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AUGLYSING

um nidurfellingu samkomulags vid Marokko um afnam vegabréfsaritana.

31. mai 1991

Hinn 28. mai 1991 var samkomulag milli Islands og Marokké fra 16. september og 22. desember
1966 um gagnkvamt afnam vegabréfsaritana fellt nidur til brddabirgda frd og med 1. juni 1991, sbr.
auglysingu i C-deild Stj6rnartidinda nr. 3/1967 par sem samkomulagid er birt.

Petta er hér med gert almenningi kunnugt.

Utanrikisraouneytio, Reykjavik, 31. mai 1991.

Jon Baldvin Hannibalsson.

Porsteinn Ingélfsson.
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AUGLYSING

um sampykkt Alpjédavinnumalastofnunarinnar nr. 155, um oéryggi og
heilbrigdi vid vinnu og starfsumhverfi.

Hinn 21. jini 1991 var Alpjédavinnumaélastofnuninni afhent fullgildingarskjal Islands vegna
sampykktar Alpj6davinnumalastofnunarinnar nr. 155, um 6ryggi og heilbrigdi vio vinnu og starfsum-
hverfi sem gerd var i Genf 22. jini 1981. Alpingi hafdi med alyktun 18. mars 1991 heimilad

rikisstj6rninni ad fullgilda sampykktina. Hiin 6dlast gildi 21. jini 1992 ad pvi er fsland vardar.
Sampykktin er birt sem fylgiskjal med auglysingu pessari.

Petta er hér med gert almenningi kunnugt.

Utanrikisrdouneytio, Reykjavik, 28. jini 1991.

Jon Baldvin Hannibalsson.

Fylgiskjal.

SAMPYKKT NR. 155,
um oryggi og heilbrigdi vid vinnu
og starfsumhverfi

Allsherjarping
innar,

er kom saman til 67. pingsetu sinnar i Genf 3.
juni 1981 eftir kvadningu stjérnarnefndar alpj6da-
vinnumalaskrifstofunnar,

Alpj6édavinnumalastofnunar-

hefur sampykkt dkvednar abendingar vardandi
Oryggi og heilbrigdi vid vinnu og starfsumhverfi,
sem er sjotta mal 4 dagskra pessa bings, og

Porsteinn Ingélfsson.

CONVENTION NO. 155
concerning Occupational Safety and Health and
the Working Environment

The General Conference of the International
Labour Organisation,

Having been convened at Geneva by the Gov-
erning Body of the International Labour Office,
and having met in its Sixty-seventh Session on 3
June 1981, and

Having decided upon the adoption of certain
proposals with regard to safety and health and the
working environment, which is the sixth item on
the agenda of the session, and
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par sem bingid hefur dkvedid ad pessar dbend-
ingar skuli gerdar i formi alpjé0asampykktar

gerir pad i dag, 22. jini 1981, eftirfarandi sam-
bykkt sem nefna ma Sampykkt um Oryggi og
heilbrigdi vid vinnu,-1981:

I. KAFLI
Gildissvid og skilgreiningar
1. gr.
1. Pessi sampykkt tekur til allra atvinnugreina.

2. A0 hofou samraodi, svo snemma sem verda
ma, vid adalsamtok hlutadeigandi atvinnurek-
enda og launafélks getur adildarriki, sem fullgilt
hefur sampykkt pessa, undanskilid framkvaemd
hennar ad nokkru eda 6llu leyti einstakar atvinnu-
greinar, svo sem siglingar eda fiskveidar par sem
slik framkvaemd er sérstokum vandkvaedum bund-
in.

3. Hvert pad adildarriki, sem fullgildir pessa
sampykkt, skal { fyrstu skyrslu um framkvemd
hennar, sem gefin er samkvamt 22. grein
stofnskrar Alpjo6davinnumalastofnunarinnar,
1skra paer atvinnugreinar sem kunna ad hafa verid
undanskildar { samrami vid 2. tl. pessarar greinar
og skyra fra astedum fyrir pvi. Enn fremur skulu
pau lysa peim rddstofunum sem gerdar eru til pess
ad veita starfsmonnum { undanskildum greinum
nzgilega vernd og 1 sidari skyrslum skal skyra fra
peirri préun sem ordid hefur i 4tt til vidtekari
framkvamda.

2. gr.

1. Sambykkt pessi gildir um alla starfsmenn i
peim atvinnugreinum sem hin tekur til.

2. A0 ho6fou samradi vid adalsamtok hlutadeig-
andi atvinnurekenda og launafélks, sem eigi sér
stad svo snemma sem vid verdur komid, getur
adildarriki, sem fullgildir pessa sampykkt, undan-
skilid framkvaemd hennar ad nokkru eda 6llu leyti
takmarkada flokka starfsmanna vegna sérstakra
annmarka vardandi pa.

3. Hvert pad adildarriki, sem fullgildir pessa
sampykkt, skal { fyrstu skyrslu um framkvaemd
hennar, sem gefin er samkvemt 22. grein
stofnskrar Alpj6davinnumalastofnunarinnar, til-
greina sérhvern takmarkadan flokk starfsmanna
sem kann ad hafa verid undanskilinn samkvemt 2.
tl. pessarar greinar. Pad skal gera grein fyrir
astzdum slikra undanpaga og i sidari skyrslum
skal bad skyra fra hverri peirri framfor sem ordid
hefur til vidtekari framkvaemda sampykktarinnar.
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Having determined that these proposals shall
take the form of an international Convention,

adopts this twenty-second day of June of the
year one thousand nine hundred and eighty-one
the following Convention, which may be cited as
the Occupational Safety and Health Convention,
1981:

PART L.
Scope and Definitions
Atrticle 1

1. This Convention applies to all branches of
economic activity.

2. A Member ratifying this Convention may,
after consultation at the earliest possible stage
with the representative organisations of employ-
ers and workers concerned, exclude from its appli-
cation, in part or in whole, particular branches of
economic activity, such as maritime shipping or
fishing, in respect of which special problems of a
substantial nature arise.

3. Each Member which ratifies this Convention
shall list, in the first report on the application of
the Convention submitted under article 22 of the
Constitution of the International Labour Organ-
isation, any branches which may have been ex-
cluded in pursuance of paragraph 2 of this Article,
giving the reasons for such exclusion and describ-
ing the measures taken to give adequate protec-
tion to workers in excluded branches, and shall
indicate in subsequent reports any progress to-
wards wider application.

Atrticle 2

1. This Convention applies to all workers in the
branches of economic activity covered.

2. A Member ratifying this Convention may,
after consultation at the earliest possible stage
with the representative organisations of employ-
ers and workers concerned, exclude from its appli-
cation, in part or in whole, limited categories of
workers in respect of which there are particular
difficulties.

3. Each Member which ratifies this Convention
shall list, in the first report on the application of
the Convention submitted under article 22 of the
Constitution of the International Labour Organ-
isation, any limited categories of workers which
may have been excluded in pursuance of para-
graph 2 of this Article, giving the reasons for such
exclusion, and shall indicate in subsequent reports
any progress towards wider application.
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3. gr.
[ pessari sampykkt:

a. tekur ordid ,atvinnugreinar” til allra greina
sem starfsmenn vinna i, par med talin opinber
pjonusta;

b. tekur ordid ,starfsmenn® til allra sem eru {
atvinnu, par med taldir opinberir starfsmenn;

c. tekur orodid ,,vinnustadur® til allra stada sem
starfsmenn purfa ad vera a eda fara til vegna
vinnu sinnar og eru undir beinni eda ébeinni
stjorn atvinnurekandans;

d. tekur ordid ,reglugerdir® til allra dkveda, sem
hlutadeigandi stjérnvald eda stjérnvold hafa
veitt lagagildi;

e. taknar ordio ,.heilbrigdi“ { sambandi vid vinnu
ekki einungis a0 ekki sé um ad reda sjukdoma
e0a veikindi. Pad tekur einnig til likamlegra og
salrenna patta sem ahrif hafa 4 heilsu manna
og beinlinis tengjast oryggi og heilbrigdi vid
vinnu.

II. KAFLI
Meginreglur i stefnuskra
4. gr.

1. Mea tilliti til adstzedna og venju i landinu og {
samradi vid adalsamtok atvinnurekenda og launa-
folks skal sérhvert adildarriki semja og fram-
kvema samfellda stefnuskra vardandi Oryggi og
heilbrigdi vid vinnu og starfsumhverfi og endur-
skoOa hana & vissum fresti.

2. Markmio stefnuskrarinnar skal vera ad
 koma i veg fyrir slys og heilsutjon, sem orsakast af
eda er i tengslum vi0 vinnu eda verour medan hin
‘fer fram, med pvi svo sem med gédu moti er unnt
ad draga ur orsdkum peirrar hattu sem vinnu-
umbhverfinu fylgir.

5. gr.

[ stefnuskra beirri, sem um radir { 4. grein
pessarar sampykktar, skal taka tillit til eftirfarandi
adalstarfspatta ad svo miklu leyti sem peir snerta
oryggi og heilbrigdi vid vinnu og starfsumhverfi:

a. honnun, préfun, val, umskipti, uppsetning,
skipan, notkun og vidhald efnislegra adalpatta
i sambandi vid vinnu (vinnustadir, starfsum-
hverfi, 4hold, vélar og bunadur, efnafredileg,
edlisfredileg og lifedlisfredileg efni og teeki,
starfsadferdir);

b. samband milli efnislegra patta i sambandi vid
vinnu og beirra manna sem inna starfid af
hondum eda annast eftirlit med pvi og adhaf-
ingu véla, binadar, vinnutima, skipulags vinnu
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Article 3
For the purpose of this Convention—

(a) The term “branches of economic activity”
covers all branches in which Workers are
employed, including the public service;

(b) the term “workers” covers all employed per-
sons, including public employees;

(c) the term “workplace” covers all places where
workers need to be or to go by reason of their
work and which are under the direct or indi-
rect control of the employer;

(d) the term “regulations” covers all provisions
given force of law by the competent authority
or authorities;

(e) the term “health”, in relation to work, indi-
cates not merely the absence of disease or
infirmity; it also includes the physical and
mental elements affecting health which are
directly related to safety and hygiene at work.

PART II
Principles of National Policy
Article 4
1. Each Member shall, in the light of national
conditions and practice, and in consultation with
the most representative organisations of employ-
ers and workers, formulate, implement and
periodically review a coherent national policy on
occupational safety, occupational health and the
working environment.

2. The aim of the policy shall be to prevent
accidents and injury to health arising out of, linked
with or occurring in the course of work, by
minimising, so far as is reasonably practicable, the
causes of hazards inherent in the working environ-
ment.

Article 5
The policy referred to in Article 4 of this

Convention shall take account of the following

main spheres of action in so far as they affect

occupational safety and health and the working
environment:

(a) design, testing, choice, substitution, installa-
tion, arrangement, use and maintenance of
the material elements of work (workplaces,
working environment, tools, machinery and
equipment, chemical, physical and biological
substances and agents, work processes);

(b) relationship between the material elements of
work and the persons who carry out or super-
vise the work, and adaptation of machinery,
equipment, working time, organisation of
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og starfsadferda ad likamlegri og andlegri getu
starfsmannanna;

c. pjalfun, par med talin naudsynleg framhalds-
pjélfun, hafileikar og hvatning manna sem a
einn eda annan hatt eiga patt { pvi ad koma
Oryggi og heilbrigdi a negilega hatt stig;

d. samband og samvinna er midist vid starfshop
og fyrirteki og hvada 6nnur videigandi mork
sem er, allt til pess ad na til landsins alls;

e. vernd starfsmanna og fulltria peirra gegn dgun
fyrir pad sem peir hafa réttilega gert { samremi
vid pa stefnuskrd sem um getur { 4. grein
pessarar sampykktar.

6. gr.

I stefnuskrd peirri, sem um getur { 4. grein
pessarar sampykktar, skal tilgreina hlutverk og
abyrgd stjérnvalda, atvinnurekenda, starfsmanna
og annarra, hverra fyrir sig, vardandi oryggi og
heilbrigdi vid vinnu og starfsumhverfi. Skal pad
gert meo tilliti til adsteedna og venju i landinu og
einnig pess a0 slik abyrgd skarast.

7. gr.

Astand mala vardandi 6ryggi og heilbrigdi vio
vinnu og starfsumhverfi skal endurskoda a heafi-
legum fresti, annadhvort i heild eda 4 sérstokum
svioum, 1 pvi skyni ad greina adalvandamdl, finna
raunhaf rao til pess ad leysa pau og hvada adgerdir
skuli hafa forgang, svo og ad meta drangurinn.

III. KAFLI
Adgerdir innanlands
8. gr.
Sérhvert adildarriki skal med [6gum eda reglu-
gerOum eda hverjum peim rddum 6Orum sem
samrymast adstedum og venju i landinu og i

samradi vid adalsamtok hlutadeigandi atvinnu-

rekenda og starfsmanna gera pzr rddstafanir sem
naudsynlegar kunna ad vera til pess a0 gefa 4.
grein pessarar sambykktar gildi.

9. gr.
1. Framkvaemd laga og reglugerda vardandi
Oryggi og heilbrigdi vio vinnu og starfsumhverfi
skal tryggja med videigandi eftirliti.
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work and work processes to the physical and
mental capacities of the workers;

(¢) training, including necessary further training,
qualifications and motivations of persons in-
volved, in one capacity or another, in the
achievement of adequate levels of safety and
health;

(d) communication and co-operation at the levels
of the working group and undertaking and at
all other appropriate levels up to and includ-
ing national level;

(e) the protection of workers and their represen-
tatives from disciplinary measures as a result
of actions properly taken by them in confor-
mity with the policy referred to in Article 4 of
this Convention.

Atrticle 6

The formulation of the policy referred to in
Article 4 of this Convention shall indicate the
respective functions and responsibilities in respect
of occupational safety and health and the working
environment of public authorities, employers,
workers and others, taking account both of the
complementary character of such responsibilities
and of national conditions and practice.

Atrticle 7

The situation regarding occupational safety and
health and the working environment shall be
reviewed at appropriate intervals, either over-all
or in respect of particular areas, with a view to
identifying major problems, evolving effective
methods for dealing with them and priorities of
action, and evaluating results.

PART III
Action at the National Level
Atrticle 8
Each Member shall, by laws or regulations or
any other method consistent with national condi-
tions and practice and in consultation with the
representative organisations of employers and
workers concerned, take such steps as may be
necessary to give effect to Article 4 of this Conven-
tion.

Article 9
1. The enforcement of laws and regulations
concerning occupational safety and health and the
working environment shall be secured by an ade-
quate and appropriate system of inspection.
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2. Isambandi vid framkvaemdina skal kvedid 4
um heafileg vidurlog vid brotum 4 16gum og reglu-
gerdum.

10. gr.
Raostafanir skulu gerdar til pess ad veita at-
vinnurekendum og starfsmonnum leidsogn 1 pvi
skyni ad hjélpa peim til ad fullnzgja lagaskyldum.

11. gr.

Til pess a0 framfylgja peirri stefnuskra, sem um
getur i 4. grein bessarar sampykktar, skulu
stjornvold tryggja pad ad eftirfarandi @tlunarverk
séu framkvaemd stig af stigi:

a. ao par sem edli hettunnar og hettustig krefst
bess séu sett skilyroi um hénnun, byggingu og
teiknun vinnustada, upphaf framkvamda,
meiri héttar breytingar, sem snerta pa og
breytingar 4 tilgangi peirra, oryggi teknibun-
adar, sem notadur er vi0 vinnu, svo og starfs-
hetti sem hlutadeigandi stjornvold mela fyrir
um;

b. akvordun um pad hvada vinnsluadferdir, efni
og efnahvatar eru pess edlis a0 koma &tti { veg
fyrir skadleg ahrif peirra med banni, takmork-
un eda skilyrdi um leyfisveitingu hlutadeigandi
stjérnvalds eda stjérnvalda. Haztta 4 heilsu-
tjoni, sem stafar fra fleiri efnum samtimis skal
tekin til athugunar;

c. setjaskal og framkvaema reglur um pad hvernig
atvinnurekendur og par sem pad 4 vio trygg-
ingastofnanir og adrir sem beinlinis eiga hlut
a0 mali skuli tilkynna vinnuslys og atvinnu-
sjikdéma og hvernig darlegar skyrslur um
vinnuslys og atvinnusjukdéma skuli dr garoi
gerdar;

d. ad framkvama rannsékn pegar vinnuslys, at-
vinnusjikdémur eda hvert annad heilsutjén,
sem verdur vi0 vinnu eda { sambandi vid hana,
virQist benda til hzttulegra adsteoOna;

e. arlegutgafa upplysinga um adgerOir { samraemi
vid pad stefnuskrd, sem um getur i 4. grein
pessarar sampykktar, svo og um vinnuslys,
atvinnusjikdéma og annad heilsutjén sem
verOur vi0 vinnu eOa i sambandi vi0 hana;

f. adinnleida eda efla kerfi{samraemi vid adsted-
ur og moguleika { landinu til pess ad rannsaka
efnafredileg, eodlisfredileg og lifedlisfredileg
efni med tilliti til hettu & heilsutjéni fyrir
verkamenn.
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2. The enforcement system shall provide for
adequate penalties for violations of the laws and
regulations.

Atrticle 10
Measures shall be taken to provide guidance to
employers and workers so as to help them to com-
ply with legal obligations.

Atrticle 11
To give effect to the policy referred to in Article

4 of this Convention, the competent authority or

authorities shall ensure that the following func-

tions are progressively carried out:

(a) the determination, where the nature and de-
gree of hazards so require, of conditions
governing the design, construction and layout
of undertakings, the commencement of their
operations, major alterations affecting them
and changes in their purposes, the safety of
technical equipment used at work, as well as
the application of procedures defined by the
competent authorities;

(b) the determination of work processes and of
substances and agents the exposure to which
is to be prohibited, limited or made subject to
authorisation or control by the competent
authority or authorities; health hazards due
to the simultaneous exposure to several sub-
stances or agents shall be taken into consider-
ation;

(c) the establishment and application of pro-
cedures for the notification of occupational
accidents and diseases, by employers and,
when appropriate, insurance institutions and
others directly concerned, and the production
of annual statistics on occupational accidents
and diseases;

(d) the holding of inquiries, where cases of occu-
pational accidents, occupational diseases or
any other injuries to health which arise in the
course of or in connection with work appear
to reflect situations which are serious;

(e) the publication, annually, of information on
measures taken in pursuance of the policy
referred to in Article 4 of this Convention and
on occupational accidents, occupational dis-
eases and other injuries to health which arise
in the course of or in connection with work;

(f) the introduction or extension of systems, tak-
ing into account national conditions and pos-
sibilities, to examine chemical, physical and
biological agents in respect of the risk to the
health of workers.
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12. gr.

[ samrami vio landslog og landsvenju skal gera
radstafanir { pvi skyni ad tryggja pad ad peir sem
hanna, framleida, flytja inn, dtvega ada flytja
vélar, blinad eda efni til notkunar { atvinnu:

a. gangi ur skugga um bad, eftir pvi sem vid
verour komid, a0 vélar, binadur eda efni hafi
ekki { for med sér hettu fyrir heilbrigdi og
Oryggi peirra sem pad nota a réttan hatt;

b. hafi til reidu upplysingar um rétta uppsetningu
og notkun véla og bunadar og rétta notkun
efna, enn fremur upplysingar um hattu frd
vélum og bunadi og hettulega eiginleika efna-
fredilegra, edlisfredilegra og lifedlisfredilegra
efna eda framleiOslu og jafnframt leidbeining-
ar um hvernig varast megi pekktar hattur.

c. annist kannanir og rannsoknir eda fylgist a
annan hatt med visindalegri og taknilegri
pekkingu, sem naudsynleg er til pess ad full-
nagja staflidum a og b { pessari grein.

13. gr.

Starfsmadur, sem fario hefur ar vinnu sem hann
hefur gilda astedu til ad @tla ad hafi i for med sér
yfirvofandi alvarlega hattu fyrir lif hans og heil-
brigdi, skal nj6ta verndar fyrir 6réttmatum afleiod-
ingum { samrami vid adstedur og venju i landinu.

14. gr.

A pann hatt sem hafir adstzdum og venju {
landinu skal gera radstafanir med pad fyrir augum
ad studla ad pvi ad atridi vardandi heilbrigdi og
Oryggi 4 vinnustodum og vinnuumhverfi verdi
felld inn i 61l stig menntunar og pjalfunar, par a
medal 0ri taknilegrar, leknisfredilegrar og
starfslegrar menntunar, 4 pann hatt sem hafir porf
allra starfsmanna fyrir pjalfun.

15. gr.

1. 1 pvi skyni ad tryggja samremi milli peirrar
stefnuskrdr, sem um getur i 4. grein pessarar
sampykktar og framkvaemdar henna, skal sérhvert
aodildarriki, ad h6fou samradi svo snemma sem vid
verdur komid vid adalsamtdk atvinnurekenda og
verkamanna, svo og adra adila eftir pvi sem vi0 &,
gera radstafanir, er hefa adstzdum og venju i
landinu, til pess ad tryggja naudsynlegt samremi
milli hinna ymsu stjérnvalda og adila, sem falid er
ad framfylgja dkvedum II. og III. kafla pessarar
sampykktar.
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Atrticle 12
Measures shall be taken, in accordance with
national law and practice, with a view to ensuring
that those who design, manufacture, import, pro-
vide or transfer machinery, equipment or sub-
stances for occupational use—

(a) satisfy themselves that, so far as is reasonably
practicable, the machinery, equipment or
substance does not entail dangers for the
safety and health of those using it correctly;

(b) make available information concerning the
correct installation and use of machinery and
equipment and the correct use of substances,
and information on hazards of machinery and
equipment and dangerous properties of
chemical substances and physical and biologi-
cal agents or products, as well as instructions
on how hazards are to be avoided;

(c) undertake studies and research or otherwise
keep abreast of the scientific and technical
knowledge necessary to comply with subpara-
graphs (a) and (b) of this Article.

Atrticle 13
A worker who has removed himself from a work
situation which he has reasonable justification to
believe presents an imminent and serious danger
to his life or health shall be protected from undue
consequences in accordance with national condi-
tions and practice.

Atrticle 14

Measures shall be taken with a view to promot-
ing in a manner appropriate to national conditions
and practice, the inclusion of questions of occupa-
tional safety and health and the working environ-
ment at all levels of education and training, includ-
ing higher technical, medical and professional
education, in a manner meeting the training needs
of all workers.

Article 15

1. With a view to ensuring the coherence of the
policy referred to in Article 4 of this Convention
and of measures for its application, each Member
shall, after consultation at the earliest possible
stage with the most representative organisations
of employers and workers, and with other bodies
as appropriate, make arrangements appropriate
to national conditions and practice to ensure the

‘necessary co-ordination between various au- .

thorities and bodies called upon to give effect to
Parts II and III of this Convention.
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2. pessar radstafanir skulu fela pad { sér a0 sett
sé 4 fot midstjorn hvenzr sem porf krefur og
adstadur og venjur leyfa.

IV.KAFLI
Adgerdir innan fyrirtaekja
16. gr.

1. Atvinnurekendum skal skylt ad tryggja pad,
eftir pvi sem vi0 verdur komid, ad vinnustadir,
vélar, bunadur og framleidsla, sem er undir umsja
peirra, sé oruggt og hzttulaust heilbrigdi manna.

2. Atvinnurekendum skal skylt ad tryggja pad,
eftir pvi sem vi0 verdur komid, ad efnafredileg,
edlisfredileg og lifedlisfredileg efni og efnahvatar
undir umsjé peirra séu hazttulaus heilbrigdi manna
pegar videigandi varnarradstafanir eru geroar.

3. Par sem pess gerist porf skal atvinnurekend-
um skylt ad leggja til videigandi hlifdarfatnad og
varnarbiinad til pess a0 verjast, svo sem vid verour
komid, slysahettu og skadlegum ahrifum 4 heil-
brigdi manna.

17. gr.

Hvener sem tvo eda fleiri fyrirtaeki annast sam-
timis starfsemi 4 sama vinnustad skulu pau starfa
saman ad pvi a0 framfylgja dkvedum bessarar
sampykktar.

18. gr.
Par sem bess gerist porf skal atvinnurekendum
skylt ad annast adgerdir gegn neydartilfellum og
i slysum, par 4 medal skyndihjélp.

19. gr.
Innan fyrirteekja skal malum pannig skipad:

a. ad { storfum sinum vinni starfsmenn med at-
vinnurekandanum ad bvi ad uppfylla bar
skyldur sem 4 hann eru lagoar;

b. ad fulltrdar starfsmanna { fyrirtekinu starfi
med atvinnurekandanum ad Oryggi og heil-
brigdi vid vinnu:

c. a0 fulltrdum starfsmanna i fyrirteki séu gefnar
nzgar upplysingar um adgerdir atvinnurek-
andans til pess ad tryggja 6ryggi og heilbrigdi
vid vinnu og ad beir geti radfzrt sig vid samtok
sin um slikar upplysingar ad pvi tilskildu ad
peir 1jostri ekki upp vidskiptaleyndarmalum;

d. ad starfsmonnum og fulltrdum peirra i fyrir-
tekinu sé veitt negileg fredsla um oOryggi og
heilbrigdi vio vinnu;
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2. Whenever circumstances so require and na-
tional conditions and practice permit, these ar-
rangements shall include the establishment of a
central body.

PART IV
Action at the Level of the Undertaking
Article 16

1. Employers shall be required to ensure that,
so far as is reasonably practicable, the workplaces,
machinery, equipment and processes under their
control are safe and without risk to health.

2. Employers shall be required to ensure that,
so far as is reasonably practicable, the chemical,
physical and biological substances and agents
under their control are without risk to health when
the appropriate measures of protection are taken.

3. Employers shall be required to provide,
where necessary, adequate protective clothing
and protective equipment to prevent, so far is
reasonably practicable, risk of accidents or of
adverse effects on health.

Atrticle 17
Whenever two or more undertakings engage in
activities simultaneously at one workplace, they
shall collaborate in applying the requirements of
this Convention.

Article 18
Employers shall be required to provide, where
necessary, for measures to deal with emergencies
and accidents, including adequate first-aid ar-
rangements.

Atrticle 19
There shall be arrangements at the level of the
undertaking under which—

(a) workers, in the course of performing their
work, co-operate in the fulfilment by their
employer of the obligations placed upon him;

(b) representatives of workers in the undertaking
co-operate with the employer in the field of
occupational safety and health;

(c) representatives of workers in an undertaking
are given adequate information on measures
taken by the employer to secure occupational
safety and health and may consult their rep-
resentative organisations about such informa-
tion provided they do not disclose commer-
cial secrets;

(d) workers and their representatives in the
undertaking are given appropriate training in
occupational safety and health;
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e. a0 starfsmonnum eda fulltdum peirra og eftir
atvikum samtékum peirra innan fyrirtakis sé {
samrami vi0 landslog og venju gert kleift ad
kanna allar hlidar 6ryggis- og heilbrigdismala {
sambandi vid storf peirra og ad atvinnurekand-
inn hafi pessa adila med i radum. I pessu skyni
ma med gagnkvemu samkomulagi fa til takni-
lega radgjafa utan fyrirtakisins;

f. ad starfsmadur skyri nasta yfirmanni sinum
begar i stad fra hverju pvi astandi sem hann
hefur gilda &dstedu til ad ®tla ad feli { sér
yfirvofandi hattu fyrir lif sitt eda heilsu. Fyrr
en atvinnurekandinn hefur hafist handa um
urbaztur, ef paer eru naudsynlegar, getur hann
ekki krafist pess a0 verkamenn hverfi aftur til
vinnuadstedna sem fela { sér stoduga yfirvof-
andi og alvarlega hattu fyrir lif eda heilsu.

20. gr.

Samstarf milli stjérnenda og starfsmanna og/
eOa fulltrda peirra i fyrirtekinu skal vera hofud-
atrioi { skipulagslegum og 6drum adgerdum sem
gerdar eru i samraemi vi0 16.—19. grein bessarar
sampykktar.

21. gr.
Oryggis- og heilbrigdisradstafanir i sambandi
vid vinnu skulu ekki hafa i for med sér neinn
kostnad fyrir verkamennina.

V. KAFLI
Lokaakvaedi
22. gr.
Sambykkt pessi breytir engri alpjodlegri vinnu-
malasampykkt né tillogu.

23. gr.
Formlegar fullgildingar 4 pessari sampykkt
skulu sendar framkvemdastjéra alpjédavinnu-
malaskrifstofunnar til skrasetningar.

24. gr.

1. Pessi sampykkt skal einungis bindandi fyrir
pau adildarriki Alpjédavinnumalastofnunarinnar
sem hafa latio framkvamdastjérann skra fullgild-
ingar sinar.

2. Hiin gengur i gildi t6lf manudum eftir ad
fullgildingar tveggja adildarrikja hafa verid skradar
hja framkvaemdastjéranum.
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(e) workers or their representatives and, as the
case may be, their representative organisa-
tions in an undertaking, in accordance with
national law and practice, are enabled to
enquire into, and are consulted by the em-
ployer on, all aspects of occupational safety
and health associated with their work; for this
purpose technical advisers may, by mutual
agreement, be brought in from outside the
undertaking;

(f) a worker reports forthwith to his immediate
supervisor any situation which he has reason-
able justification to believe presents an immi-
nent and serious danger to his life or health;
until the employer has taken remedial action,
if necessary, the employer cannot require
workers to return to a work situation where
there is continuing imminent and serious
danger to life or health.

Article 20
Co-operation between management and work-
ers and/or their representatives within the under-
taking shall be an essential element of organisa-
tional and other measures taken in pursuance of
Atrticle 16 to 19 of this Convention.

Article 21
Occupational safety and health measures shall
not involve any expenditure for the workers.

PART YV
Final Provisions
Article 22
This Convention does not revise any interna-
tional labour Conventions or Recommendations.

Article 23
The formal ratifications of this Convention shall
be communicated to the Director-General of the
International Labour Office for registration.

Article 24

1. This Convention shall be binding only upon
those Members of the International Labour Or-
ganisation whose ratifications have been regis-
tered with the Director-General.

2. It shall come into force twelve months after
the date on which the ratifications of two Mem-
bers have been registered with the Director-Gen-
eral.
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3. Sidan gengur pessi sampykkt i gildi, ad pvier
snertir hvert adildarriki, tolf manudum eftir ad
fullgilding pess hefur verid skrad.

25. gr.

1. Adildarriki, sem fullgilt hefur sampykkt
pessa, getur sagt henni upp ad lionum tiu drum fra
fyrstu gildistoku hennar. Tilkynningu um uppsogn
skal senda framkvamdastjora alpjédavinnumala-
skrifstofunnar til skrasetningar. Slik uppsogn 601-
ast ekki gildi fyrr en ar er 1i0i0 fra skrasetningar-
degi hennar.

2. Hvertbad adildarriki, sem fullgilt hefur sam-
bykkt pessa en notferir sér ekki innan ars fra
lokum tiu 4ra timabilsins, sem um getur { fyrri
t6lulid, rétt pann til uppsagnar, sem kvedio er 4
um { pessari grein, skal bundid af henni { annad tiu
ara timabil, og sidan getur pad sagt pessari sam-
pykkt upp ad loknu hverju tiu dra timabili {
samraemi vid dkvadi pessarar greinar.

26. gr.

1. Framkvaemdastjori alpjédavinnumalaskrif-
stofunnar skal tilkynna 6llum adildarrikjum Al-
pjédavinnumalastofnunarinnar skrasetningu allra
fullgildinga og uppsagna sem adildarriki stofnun-
arinnar hafa sent honum.

2. Pegar framkvamdastjoérinn tilkynnir adild-
arrikjum stofnunarinnar skrasetningu annarrar
fullgildingarinnar, sem honum berst, skal hann
vekja athygli peirra 4 hvada dag sampykktin gangi
i gildi.

27. gr.

Framkvamdastjori alpjédavinnumaélaskrifstof-
unnar skal senda adalframkvamdastjéra Samein-
udu pj6danna til skrasetningar samkvemt 102 gr.
sattméla Sameinudu pjédanna allar upplysingar
um fullgildingar og uppsagnir sem hann hefur
skrasett i samremi vid akvaedi undanfarandi
greina.

28. gr.

Pegarstjornarnefnd alpjédavinnumalaskrifstof-
unnar kann ad telja pad naudsynlegt skal hin
leggja fyrir allsherjarpingi® skyrslu um fram-
kvemd pessarar sampykktar og athuga jafnframt
hvort askilegt sé ad setja a dagskra pingsins
endurskodun hennar allrar eda hluta hennar.
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3. Thereafter, this Convention shall come into
force for any Member twelve months after the
date on which its ratification has been registered.

Article 25

1. A Member which has ratified this Conven-
tion may denounce it after the expiration of ten
years from the date on which the Convention first
comes into force, by an act communicated to the
Director-General of the International Labour Of-
fice for registration. Such denunciation shall not
take effect until one year after the date on which it
is registered.

2. Each Member which has ratified this Con-
vention and which does not, within the year
following the expiration of the period of ten years
mentioned in the preceding paragraph, exercise
the right of denunciation provided for in this
Atrticle, will be bound for another period of ten
years and, thereafter, may denounce this Conven-
tion at the expiration of each period of ten years
under the terms provided for in this Article.

Article 26

1. The Director-General of the International
Labour Office shall notify all Members of the
International Labour Organisation of the registra-
tion of all ratifications and denunciations com-
municated to him by the Members of the Organ-
isation.

2. When notifying the Members of the Organ-
isation of the registration of the second ratification
communicated to him, the Director-General shall
draw the attention of the Members of the Organ-
isation to the date upon which the Convention will
come into force.

Article 27
The Director-General of the International
Labour Office shall communicate to the Secre-
tary-General of the United Nations for registra-
tion in accordance with Article 102 of the Charter
of the United Nations full particulars of all ratifi-
cations and acts of denunciation registered by him
in accordance with the provisions of the preceding
Atrticles.
Article 28
At such times as it may consider necessary the
Governing Body of the International Labour Of-
fice shall present to the General Conference a
report on the working of this Convention and shall
examine the desirability of placing on the agenda
of the Conference the question of its revision in
whole or in part.
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29. gr.
1. Ef pingid gerir nyja sampykkt sem breytir
pessari sampykkt ad 6llu eda nokkru leyti og su
sampykkt melir ekki fyrir 4 annan veg, pé skal:

a. fullgilding adildarrikis & hinni nyju sampykkt
ipso jure hafa { for med sér tafarlausa uppsdgn
pessarar sampykktar, hvad sem akvadum 25.
greinar hér ad framan lidur, ef hin nyja
sampykkt 60last gildi og ba fra peim tima er
pad gerist;

b. adildarrikjum ekki heimilt a0 fullgilda pessa
sampykkt eftir ad hin nyja sampykkt hefur
o0last gildi.

2. Pessi sampykkt skal, hvad sem 60ru lidur,
halda gildi sinu eins og hin er ad formi og efni
hvad snertir pau adildarriki sem hafa fullgilt hana
en ekki hina nyju sampykkt.

30. gr.

Enskur og franskur texti pessarar sampykktar
eru jafngildir.
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Article 29

1. Should the Conference adopt anew Conven-
tion revising this Convention in whole or in part,
then, unless the new Convention otherwise pro-
vides—

(a) the ratification by a Member of the new
revising Convention shall ipso jure involve the
immediate denunciation of this Convention,
notwithstanding the provisions of Article 25
above, if and when the new revising Conven-
tion shall have come into force;

(b) as from the date when the new revising Con-
vention comes into force this Convention
shall cease to be open to ratification by the
Members.

2. This Convention shall in any case remain in
force in its actual form and content for those
Members which have ratified it but have not
ratified the revising Convention.

Article 30
The English and French versions of the text of
this Convention are equally authoritative.

Nr. 20

AUGLYSING

um sampykkt Alpjédavinnumalastofnunarinnar nr. 139, um varnir og eftirlit
med ahaettu i starfi vegna efna sem geta valdid krabbameini.

Hinn 21. jini 1991 var Alpjédavinnumélastofnuninni afhent fullgildingarskjal fslands vegna
sampykktar Alpj6davinnumalastofnunarinnar nr. 139, um varnir og eftirlit med dhattu i starfi vegna
efna sem geta valdid krabbameini sem gerd var i Genf 24. jini 1974. Alpingi hafdi med alyktun 13. mars
1991 heimilad rikisstjérninni ad fullgilda sampykktina. Hin 60last gildi 21. juni 1992 ad pvi er fsland
varoar.

Sambykktin er birt sem fylgiskjal med auglysingu pessari.

Petta er hér med gert almenningi kunnugt.

Utanrikisraduneytio, Reykjavik, 28. juni 1991.

Jon Baldvin Hannibalsson.
Porsteinn Ingolfsson.
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