where claims arise as a re-
sult of gross negligence or wilful intention on the part of the advisers may
hold the person concerned liable to indemnify the Government of Kenya;

g) ensure that the Nordic advisers are accorded a treatment no less favourable
than that granted to any other citizen of the Nordic Countries or persons
employed by those countries in relation to any current General Agreement
on Technical Assistance or Technical Aid Project or Programme Agree-
ment negotiated between the Nordic Countries individually or collectively
with the Government of Kenya. Specifically, the advisers shall not be
subject to legal prosecution in respect of any action taken including verbal
statement made in connection with performance of their duty.

5. Subject to mutual consultations the Competent Authorities or either of them
will have the right to request the recall of any of the Nordic advisers whose
work or conduct is unsatisfactory.

6. The Nordic advisers shall with the consent of the Kenyan Government have
the right to communicate to the Nordic Governments any or all of the findings
which they previously have reported to the Government of Kenya unless such
communications would prejudice the security of Kenya or unless the Govern-
ment of Kenya has classified the same as confidential or secret.

7. Without prejudice to the above provisions the Nordic Governments shall ensure
that the Nordic advisers are clearly informed that while they are assigned
to Kenya they shall, as resident aliens, be subject to the laws and regulations
of Kenya in force from time to time.

8. All material and equipment acquired in or brought into Kenya for the purpose
of implementing this Agreement (with the exception of the personal belongings
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of the Nordic advisers) shall immediately become and remain the property
of Kenya.

Article IV
Administration and Organization

The Kenya Ministry responsible for Co-operatives and the Board of Nordic
Development Projects or its nominee shall be competent to represent the two
parties in the implementation of this Agreement.

There shall be a Joint Standing Committee consisting of representatives of
the Government of Kenya and of the Nordic Governments. The Joint Standing
Committee shall act as an advisory body to the two Parties as far as the
activities under the Agreement are concerned.

As part of its work the Committee will consider the annual plans of work
prepared by the Kenyan Government and also regularly review and evaluate
the overall implementation of the Plan of Operation.

In performing its functions the Committee may enlist the assistance of
independent evaluation specialists as indicated in Appendix 1.

All advisers shall be approved by the Government of Kenya prior to emloyment.

Article V
Entry into Force, Amendment and Duration

This Agreement shall enter into force provisionally on 1st July, 1977, and
definitely after the fulfilment of such constitutional requirements as may be
necessary in countries whose governments are parties to this Agreement. Notifi-
cation regarding fulfilment of such requirements shall be given through diplo-
matic channels to all other governments parties to this Agreement. Following
notification of fulfilment of the requirements mentioned above this Agreement
shall remain in force until 30th June, 1980.

The Agreement may be terminated by either Party upon serving written
notice on the other. Such notice shall be served not later than three months
before the end of the annual budget period and the Agreement shall terminate
at the expiry of the budget period in which such notice is served. Such written
notice shall, however, not be served until consultations to that effect have
taken place between the competent Authorities of the Parties.

If notice is served less than three months before the end of the budget
period this Agreement shall remain in force until the expiry of the next follo-
wing budget period.

Within the terms of this Agreement subsidiary and follow-up projects may be
agreed upon between the Parties. Such subsidiary agreements shall not remain
in force after the expiry of the present Agreement.

The Nordic advisers employed under the Agreement between the Govern-
ments of Denmark, Finland, Iceland, Norway and Sweden and the Government
of Kenya, signed on 20th March, 1972, and serving in Kenya at the date of
entry into force of this Agreement shall serve in Kenya according to the
Plan of Operation of this Agreement for the remaining parts of the contractual
period.

Done at Nairobi on the 15th day of July, 1977, in six original copies in
the English language.

Leonard Kibinge Flemming Bjgrk Pedersen
On behalf of the Government of On behalf of the Governments of
the Republic of Kenya the Five Nordic Countries
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PLAN OF OPERATION FOR THE NORDIC PROJECT FOR
COOPERATIVE ASSISTANCE TO KENYA
JULY 1, 1977—JUNE 30, 1980

Introduction

The operation of the Nordic Project for
Co-operative Assistance to Kenya will,
during the agreement period 1977—1980, to
a large extent follow the operational pattern
developed during the previous period 1972
—1977, as one of the main reasons for the
extension of the project has been to give
room for a smoother withdrawal of the
assistance.

The overall aim is to support the Kenyan
Government in its efforts to strengthen the
position of the Co-operative Movement in
the country in specific areas.

The operation of the Nordic Project will
follow closely the guidelines on Co-opera-
tive Development as started by the Kenyan

Government in its Sessional Paper No. 14
of 1975 and the Co-operative Development
Plan 1976—1980 presenting the objectives
in detail.

The purpose of the present Plan of Oper-
ation, which constitutes an appendix to
the agreement between the Kenyan Govern-
ment and the Nordic Governments is to
specify for each year of the agreement
period the planned magnitude of the Nor-
dic assistance with respect to number of
personnel and financial assistance. The
plan furthermore states the main objectives
in terms of co-operative development to
be attained through Nordic assistance dur-
ing the agreement period.

I. Objectives

During the agreement period 1977—80,
the Kenyan Government will within the
field of co-operative development be as-
sisted by the Nordic Governments, who
will provide technical personnel and
financial support in order that the following
objectives may be achieved:

1. To further improve and implement the
established system for Savings and Cre-
dit facilities to members of agricultural
marketing co-operative societies, which
in the long run will be independently
managed by the Co-operative Movement.

2. To develop, implement and maintain the
standardized accounting systems which
by the end of the period should have
been introduced in all marketing so-
cieties.

3. To develop and implement co-operative
education programmes at the Co-opera-
tive College and in the field to an ex-
tent which will assure the necessary
skill for permanent efficiency in the

operation of co-operative unions and so-
cieties.

4. To develop and implement planning and
management methods for the Co-opera-
tive Movement and the Department of
Co-operative Development in order to
improve their management standards.

5. To prepare plans for the Department
and the Co-operative Movement based
on the Government’s approved policy
and make up-to-date appraisals of pre-
sent and new areas for activities for
co-operative development, in accordance
with the Government’s intentions.

6. To promote the Kenya National Federa-
tion of Co-operatives in its endeavours
to consolidate the established merchan-
dise and insurance activities, which —
besides supporting other activities of
the K.N.F.C. — will provide meaning-
ful and economic services to the co-
operative movement.



Nr. 14,

3.1.
3.1.1.

82

8. agtist 1977.

III. Fields of Action

Credit and Finance

Background

The implementation of systems for
credit and savings facilities to small-
holder members of co-operatives
started with Nordic assistance in the
years 1969—1970. The development
up to now has been very rapid.
250.000 members presently have ac-
cess to loans provided through the
Co-operative Production Credit
Scheme (C.P.C.S.) and 195.000 mem-
bers are participating in the savings
scheme. The services are provided
through the Banking Sections of 13
Co-operative Unions and Credit Sec-
tions (no Savings) of 7 Unions. The
accumulated savings balance is 60
million Shs. and since the start,
loans to an amount of some 120
million Shs. have been granted. The
recovery is between 95 and 100%,
which is extremely good in a scheme
for smallholders.

The Co-operative Movement is re-
cognized by the Kenyan Government
as the major vehicle for channelling
loans to small-scale farmers. As a
consequence, all major agricultural
programmes involving credit to far-
mers are to a greater or smaller ex-
tent effected through the Coopera-
tives. The USAID sponsored Small-
holder Production Services and
Credit Production (SPSCP) has been
introduced in 10 Unions in the weaker
co-operative areas. The World Bank
Integrated Agricultural Development
Programme (I.A.D.P.), the Integrated
Co-operative Development Project
sponsored by the Dutch Government
and the DANIDA Farm Input Supply
Scheme are also concerned with co-
operative credit.

The Department of Co-operative
Development has faced difficulties in
fully developing the management
capacity within the co-operative
framework to cope with the plan-
ning, systems development and con-
trol and supervision problems during

3.1.2.

this rapid development. Further-
more, the financial assistance pro-
vided through the above-mentioned
aid programmes will to a substantial
degree be channelled through the
established credit systems and will
thereby constitute a challenge to the
effectiveness of these systems. It is
against this background that the
tasks of the prolonged Nordic Assis-
tance within the Credit and Finance
Division should be seen.
Objectives
In addition to the basic objective
outlined under paragraph 2, it is the
intention of the Government to ini-
tiate co-operative development in
less developed areas by means of a
simplified, and thereby more risky,
credit programme, the SPSCP.
The objectives of the Nordic Project
during the agreement period are to
advise and assist the Kenyan Govern-
ment in achieving the targets set for
the Savings and Credit Systems. The
targets for the period are:

1. Stores for resale of farm inputs
to members to be established in
all viable societies affiliated to a
District Union.

2. Short-term loans to be available
to 80 per cent of the members.

3. Medium-term loans to be avail-
able to 60—70 per cent of the
members.

4. Savings facilities to be available
to 60—70 per cent of the mem-
bers.

In order to achieve these targets it

will be necessary to:

(i) further develop and adopt ade-
quate organizational structures
and systems and implement an
extension of CPCS, other credit
systems and savings schemes to
new areas,
promote security measures for
the protection of members’
funds and increase uniformity
of procedures and reporting,
(iii) mechanize the routines of the

(ii)
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Co-operative Bank and of the
Banking Sections of the Co-
operative Unions,

(iv) further develop and improve
present training programmes
for all categories of credit and
savings staff.

For the establishment of a long-term

loan programme for the Co-operative

Movement, the Nordic Project will

during the period also be required to

assist in:

(v) analysis and feasibility studies
for co-operative long-term loan
projects carried out by the Co-
operative Bank,

(vi) the establishment and promotion
of a mortgage society to provide
long-term loans to the Co-
operative Movement.

Nordic Personnel Requirements

In order to assist the Kenyan Go-
vernment in fulfilling the above
objectives the following Nordic
personnel will be required:

1. One Senior Adviser, whose main
task will be to advise on item
3.1.2(i) above (three man-years).

One Adviser (Head Office) with

the duty to in first hand assist

in carrying out item 3.1.2.(ii)
above (two man-years).

3. Three field advisers who will
assist in the implementation of the
savings and credit systems in the
field (eight man-years).

4. One adviser will be stationed at
the Co-operative College with the
task of assisting in the training
of savings and credit staff, as
outlined wunder item 3.1.2.(iv)
above (one man-year).

(Ref. paragraph 3.6. Co-operative

College below)

5. Three advisers stationed at the
Co-operative Bank to assist in
mechanization item 3.1.2.(iii),
project surveys item 3.1.2.(v) and
establishment of a mortgage so-
ciety item 3.1.2.(vi) (six man-
years).

o

Nr. 14.

Summary of Nordic Personnel Require-

ments

1977/78 1978/79 1979/88

Senior Adviser .... 1 1 1
Nordic Adviser

(Head Office) .... 1 1

Nordic Adviser

(Field)

Nordic Adviser

(Training)

Nordic Adviser
(Co-op. Bank) .... 3 3

Total for Credit and Finance =
years

3.2

3.2.1.

o

9 8 3

20 man-

Audit and Accounts

Background

In any organization the performance
of proper management requires
application of a reliable accounting
system.

It is also recognized that the ac-
counting system with respect to the
implementation of credit and saving
systems, for the production of reli-
able statistics and for the develop-
ment planning in the field of co-
operatives plays a predominant role.
Consequently, since 1967 one of the
main duties of Nordic Accounts Ad-
visers has been to develop and parti-
cipate in the implementation of
standardized accounting systems.
The number of developed systems
amounts to-day to 15.

These systems will be implemented
in most of the viable and important
marketing co-operative societies by
1977. During the agreement period it
is foreseen that Kenyan officers will
finalize the remaining implementa-
tion and consolidation of the stan-
dardized accounting systems with as-
sistance from the Nordic Manage-
ment Advisers in the field (ref. para-
graph 3.3. Development Planning).
Objectives

The following objectives are set for
the agreement period:

(i) Testing and finalization of
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three standardized accounting
systems,

Full implementation and con-
solidation of all standardized
accounting systems — with ex-
ception of the Assets Register
and the Salary System (80 per
cent rate of implementation),
Necessary modification and re-
vision of present standardized
accounting systems.

Nordic Personnel Requirements

In order to assist the Kenyan Govern-
ment in achieving the above objec-
tives one Nordic Adviser will be re-
quired (3 man-years). The adviser,
to be stationed at Head Office, will
be assisting in testing, finalization
and modification of the system men-
tioned under 3.2.2.(i) and (iii).
Development Planning and Manage-
ment

(ii)

(iii)

Background
The Development Planning Division
of the Co-operative Development

was establihed in late 1970 and is
responsible for all plans for the De-
partment and the Movement. It has
the responsibility for operational de-
tails of promotion schemes, prepara-
tion of new projects, appraisal of
projects and, generally, for promo-
tion and development of the coun-
try’s co-operative potential on the
basis of the approved Government
policy.

The Division is divided into three
sections: Management, Statistics and
Project and Surveys Section. The
latter has mainly been dealing with
preparation of District and Crop
Surveys aimed at identifying co-
operative development bottlenecks
and areas in which co-operative
development priorities should be
established. The section also under-
takes the promotion of co-operative
development projects.

During 1976/77 the Nordic Assis-
tance to the Division comprises 1
Senior Adviser, 2 Advisers (Head
Office) and 7 Field Advisers. The
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two advisers (Head Office) are work-
ing with the Management Section
with emphasis on development of
the ‘“Management Consultancy” capa-
bility of the Section (see below).
One of the advisers (Head Office) is
also serving in the Statistics Section.
In the field three advisers are posted
at provincial level, while the rest
are covering one or more districts
as management advisers.
Objectives
The Kenyan Government has under-
taken to build up the planning capa-
bility of the Division as recommended
by the Evaluation Mission through
the injection of additional staff of
a high calibre into the Division.
It will therefore be possible during
the agreement period to give priority
and allocate resources for intensi-
fied research and planning geared
towards ensuring a better fulfilment
of the objectives for co-operative
development.
Special consideration will also be
given to improvement of the manage-
ment standards in the Co-operative
Movement through the operation of
a “Management Consultancy Team*
and increase of management train-
ing.
Furthermore, the objectives during
the period could be summarized as
follows:

(i) to assist in formulating policy

matters for decision making,

(ii) to identify specific tasks and
projects to be implemented by
Co-operative Societies and Un-
ions as well as by the Depart-
ment of Co-operative Develop-
ment,
to develop operational guide-
lines in order to assist the Co-
operative Movement towards
increased efficiency with the
ultimate aim of self-sustenance.
Resources
In order to get a smooth handing-
over of the Nordic assistance in the
field, seven Nordic Management Ad-

(iii)
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visers will be posted at provincial
level (excluding North Eastern Pro-
vince and Nairobi), two of them in
Rift Valley. They will participate in
building up the professional ex-
pertise in a planned decentralization
from Head Office to provincial level
of the supervision and control of
accounts and credit implementation.
On the promotional side they will
work as counterparts to provincial
“projects officers” whereby they
will assist in the implementation and
follow-up of planning, management
and reporting systems, as well as in
the groundwork project preparation
for co-operative development pro-
jects.

At Head Office there will be a Senior
Nordic Adviser up to the end of the
agreement period. In addition, the
two Nordic advisers (Head Office)
will remain with the Division
throughout this period.

The Nordic Personnel requirements
for the agreement period are esti-
mated as follows:

Nordic Advisers 1977/78 1978/79 1979/80

(Head Office) ...... 3 3 3

Nordic Advisers

(Field) ........... 7 7 7
10 10 10

Total for Development Planning = 30 man-
years.

3.4.
3.4.1.

Field Education

Background

At present four Nordic Advisers are
assigned with Field Education duties.
Two Nordic Education Advisers are
working at Head Office as Senior
Adviser and Education Specialist,
respectively. Two Field Advisers are
working as counterparts to the
A.C.0’s (Education) in charge of
Coast and Rift Valley Provinces.

In the previous years the main em-
phasis has been laid on establishing
an organization for Field Education
at District level with the Provincial
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Education Team as the co-ordinating
and supervising body. At present
District Education Committees have
been established in Central, Eastern,
Nyanza, Western and Nairobi Pro-
vinces, while they are in the esta-
blishing stage in Rift Valley and
Coast Provinces.

The experience of withdrawing the
Nordic Advisers from the Provinces
where District Education Commit-
tees have been established, is that
they still need support in the co-
ordination of the activities and on
the organizational side.

For this reason a Field Contact Team
has been established at Head Office
consisting of the Nordic Education
Specialist and a Kenyan Officer. The
team visits the Provinces regularly.
Objectives

The ultimate aim of the Government
within the field of education can
shortly be described as training the
Co-operative Movement to the extent
that it will be able to take over the
responsibility of its own educational
activities. Besides catering for the
actual training of the various cate-
gories of the Movement it is at the
same time necessary to assist the
Movement in developing its own
educational institutions and organi-
zations and to lay down policies,
systems and working routines for the
various aspects of the education
work. This has to a great extent been
fulfilled and the main objective
during the agreement period will be
to consolidate the results achieved
and to continue the implementation
of this policy in areas lagging be-
hind. Special attention, therefore,
will during the period be given to the
following three objectives:

(i) An organization for decentra-
lized education will be esta-
blished in Rift Valley and
Coast Province. At the end of
the period systematic education
of the staff, the members and
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the committee members will be
organized at District level.

The present organizational and
supervisory shortcomings in
Central, Eastern, Nyanza, West-
ern and Nairobi Provinces will
be solved with the assistance of
the Field Contact Team.
Educational material for com-
mittee members and member in-
formation according to the
operational plans will be pro-
duced. Standardized courses as
established in the Co-operative
Development Plan will be pro-
duced for Field Education.
Nordic Personnel requirements

To assist the Kenyan Government in
achieving the above outlined ob-
jectives the Nordic Project will pro-
vide technical personnel with a total
of nine man-years during the period.
Two advisers will be required at
Head Office to assist in planning and
supervisory (Field Contact Team)
duties. Furthermore, two additional
advisers will assist in implementing
the policies in two provinces during
1977/78 with one remaining in the
field throughout the period.

The personnel requirements can be
summarized as follows:

(i)

(iii)

3.4.3.

Nordic Advisers 1977/78 1978/79 1979/80

(Head Office) .... 2 2 1
Nordic Advisers
(Field) ........... 2 1 1
4 3 2

Total for Field Education = 9 man-years.
3.5. Kenya National Federation of Co-

operatives Lltd.
3.5.1. Background

The Kenya National Federation of

Co-operatives Ltd. (KNFC) is the
apex organization of the co-opera-
tive movement in Kenya. From a
modest start it has grown to an
organization which is able to repre-
sent the Movement both in Kenya
and abroad, print the major bulk of
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the stationery used by the co-opera-
tives and provide services in fields
of office supply, export of handi-
craft, insurance, wholesale of farm
inputs, information, education, audi-
ting, and development planning. It
is the policy of the Kenyan Govern-
ment to support and encourage it to
widen the scope of the commercial
and other activities in order to make
it possible for the KNFC to play its
full part in the development of the
movement.

During the period 1972—77 the
number of Nordic Advisers assigned
to Federation has been 4 to 5. Nordic
financial assistance has been pro-
vided to assist in starting new activi-
ties.

Objectives and Personnel and Finan-
cial Requirements

The basic objective of the Govern-
ment support to the K.N.F.C. is to
create an organization which can
safeguard and promote the interests
of the Co-operative Movement, im-
prove the performance of affiliated
organizations and provide resources
and services which would exceed the
normal capacity of the individual
affiliated organization thereby mak-
ing better use of the totally available
resources.

The activities within the K.N.F.C. re-
quiring support from the Nordic
Project during the agreement period
are the merchandise and insurance
undertakings. The Nordic Project
will assist in attaining a higher de-
gree of efficiency in the merchandise
operations. In order to fulfil this
objective, the Nordic Project will
assign a Nordic Adviser to advise on
specific aspects as regards the sta-
bilization and controlled expansion
of wholesale of farm inputs. In
view of the great potentials within
the farm input sector and the hit-
herto rapid development of the
merchandise activity within the
K.N.F.C., the adviser will be required
for the whole agreement period.
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A new insurance society (a subsi-
diary of the K.N.F.C.) is expected
to start its operations late 1976. The
second objective of Nordic support
to the K.N.F.C. is to advise the in-
surance society during its crucial
starting period and assist in bring-
ing it on a sound economic footing.
The services of the adviser will be
required for one year of the plan
period.

The Nordic Personnel can be sum-
marized as follows:

Nordic Adviser, 1977/78 1978/79 1979/80

Merchandise ...... 1 1 1
Nordic Adviser,
Insurance ........ 1

Total for K.N.F.C. = 4 man-years.

Taking into account the non-eco-
nomic activities of the K.N.F.C. and
the strain the rapid development
causes on its financial position, the
Nordic  countries will provide
gradually decreasing financial as-
sistance to certain sections of the
K.N.F.C.: information, educational
material for audit, merchandise, in-
surance and member information.

3.6.  Co-operative College of Kenya
3.6.1. Background
Since the second agreement on

Nordic Co-operative Assistance was
signed in 1971/72 the Nordic sup-
port to the College has gradually
been withdrawn. The number of
Nordic Advisers has decreased ac-
cording to the “Revised Plan for Co-
operative Development in Kenya
with Nordic Assistance” indicating
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that the taking over by Kenyan
counterparts has successfully fol-
lowed the plans laid down.

At the beginning of the 1972—77
agreement period the number of
Nordic Advisers was seven. By 1976
the figure has decreased to two,
which will be retained up to the
end of the current plan (July 1977).
Direct financial assistance to the
College, apart from construction of
one dormitory and a water purifi-
cation plant, has annually amounted
to K.Shs. 250.000, an amount which
in 1976 corresponds to ten per cent
of the Government’s total recurrent
costs for the College. This financial
assistance, although marginal, has
been of vital importance for cer-
tain activities such as production of
educational material, training of
lecturers, field follow-up of students,
purchase of text books and assistance
to financially weak societies for
training of staff (Bursaries).
Objectives

During the new agreement period
1977—1980 the Nordic assistance
will mainly be of a financial nature
which will enable the Kenyan
Government to gradually take over
the costs of the aforesaid activities,
hitherto mainly covered by Nordic
funds.

One Nordic Adviser (credit training)
will be required for omne year to
complete training programmes and
material for savings and credit staff,
as explained under paragraph 3.1.3.
above.

3.6.2.

IV. Administration of the Project

The resources provided by the Nordic
Governments will bhe employed by the
Kenyan authorities within the framework
of this Plan of Operation and in accordance
with agreed Annual Co-operative Develop-
ment Plans issued by the Department of
Co-operative Development.

The Nordic Personnel will be assigned to
the Commissioner for Co-operative Develop-

ment, who in turn may second Nordic Ad-
visers to work for the Secretary General
of Kenya National Federation of Co-opera-
tives, the Principal of Co-operative College
and the Manager of the Co-operative Bank.
The Nordic Personnel are to report in ac-
cordance with instructions issued by the
Commissioner for Cooperative Develop-
ment with copies to the Project Coordinator
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in order to give a full picture of the imple-
mentation of the Project.

The Nordic Project Administration is re-
presented in Kenya by the Project Co-or-
dinator who, together with the Commis-
sioner for Co-operative Development, is re-
sponsible for the implementation and the

8. agust 1977.

day-to-day operations of the Project. The
duties and responsibilities of the Project
Co-ordinator are specified in the Terms of
Reference for the post. Daily administrative
matters related to terms and conditions of
service of the Nordic Personnel are per-
formed by a Nordic Administrative Officer.

V. Operational expenditures and financial contributions

5.1. Mileage and subsistence allowances.
The implementation and consolidation
phases in the introduction of the
standardized  management  systems
within accounts, credit and education
require rather frequent visits to dis-
trict headquarters, unions and socie-
ties. Furthermore, the Project is now
in the withdrawal stage and as a conse-
quence hereof more field advisers will
be stationed at provincial level, which
demands heavy travelling to the dis-
tricts. Travelling and Subsistence ex-
penses for the Nordic Personnel have,
due to the increasing costs in Kenya,
constituted a heavy burden on the

budget of the Department of Co-opera-
tive Development, and the Nordic
Governments will therefore during the
Agreement Period meet the expenses in-
curred for Nordic Personnel when
travelling on official duties (mileage
allowance when using personal vehic-
les and subsistence allowance).

The estimated funds needed for this
purpose are as follows:

1977/78 1978/79 1979/80
K.Shs. 340.000 305.000 240.000

(Please note that the requirements are
stated in Kenyan Shillings)

5.2. Educational material and equipment, stationery, manuals, textbooks and funds for

training of Kenyan Officers.

The Nordic Governments will undertake to provide funds for the aforesaid pur-

poses as follows:

Department of Co-operative Development

K.Shs.

1977/78  1978/7%  1979/80

Credit and Finance Division (manuals, educational material training) 50.000 40.000 30.000

Audit and Accounts Div. (printing of manuals, training) .......... 45.000 40.000 30.000
Development Planning Division and Management promotion (printing

of manuals, stationery, training) ........... ... i, 40.000 30.000 15.000

Education Division (manuals, educational material, AV-aids, training) 75.000 60.000 35.000

Training Fund (local and overseas training) ...................... 80.000 80.000 80.000
Co-operative College (production of educational material, field

follow-up schemes, textbooks, bursaries and training) .......... 200.000 150.000 100.000

Kenya National Federation of Co-operatives (K.NF.C.) ............ 130.000 100.000 80.000

620.000 500.000 370.000

The funds are to be administered by the
Project Co-ordinator in accordance with
the Annual Co-operative Development

Plans. (Please note that the amounts are
stated in Kenyan Shillings).
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VI. Summary of the Nordic Manpower Requirements

The Total number of Nordic Personnel to
be provided under the Agreement is as
follows:

197778 1978/79 1979/80

Project Co-ordinator 1 1 1
Administrative
Officer ............ 1 1 1

Credit and Finance:
— Co-operative

Department ........ 5 5 3
— Co-operative

Bank .............. 3 3

— Co-operative

College ............ 1

Audit and Accounts 1 1 1
Education ......... 4 3 2
Development Plan-

ning & Managemt. .. 10 10 10
KNFC. ........... 2 1 1

28 25 19

giving a total of 72 man-years for the
Agreement Period.

The delineated allocation of Nordic per-
sonnel in this Plan of Operation on the
various institutions/functions does not
represent an inalterable formula for de-
ployment of the personnel. A certain flexi-
bility is required and the Commissioner
for Co-operative Development and the
Project Co-ordinator can therefore jointly
decide on alternative possibilities of de-
ploying the Nordic Personnel, should need
arise.

VII. Budget for the Nordic contribution

The budget for the Nordic contribution
(calculated in 1976 prices) in accordance
with this Plan of Operation amounts to:

D.kr.
A. Administration
Expenditures for admini-
stration in the Nordic coun-
tries and local administra-
tion in Kenya ............ 1.545.000

B. Nordic Personnel
Comprises salaries and re-
lated allowances, transport-
ation, insurance, pension
benefits and training cal-
culated at D.kr. 161.000 per
man-year. Total man-years

Programme for Nordic Consultancy
Services to support New Co-operative
Activities in Kenya

1. Introduction
This programme which constitutes a
part of the Plan of Operation for the
Nordic Project for Co-operative Assis-
tance to Kenya July 1, 1977—June 30,
1980 outlines the need for special con-
sultancy services within certain speci-

according to Plan of Opera-
tion to 76 including a five
per cent overlapping
C. Operational Expenditures
Mileage and  subsistence
allowances for Nordic per-
sonnel:
K.Shs. 885.000 at the rate of
0.74 =
D. Financial Contributions
As per paragraph 5.2. above:
K.Shs. 1.490.000 at the rate
of 0.74 =

12.236.000

655.000

1.103.000

Total D.kr. 15.539.000

fied sectors of the Co-operative Move-
ment.

It is the policy of the Government of
Kenya to allow and encourage the Co-
operative Movement to diversify its
activities and to expand to other suit-
able sectors of the economy. Co-opera-

C 12
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tives should not only confine themselves
to marketing of agricultural produce,
which hitherto has been the major field
of operations. In the National Co-opera-
tive Development Plan for 1976—80, a
number of new emerging co-operative
activities have been planned for.

A number of these co-operative enter-
prises such as consumer, fishery and
savings and credit were started some
years ago, while others, such as co-
operative industries and building and
construction co-operatives are in their
initial stages of development. All have,
according to preliminary surveys, re-
vealed potentials for further progress.
However, due to lack of experience and
technical knowledge, some of them
are presently experiencing starting pro-
blems, which, if not effectively reme-
died, could hamper their development.
The new emerging co-operative activi-
ties will therefore require active govern-
ment support to further survey their
potentials and constraints and to plan
their future operations.

Objectives and scope of the programme

The objectives of the support of the

Nordic Project to this programme are

to advise and assist the Government of

Kenya in

— surveying the potentials and possi-

bilities for co-operative development

within the economic activities listed
below

carrying out feasibility studies and

preparation of operational plans and

management, accounting and con-
trol systems (where applicable)

~—— designing pilot projects from which
experience for further expansion can
be drawn (where applicable)

— designing training programmes and
preparation of educational material
(where applicable)

To the extent possible the support within

the framework of this programme should

also include implementation and de-
velopment of the new activities.

After six months the consultants should
submit a preliminary report. Based on
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this a decision should be made as to
whether the activities should be con-
tinued, expanded or decreased. This de-
cision should be made jointly by the
Kenyan authorities, the Project Co-
ordinator, the Scheme Organizer and
the Consultant.

The Nordic Project Co-ordinator will
secure an overall summary of the final
reports and recommendations to be sub-
mitted to the Kenyan authorities and the
Nordic Board.

3. Nordic Personnel Requirements

The Nordic Project will provide techni-
cal assistance personnel (1 scheme
organizer and 9 consultants) for the
following new co-operative activities as
follows:

I. Scheme Organizer
— For a total
months
I1. Housing Co-operatives
— One consultant for a period of
12 months
Building and Construction
operatives
— One consultant for a period of
12 months
Small-scale
Industries
— One consultant for a period of
12 months
V. Consumer Co-operatives
— Two consultants for a period
of 12 months

period of two

I11. Co-

IV. Rural Co-operative

VI. Fishery Co-operatives
— One consultant for a period of
12 months
VII. Urban Credit and Savings Socie-
ties
— Two consultants for a period
of 12 months each
VIII. Co-operative Industries
— One consultant for a period of
12 months
The Scheme Organizer will have the

following functions:

— to assist the consultants and the
Kenyan authorities during the first
working months in organizing the
respective activities (1 month)
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— to assist in assessing the mid-term D.kr.
reports/studies/plans and to give ad- Nordic consultants (9) .... 1.629.000
vice on priorities and scheduling of Scheme Organizer ........ 45.000
the latter part of the consultants’ Financial assistance ...... 200.000
work (1 month) -

—— to prepare for the Joint Standing Total 1.874.000
Committee and the Nordic Board a
summary report of the surveys and The Nordic consultants are calculated
studies carried out and recommenda- at D.kr. 181.000 per man-year, which
tions for the follow-up. besides salaries and allowances also in-

The Scheme Organizer will be under cludes costs of transportation, pension

supervision by the Nordic Project Co- benefits, insurances, recruitment and
ordinator. training.

4. Budget for the Nordic Contribution Financial assistance comprises allow-
The total budget in 1976 prices for the ances for local transport and sub-
Nordic contribution to this programme sistence, stationery and training ma-
is as follows: terial.

26. agust 1977, A Nr. 15.

AUGLYSING

um fullgildingu alpj68asamnings um varnarradstafanir og refsingar
vegna glepa gegn einstaklingum er njoéta alpjodlegrar verndar,
b. &4 m. sendierindrekum.

Hinn 2. 4gust 1977 var skrasett hja framkveemdastjora Sameinudu pjoédanna
i New York moéttaka fullgildingarskjals Islands a8 alpjoSasamningi um varnar-
radstafanir og refsingar vegna glepa gegn einstaklingum er njota alpjédlegrar
verndar, b. & m. sendierindrekum, sem gerdur var i New York hinn 14. desember
1973, en samningur pessi var undirritadur af fslands halfu hinn 10. mars 1974.

Samningurinn gengur i gildi fyrir Island hinn 1. september n. k. og er birtur
sem fylgiskjal med auglysingu bessari.

Petta er hér med gert almenningi kunnugt.

Utanrikisraduneytio, Reykjavik, 26. agiust 1977.

Einar Agtstsson. e
Henrik Sv. Bjornsson.

Fylgiskjal.
SAMNINGUR CONVENTION
um varnarradstafanir og refsingar on the Prevention and Punishment
vegna glapa gegn einstaklingum of Crimes against Internationally
er njé6ta alpjéolegrar verndar, b. 4 m. Protected Persons, including
sendierindrekum. Diplomatic Agents.
Adildarriki samnings bessa, The States Parties to this Convention,

hafa i huga markmid og grundvallarreglur Having in mind the purposes and princi-
sattmala Sameinudu bpjéBanna vardandi ples of the Charter of the United Nations



