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AUGLYSING

um gildistoku friverslunarsamnings milli rikja Friverslunarsamtaka Evropu
og Marokkos.

Samningur milli rikja Friverslunarsamtaka Evrépu og Marokkoés, sem undirritadur var { Genf 19.
jini 1997, 60ladist gildi 1. desember 1999, sbr. auglysingu { C-deild Stjérnartidinda nr. 16/1998.
betta er hér med gert almenningi kunnugt.

Utanrikisrdduneytinu, 31. desember 1999.

Halldér Asgrimsson.

Sverrir Haukur Gunnlaugsson.
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AUGLYSING

um sampykkt Alpjédavinnumalastofnunarinnar nr. 138
um lagmarksaldur vid vinnu.

Hinn 6. desember 1999 var framkvaemdastjéra Alpjédavinnumalastofnunarinnar athent fullgild-
ingarskjal Islands vegna sampykktar Alpjédavinnumaélastofnunarinnar nr. 138 um lagmarksaldur vid
vinnu sem gerd var { Genf 26. jini 1973. Sampykktin 68last gildi ad pvi er Island vardar 6. desember
2000. Fullgilding sampykktarinnar {6l jafnframt { sér uppsogn a4 sampykkt Alpj6davinnumalastofnun-
arinnar nr. 15 um ldgmarksaldur kyndara og kolamokara frd 11. névember 1921, sbr. Samninga Islands
vid erlend riki nr. 27 par sem sampykktin er birt, og endurskodadri sampykkt Alpjédavinnumaélastofn-
unarinnar nr. 58 um ldgmarksaldur barna vid sjomennsku fra 24. oktéber 1936, sbr. Samninga Islands
vid erlend riki nr. 47 par sem sampykktin er birt. Uppsagnirnar 6dlast gildi 6. desember 2000.

Sampykktin er birt sem fylgiskjal med auglysingu pessari.

Petta er hér med gert almenningi kunnugt.

Utanrikisraduneytinu, 31. desember 1999.

Halldér Asgrimsson.
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SAMPYKKT
nr. 138 um lagmarksaldur vid vinnu.

Allsherjarping
innar,

er kom saman til 58. pings sins { Genf hinn 6.
juni 1973 ad kvadningu stjérnar Alpjédavinnu-
malaskrifstofunnar, og

Alpjédavinnumalastofnunar-

hefur dkvedid ad sampykkja dkvednar tillogur
um Jagmarksaldur vid vinnu sem er fjérda efni &
dagskrd pingsins, og

gefur gaum ad dkvaedum sampykktar um lag-
marksaldur 1 i0nadi, 1919, sampykktar um lag-
marksaldur vid sjémennsku, 1920, sampykktar
um ldgmarksaldur { landbinadi, 1921, sam-
pykktar um ldgmarksaldur kyndara og kolamok-
ara, 1921, sampykktar um ldgmarksaldur vid
onnur storf en idnad, 1932, endurskodadrar sam-
pykktar um ldgmarksaldur vid sjomennsku,
1936, endurskodadrar sampykktar um lagmarks-
aldur { i0nadi, 1937, endurskodadrar sampykktar
um lagmarksaldur vid 6nnur storf en idnad, 1937,
sampykktar um ldgmarksaldur fiskimanna, 1959
og sampykktar um ldgmarksaldur vid vinnu ned-
anjardar, 1965, og

telur timabeert ad setja almenn dkvadi um petta
efni sem smam saman ka&mu { stad peirra sem nud
gilda og taka til afmarkadra greina atvinnulifsins,
med pad fyrir augum ad afnema vinnu barna
algjorlega, og

par sem bingid hefur 4kvedid ad pessar tillogur
skuli vera 1 formi alpjédasampykktar,

gerir pingid i dag hinn 26. jini 1973 eftirfar-
andi sampykkt sem visa ma til sem sampykktar
um lagmarksaldur, 1973:

l. gr.

Sérhvert adildarriki, sem sampykkt pessi er {
gildi gagnvart, skuldbindur sig til pess ad fram-
fylgja stefnu sem midar ad pvi ad tryggja raun-
verulegt afndm barnavinnu og ad hakka smam
saman ldgmarksaldur vid vinnu eda storf ad pvi
marki sem er { fyllsta samremi vid likamlegan og
andlegan proska ungmenna.

2. gr.
1. Sérhvert adildarriki, sem fullgildir sampykkt
bessa skal med yfirlysingu, er fylgir fullgilding-
arskjali pess, tiltaka lagmarksaldur vid vinnu eda
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CONVENTION
No. 138 concerning Minimum Age for
Admission to Employment

The General Conference of the International
Labour Organisation,

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Fifty-eighth Session
on 6 June 1973, and

Having decided upon the adoption of certain
proposals with regard to minimum age for admis-
sion to employment, which is the fourth item on
the agenda of the session, and

Noting the terms of the Minimum Age
(Industry) Convention, 1919, the Minimum Age
(Sea) Convention, 1920, the Minimum Age
(Agriculture) Convention, 1921, the Minimum
Age (Trimmers and Stokers) Convention, 1921,
the Minimum Age (Non-Industrial Employment)
Convention, 1932, the Minimum Age (Sea)
Convention (Revised), 1936, the Minimum Age
(Industry) Convention (Revised), 1937, the
Minimum Age (Non-Industrial Employment)
Convention (Revised), 1937, the Minimum Age
(Fishermen) Convention, 1959, and the Min-
imum Age (Underground Work) Convention,
1965, and

Considering that the time has come to establish
a general instrument on the subject, which would
gradually replace the existing ones applicable to
limited economic sectors, with a view to achiev-
ing the total abolition of child labour, and

Having determined that these proposals shall
take the form of an international Convention,

adopts the twenty-sixth day of June of the year
one thousand nine hundred and seventy-three, the
following Convention, which may be cited as the
Minimum Age Convention, 1973:

Article 1

Each Member for which this Convention is in
force undertakes to pursue a national policy
designed to ensure the effective abolition of child
labour and to raise progressively the minimum
age for admission to employment or work to a
level consistent with the fullest physical and
mental development of young persons.

Article 2
1. Each Member which ratifies this Convention
shall specify, in a declaration appended to its rat-
ification, a minimum age for admission to
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starf 4 landsvadi pess og 4 samgongutekjum sem
skrasett eru par; med peim undantekningum, sem
um getur 1 4. - 8. gr. pessarar sampykktar, skal
enginn undir peim aldri tekinn { vinnu eda starf {
neinni starfsgrein.

2. Sérhvert adildarriki, sem hefur fullgilt sam-
pbykkt bessa, getur sidar tilkynnt framkvemda-
stjora Alpjédavinnumdlaskrifstofunnar ad bad
tiltaki heerri lagmarksaldur en pad hafdi adur
gert.

3. Sa lagmarksaldur, sem tiltekinn er skv. 1. tl.
pessarar greinar, skal ekki vera legri en loka-
aldur skolaskyldu og aldrei leegri en 15 ar.

4. Pratt fyrir dkvaedi 3. tl. pessarar greinar getur
adildarriki, sem byr vid vanpréadan efnahag og
menntunarskilyrdi, tiltekid 1 upphafi 14 dara lag-
marksaldur, ad h6fou samradi vid samtok vinnu-
veitenda og launafélks sem 1 hlut eiga, par sem
pau eru til.

5. Sérhvert adildarriki, sem tiltekid hefur 14 ara
lagmarksaldur { samremi vid akvedi undanfar-
andi tolulidar, skal hafa { skyrslum sinum um
framkvaemd sampykktarinnar sem gerdar eru
skv. 22. gr. stofnskrar Alpjédavinnumalastofnun-
arinnar, yfirlysingu um

a. a0 astedan til pess sé enn fyrir hendi; eda

b. ad pad afsali sér réttinum til ad fera sér {
nyt umrett dkvedi fra tilteknum degi ad
telja.

3. gr.

1. Ldgmarksaldur vid hvers konar vinnu eda
starf, sem { edli sinu eda vegna adstedna vid
framkvemd bess er liklegt til ad stofna { hattu
heilbrigdi, 6ryggi eda sidgadi ungmenna, skal
ekki vera lagri en 18 ar.

2. Si vinna eda pad starf, sem 1. tl. pessarar
greinar tekur til, skal tiltekid { 16gum eda reglu-
gerdum eda af hlutadeigandi stjérnvaldi, ad
hofdu samradi vid samtok vinnuveitenda og
launaf6lks sem hlut eiga ad mali, par sem bau eru
til.

3. Ppritt fyrir dkvaedi 1. tl. pessarar greinar geta
16g eda reglugerdir eda hlutadeigandi stjérnvald,
ad hoféu samradi vid samtdk vinnuveitenda og
launafé6lks sem hlut eiga ad mali, par sem pau eru
til, leyft vinnu eda starf ungmenna fra 16 dra aldri
med pvi skilyrdi ad heilbrigdi, oryggis og sid-
g&0is hlutadeigandi ungmenna sé fyllilega geatt
og ad ungmennin hafi fengid negilega sérhafda
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employment or work within its territory and on
means of transport registered in its territory; sub-
ject to Articles 4 to 8 of this Convention, no one
under that age shall be admitted to employment
or work in any occupation.
2. Each Member which has ratified this Con-
vention may subsequently notify the Director-
General of the International Labour Office, by
further declarations, that it specifies a minimum
age higher than that previously specified.
3. The minimum age specified in pursuance of
paragraph 1 of this Article shall not be less than
the age of completion of compulsory schooling
and, in any case, shall not be less than 15 years.
4. Notwithstanding the provisions of paragraph
3 of this Article, a Member whose economy and
educational facilities are insufficiently developed
may, after consultation with the organisations of
employers and workers concerned, where such
exist, initially specify a minimum age of 14
years.
5. Each Member which has specified a mini-
mum age of 14 years in pursuance of the provi-
sions of the preceding paragraph shall include in
its reports on the application of this Convention
submitted under article 22 of the constitution of
the International Labour Organisation a state-
ment

(a) that its reason for doing so subsists; or

(b) that it renounces its right to avail itself of

the provisions in question as from a stat-
ed date.

Article 3

1. The minimum age for admission to any type
of employment or work which by its nature or the
circumstances in which it is carried out is likely
to jeopardise the health, safety or morals of
young persons shall not be less than 18 years.

2. The types of employment or work to which
paragraph 1 of this Article applies shall be deter-
mined by national laws or regulations or by the
competent authority, after consultation with the
organisations of employers and workers con-
cerned, where such exist.

3. Notwithstanding the provisions of paragraph
1 of this Article, national laws or regulations or
the competent authority may, after consultation
with the organisations of employers and workers
concerned, where such exist, authorise employ-
ment or work as from the age of 16 years on con-
dition that the health, safety and morals of the
young persons concerned are fully protected and
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leidsogn eda starfspjalfun { starfsgrein peirri sem
um er ad reda.

4. gr.
1. AJ pvi marki sem naudsyn krefur getur hlut-
adeigandi stjérnvald, ad h6fdu samradi vid sam-
tok vinnuveitenda og launafélks sem hlut eiga ad
mali, par sem pau eru til, undanskilid fra beitingu
akvada sampykktar pessarar takmarkadar grein-
ar vinnu eda starfs, par sem sérstokum og veru-
legum vandkvedum er bundid ad beita dkvad-
unum.
2. Sérhvert adildarriki, sem fullgildir sampykkt
bessa, skal { fyrstu skyrslu sinni um framkvemd
sampykktarinnar, sem gefin er skv. 22. gr. stofn-
skrdar Alpjédavinnumalastofnunarinnar, tiltaka
allar peer greinar sem kunna ad hafa verid undan-
skildar skv. 1. tl. pessarar greinar, og tilgreina
astedur slikra undanpdga, og skal i sidari
skyrslum skyra fra pvi hvernig hattad er 16gum
pess og framkvamd ad pvi er vardar par greinar
sem undanskildar hafa verid og ad hve miklu
leyti sampykktinni hefur verid framfylgt eda fyr-
irhugad er ad framfylgja henni ad pvi er pear
greinar vardar.
3. Vinna eda starf, sem 3. gr. sampykktar pess-
arar tekur til, skal ekki undanskili® beitingu sam-
pykktarinnar samkvamt pessari grein.

5. gr.
1. Adildarriki, sem byr vid vanpréadan efnahag
og stjérnsyslu, getur, ad hofou samradi vid sam-
tok vinnuveitenda og launafélks sem hlut eiga ad
madli, par sem bau eru til, takmarkad { upphafi
gildissvid sampykktar pessarar.

2. Sérhvert adildarriki, sem hefur fert sér i nyt
dkvedi 1. tl. pessarar greinar, skal med yfir-
lysingu, er fylgir fullgildingarskjali pess, tiltaka
par greinar atvinnulifs eda tegundir starfsemi
sem bad letur dkvedi sampykktarinnar na til.

3. Akvadi sampykktarinnar skulu ad minnsta
kosti taka til eftirtalinna greina: ndmugraftrar og
grjotnams, idnadar, byggingarvinnu, rafmagns-,
gass- og vatnsveitna, heilbrigdispjénustu, flutn-
inga, vorugeymslu og samgangna, svo og plant-
ekrubuskapar og annars landbuinadar sem adal-
lega framleidir til solu, ad undanskildum fjol-
skyldubiskap sem framleidir til stadbundinnar
neyslu og hefur ekki ad stadaldri launad starfs-
folk.
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that the young persons have received adequate
specific instruction or vocational training in the
relevant branch of activity.

Article 4
1. In so far as necessary, the competent author-
ity, after consultation with the organisations of
employers and workers concerned, where such
exist, may exclude from the application of this
Convention limited categories of employment or
work in respect of which special and substantial
problems of application arise.

2. Each Member which ratifies this Convention
shall list in its first report on the application of
the Convention submitted under article 22 of the
Constitution of the International Labour Orga-
nisation any categories which may have been
excluded in pursuance of paragraph 1 of this
Article, giving the reasons for such exclusion,
and shall state in subsequent reports the position
of its law and practice in respect of the categories
excluded and the extent to which effect has been
given or is proposed to be given to the
Convention in respect of such categories.

3. Employment or work covered by Article 3 of
this Convention shall not be excluded from the
application of the Convention in pursuance of
this Article.

Article 5
1. A Member whose economy and administra-
tive facilities are insufficiently developed may,
after consultation with the organisations of
employers and workers concerned, where such
exist, initially limit the scope of application of
this Convention.
2. Each Member which avails itself of the pro-
visions of paragraph 1 of this Article shall spec-
ify, in a declaration appended to its ratification,
the branches of economic activity or types of
undertakings to which it will apply the provisions
of the Convention.
3. The provisions of the Convention shall be
applicable as a minimum to the following: min-
ing and quarrying; manufacturing; construction;
electricity, gas and water; sanitary services;
transport, storage and communication; and plan-
tations and other agricultural undertakings main-
ly producing for commercial purposes, but
excluding family and small-scale holdings pro-
ducing for local consumption and not regularly
employing hired workers.
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4. Sérhvert adildarriki sem hefur takmarkad
gildissvid pessarar sampykktar { samraemi vid
pessa grein:

a. skal { skyrslum sinum, sem gefnar eru
skv. 22. gr. stofnskrar Alpjédavinnumala-
stofnunarinnar, skyra frd astandinu
almennt ad bvi er tekur til vinnu ung-
menna og barna { starfsgreinum sem und-
anskildar eru gildissvidi sampykktar pess-
arar, og hverjum peim framforum sem
kunna a8 hafa ordid { 4tt til vidtakari beit-
ingar dkvada sampykktarinnar;

b. getur hven®r sem er formlega vikkad
gildissvid sampykktarinnar med yfir-
lysingu til framkvemdastjéra Alpj6da-
vinnumalaskrifstofunnar.

6. gr.

Sampykkt pessi tekur ekki til vinnu barna eda
ungmenna { skélum vegna almennrar, starfslegrar
eda teknilegrar menntunar eda i 60rum pjalfun-
arstofnunum, né til vinnu ungmenna 14 4ra eda
eldri 1 fyrirtekjum par sem slik vinna er unnin
vid skilyrdi sem dkvedin eru af hlutadeigandi
stjornvaldi, ad hofou samradi vid samtok hlutad-
eigandi vinnuveitenda og launafélks sem hlut
eiga ad mali, par sem pau eru til, enda sé starfid
6adskiljanlegur pattur {:

a. ndmi eda pjalfun sem skoli eda pjdlfunar-
stofnun ber adallega abyrgd &;

b. 4ztlun um bjilfun sem fer adallega eda
alfarid fram i fyrirteki, enda hafi hlutad-
eigandi stjérnvald sampykkt aatlun pess;
eda

c. daztlun um leidsogn eda fredslu er midi
ad pvi ad audvelda val 4 starfi eda bjélf-
unarbraut.

7. gr.
1. Landslog eda reglugerdir geta leyft ad ung-
menni 4 aldrinum 13 til 15 dra vinni 1étt storf,
sem
a. ekki eru likleg til pess ad skada heilsu
peirra eda proska; og
b. ekki draga ur skdlagongu beirra, patttoku
i starfskynningu eda namskeidum, sem
vidurkennd eru af hlutadeigandi stjérn-
valdi, eda getu peirra til ad njota fredslu
sem peim er veitt.

2. Landslog eda reglugerdir geta einnig leyft ad
ungmenni, sem nad hafa 15 dra aldri en hafa ekki

Nr. 22

4. Any Member which has limited the scope of
application of this Convention in pursuance of
this Article

(a) shall indicate in its reports under article
22 of the Constitution of the International
Labour Organisation the general position
as regards the employment or work of
young persons and children in the branch-
es of activity which are excluded from the
scope of application of this Convention
and any progress which may have been
made towards wider application of the
provisions of the Convention;

(b) may at any time formally extend the
scope of application by a declaration
addressed to the Director-General of the
International Labour Office.

Article 6

This Convention does not apply to work done
by children and young persons in schools for
general, vocational or technical education or in
other training institutions, or to work done by
persons at least 14 years of age in undertakings,
where such work is carried out in accordance
with conditions prescribed by the competent
authority, after consultation with the organisa-
tions of employers and workers concerned,
where such exist, and is an integral part of

(a) a course of education or training for
which a school or training institution is
primarily responsible;

(b) a programme of training mainly or entire-
ly in an undertaking, which programme
has been approved by the competent
authority; or

(c) a programme of guidance or orientation
designed to facilitate the choice of an
occupation or of a line of training.

Article 7
1. National laws or regulations may permit the
employment or work of persons 13 to 15 years of
age on light work which is
(a) not likely to be harmful to their health or
development; and
(b) not such as to prejudice their attendance
at school, their participation in vocation-
al orientation or training programmes
approved by the competent authority or
their capacity to benefit from the instruc-
tion received.
2. National laws or regulations may also permit
the employment or work of persons who are at



Nr. 22

lokid skoélaskyldu, vinni storf er fullnzgja peim
skilyrdum sem sett eru { a- og b-lidum 1. tl. pess-
arar greinar.

3. Hlutadeigandi stjérnvald skal dkveda { hvada
starfsgreinum megi leyfa vinnu skv. 1. og 2. tl.
pessarar greinar og skal tiltaka fjolda vinnu-
stunda og vinnuskilyri i pvi sambandi.

4. Pratt fyrir akvaedi 1. og 2. tl. pessarar greinar
getur adildarriki, sem ferir sér { nyt dkvadi 4. tl.
2. gr., svo lengi sem bad gerir svo, sett aldurs-
morkin 12 og 14 { stad aldursmarkanna 13 og 15
i 1. tl. og aldursmarkid 14 { stad aldursmarksins
15 1 2. tl. pessarar greinar.

8. gr.

1. A3 hofdu samradi vid samtok vinnuveitenda
og launafélks sem hlut eiga ad mdli, par sem pau
eru til, getur hlutadeigandi stjérnvald, med leyf-
um { hverju tilviki fyrir sig, heimilad undanpagur
frd vinnubanninu, sem kvedid er 4 um { 2. gr.
pessarar sampykktar, m.a. vegna patttoku { list-
renum syningum.

2. I slikum leyfum skal setja takmork um fjolda
vinnustunda og kveda 4 um vinnuskilyrdi.

9. gr.
1. Hlutadeigandi stjérnvald skal gera allar
naudsynlegar radstafanir, p. 4 m. setja hefileg
vidurlog, til pess ad tryggja virka framkvaemd
akvada pessarar sampykktar.

2. Landslog, reglugerdir eda hlutaeigandi
stjérnvald skulu tilgreina hverjir beri dbyrgd 4 ad
dkvedum, sem hrinda sampykktinni i fram-
kvemd, sé framfylgt.

3. Landslog, reglugerdir eda hlutadeigandi
stjérnvald skulu kveda 4 um skrar eda 6nnur skjol
sem vinnuveitandi skal halda og hafa til reidu;
skrér pessar eda skjol skulu greina nofn og aldur
eda fedingardag manna, sem hann hefur i vinnu
eda starfa fyrir hann og yngri eru en 18 4ra, og
skulu pessar upplysingar stadfestar par sem pvi
verdur vid komid.

10. gr.
1. 1 samremi vid skilyrdi pessarar greinar
breytir pessi sampykkt eftirtoldum sampykktum:
sampykkt um ldgmarksaldur { idnadi, 1919, sam-
bykkt um lagmarksaldur vid sjomennsku, 1920,
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least 15 years of age but have not yet completed
their compulsory schooling on work which meets
the requirements set forth in sub-paragraphs (a)
and (b) of paragraph 1 of this Article.

3. The competent authority shall determine the
activities in which employment or work may be
permitted under paragraphs 1 and 2 of this
Article and shall prescribe the number of hours
during which and the conditions in which such
employment or work may be undertaken.

4. Notwithstanding the provisions of para-
graphs 1 and 2 of this Article, a Member which
has availed itself of the provisions of paragraph
4 of Article 2 may, for as long as it continues to
do so, substitute the ages 12 and 14 for the ages
13 and 15 in paragraph 1 and the age 14 for the
age 15 in paragraph 2 of this Article.

Article 8

1. After consultation with the organisations of
employers and workers concerned, where such
exist, the competent authority may, by permits
granted in individual cases, allow exceptions to
the prohibition of employment or work provided
for in Article 2 of this Convention, for such pur-
poses as participation in artistic performances.
2. Permits so granted shall limit the number of
hours during which and prescribe the conditions
in which employment or work is allowed.

Article 9
1. All necessary measures, including the provi-
sion of appropriate penalties, shall be taken by
the competent authority to ensure the effective
enforcement of the provisions of this Con-
vention.
2. National laws or regulations or the competent
authority shall define the persons responsible for
compliance with the provisions giving effect to
the Convention.
3. National laws or regulations or the competent
authority shall prescribe the registers or other
documents which shall be kept and made avail-
able by the employer; such registers or docu-
ments shall contain the names and ages or dates
of birth, duly certified wherever possible, of per-
sons whom he employs or who work for him and
who are less than 18 years of age.

Article 10
1. This Convention revises, on the terms set
forth in this Article, the Minimum Age (Industry)
Convention, 1919, the Minimum Age (Sea) Con-
vention, 1920, the Minimum Age (Agriculture)
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sampykkt um ldgmarksaldur i landbinadi, 1921,
sampykkt um ldgmarksaldur kyndara og kola-
mokara, 1921, sampykkt um ldgmarksaldur vid
onnur storf en i0nad, 1932, endurskodadri sam-
pykkt um ldgmarksaldur vid sjémennsku, 1936,
endurskodadri sampykkt um ldgmarksaldur { i0n-
adi, 1937, endurskodadri sampykkt um l4g-
marksaldur vid onnur storf en i0nad, 1937, sam-
bykkt um ldgmarksaldur fiskimanna, 1959 og
sampykkt um ldgmarksaldur vid vinnu nedan-
jardar, 1965.

2. Gildistaka pessarar sampykktar skal ekki
koma 1 veg fyrir frekari fullgildingar 4 endur-
skodadri sampykkt um ladgmarksaldur vid sjo-
mennsku, 1936, endurskodadri sampykkt um ldg-
marksaldur i idnadi, 1937, endurskodadri sam-
pykkt um lagmarksaldur vid Onnur storf en
i0nad, 1937, sampykkt um lagmarksaldur fiski-
manna, 1959 og sampykkt um lagmarksaldur vid
vinnu nedanjardar, 1965.

3. [EKkki skal unnt ad fullgilda sampykkt um ldg-
marksaldur { idnadi, 1919, sampykkt um l4g-
marksaldur vid sjomennsku, 1920, sampykkt um
lagmarksaldur i landbinadi, 1921, sampykkt um
lagmarksaldur kyndara og kolamokara, 1921,
eftir ad allir adilar ad peim hafa sampykkt pad
med pvi ad fullgilda pessa sampykkt eda med
yfirlysingu til framkvamdastjéra Alpjédavinnu-
malaskrifstofunnar.

4. Pegar gengist hefur verid undir skuldbind-
ingar pessarar sampykktar
a. af adildarriki sem er adili ad endurskod-
adri sampykkt um ldgmarksaldur 1 idnadi,
1937 og lagmarksaldur, sem ekki er legri
en 15 dr, er tiltekinn { samremi vid 2. gr.
pessarar sampykktar skal pad ipso jure
fela { sér tafarlausa uppsogn peirrar sam-
pykktar.
b. ad pvi er vardar 6nnur storf en idnad, eins
~ og bau eru skilgreind { sampykkt um l4g-
marksaldur vid Onnur storf en idnad,
1932, af adildarriki sem er adili ad peirri
sampykkt, skal pad ipso jure fela { sér taf-
arlausa uppsogn peirrar sampykktar,

c. ad pvi er vardar onnur storf en idnad, eins
og pau eru skilgreind i endurskodadri
sampykkt um ldgmarksaldur vid Onnur
storf en i0nad, 1937, af adildarriki sem er
adili ad peirri sampykkt, og lagmarks-
aldur, sem ekki er leegri en 15 ar, er tiltek-
inn { samremi vid 2. gr. pessarar sam-
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Convention, 1921, the Minimum Age (Trimmers
and Stokers) Convention, 1921, the Minimum
Age (Non-Industrial Employment) Convention,
1932, the Minimum Age (Sea) Convention
(Revised), 1936, the Minimum Age (Industry)
Convention (Revised), 1937, the Minimum Age
(Non-Industrial Employment) Convention (Re-
vised), 1937, the Minimum Age (Fishermen)
Convention, 1959, and the Minimum Age
(Underground Work) Convention, 1965.

2. The coming into force of this Convention
shall not close the Minimum Age (Sea) Con-
vention (Revised), 1936, the Minimum Age
(Industry) Convention (Revised), 1937, the Min-
imum Age (Non-Industrial Employment) Con-
vention (Revised), 1937, the Minimum Age
(Fishermen) Convention, 1959, or the Minimum
Age (Underground Work) Convention, 1965, to
further ratification.

3. The Minimum Age (Industry) Convention,
1919, the Minimum Age (Sea) Convention,
1920, the Minimum Age (Agriculture) Con-
vention, 1921, and the Minimum Age (Trimmers
and Stokers) Convention, 1921, shall be closed to
further ratification when all the parties thereto
have consented to such closing by ratification of
this Convention or by a declaration communicat-
ed to the Director-General of the International
Labour Office.

4. When the obligations of this Convention are
accepted

(a) by a Member which is a party to the
Minimum Age (Industry) Convention
(Revised), 1937, and a minimum age of
not less than 15 years is specified in pur-
suance of Article 2 of this Convention,
this shall ipso jure involve the immediate
denunciation of that Convention,

(b) in respect of non-industrial employment
as defined in the Minimum Age (Non-
Industrial Employment) Convention,
1932, by a Member which is a party to
that Convention, this shall ipso jure
involve the immediate denunciation of
that Convention,

(c) inrespect of non-industrial employment as
defined in the Minimum Age (Non-
Industrial Employment) Convention (Re-
vised), 1937, by a Member which is a party
to that Convention, and a minimum age of
not less than 15 years is specified in pur-
suance of Article 2 of this Convention, this
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5. Sampykkt

pykktar, skal pad ipso jure fela { sér tafar-
lausa uppsogn beirrar sampykktar,

ad pvi er vardar vinnu 4 skipum, af adild-
arriki sem er adili ad endurskodadri sam-
pykkt um ldgmarksaldur vid sjémennsku,
1936, og lagmarksaldur, sem ekki er laegri
en 15 ar, er tiltekinn { samrami vid 2. gr.
pessarar sampykktar, eda adildarrikid til-
tekur ad 3. gr. pessarar sampykktar ndi til
sjomennsku, skal pad ipso jure fela { sér
tafarlausa uppsogn peirrar sampykktar,

a0 pvi er vardar fiskveidar a sjo, af adild-
arriki sem er adili ad sampykkt um lag-
marksaldur fiskimanna, 1959, og lag-
marksaldur, sem ekki er legri en 15 ar, er
tiltekinn { samremi vid 2. gr. pessarar
sampykktar, eda adildarrikid tiltekur ad 3.
gr. pessarar sampykktar ndi til vinnu vid
fiskveidar 4 sjo, skal pad ipso jure fela {
sér tafarlausa uppsogn Deirrar sam-
pykktar,

af adildarriki sem er adili ad sampykkt
um ldgmarksaldur vid vinnu nedanjardar,
1965, og ldgmarksaldur, sem ekki er laegri
en aldurinn sem tiltekinn er i samremi
vid pbd sampykkt, er tiltekinn { samrami
vid 2. gr. pessarar sampykktar, eda adild-
arrikid tiltekur ad slikt aldurstakmark
gildi um vinnu nedanjardar { ndmum {
samrami vid 3. gr. pessarar sampykktar,
skal pad ipso jure fela { sér tafarlausa upp-
sogn beirrar sampykktar, ef og begar
bessi sampykkt 60last gildi.

skuldbindinga

pessarar sam-

pykktar

a.

skal fela i sér uppsogn sampykktar um
lagmarksaldur { i0nadi, 1919, { samremi
vid 12. gr. hennar,

ad pvi er vardar landbiinad, skal fela i sér
uppsogn sampykktar um ldgmarksaldur {
landbunadi, 1921, { samremi vid 9. gr.
hennar,

ad pvi er vardar sjéomennsku, skal fela {
sér uppsogn sampykktar um ldgmarks-
aldur vid sjomennsku, 1920, { samremi
vid 10. gr. hennar, og sampykktar um lag-
marksaldur kyndara og kolamokara,
1921, { samremi vid 12. gr. hennar, ef og
begar pessi sampykkt 68last gildi.
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shall ipso jure involve the immediate
denunciation of that Convention,

in respect of maritime employment, by a
Member which is a party to the Minimum
Age (Sea) Convention (Revised), 1936,
and a minimum age of not less than 15
years is specified in pursuance of Article
2 of this Convention or the Member spec-
ifies that Article 3 of this Convention
applies to maritime employment, this
shall ipso jure involve the immediate
denunciation of that Convention,

in respect of employment in maritime
fishing, by a Member which is a party to
the Minimum Age (Fishermen) Conven-
tion, 1959, and a minimum age of not less
than 15 years is specified in pursuance of
Article 2 of this Convention or the
Member specifies that Article 3 of this
Convention applies to employment in
maritime fishing, this shall ipso jure
involve the immediate denunciation of
that Convention,

by a Member which is a party to the
Minimum Age (Underground Work)
Convention, 1965, and a minimum age of
not less than the age specified in pur-
suance of that Convention is specified in
pursuance of Article 2 of this Convention
or the Member specifies that such an age
applies to employment underground in
mines in virtue of Article 3 of this
Convention, this shall ipso jure involve
the immediate denunciation of that Con-
vention, if and when this Convention
shall have come into force.

5. Acceptance of the obligations of this Con-
vention

(a)

(b)

(©)

shall involve the denunciation of the
Minimum Age (Industry) Convention,
1919, in accordance with Article 12
thereof,

in respect of agriculture shall involve the
denunciation of the Minimum Age
(Agriculture) Convention, 1921, in accor-
dance with Article 9 thereof,

in respect of maritime employment shall
involve the denunciation of the Minimum
Age (Sea) Convention, 1920, in accor-
dance with Article 10 thereof, and of the
Minimum Age (Trimmers and Stokers)
Convention, 1921, in accordance with
Article 12 thereof, if and when this
Convention shall have come into force.
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11. gr.
Formlegar fullgildingar pessarar sampykktar
skulu sendar framkv@mdastjéra Alpjédavinnu-
madlaskrifstofunnar til skrdsetningar.

12. gr.
1. Pessi sampykkt skal einungis bindandi fyrir
pau adildarriki Alpjédavinnumalastofnunarinnar
sem hafa 14ti0 framkvamdastjérann skra fullgild-
ingar sinar.
2. Hun 68last gildi t6lf manudum eftir ad full-
gildingar tveggja adildarrika hafa verid skradar
hja framkva@mdastjéranum.

3. Sidan 060last pessi sampykkt gildi ad pvi er
vardar sérhvert adildarriki t6lf manudum eftir ad
fullgilding pess hefur verid skrad.

13. gr.

1. Adildarriki, sem fullgilt hefur sampykkt
pessa, getur sagt henni upp ad lidnum tiu drum
fra fyrstu gildistoku hennar med tilkynningu til
framkvemdastjéra Alpjédavinnumalaskrifstof-
unnar til skrdsetningar. Slik uppsogn 60last ekki
gildi fyrr en ar er 1idid fra skrasetningardegi
hennar.

2. Sérhvert adildarriki, sem fullgilt hefur sam-
pykkt pessa en notferir sér ekki, innan ars frd
lokum tfu dra timabilsins sem um getur { undan-
farandi tolulid, rétt bann til uppsagnar sem
kvedid er 4 um i pessari grein, skal bundid af
sampykktinni { annad tiu dra timabil og getur
sidan sagt henni upp ad 1idnu sérhverju tiu dra

timabili { samremi vid dkvadi pessarar greinar.

14. gr.
1. Framkvemdastjori Alpjédavinnumalaskrif-
stofunnar skal tilkynna oOllum adildarrikjum
Alpjédavinnumalastofnunarinnar um  skrdsetn-
ingu allra fullgildinga og uppsagna sem adildar-
riki stofnunarinnar senda honum.

2. Pegar framkvamdastjérinn tilkynnir adildar-
rikjum stofnunarinnar um skrdsetningu annarrar
fullgildingarinnar sem honum berst skal hann
vekja athygli peirra 4 gildistokudegi sampykktar-
innar.

15. gr.

Framkvemdastjéri  Alpjédavinnumalaskrif-
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Atrticle 11
The formal ratifications of this Convention
shall be communicated to the Director-General
of the International Labour Office for registra-
tion.

Article 12

1. This Convention shall be binding only upon
those Members of the International Labour
Organisation whose ratifications have been reg-
istered with the Director-General.

2. It shall come into force twelve months after
the date on which the ratifications of two
Members have been registered with the Director-
General.

3. Thereafter, this Convention shall come into
force for any Member twelve months after the
date on which its ratification has been registered.

Article 13

1. A Member which has ratified this Con-
vention may denounce it after the expiration of
ten years from the date on which the Convention
first comes into force, by an Act communicated
to the Director-General of the International
Labour Office for registration. Such denunciation
should not take effect until one year after the date
on which it is registered.

2. Each Member which has ratified this
Convention and which does not, within the year
following the expiration of the period of ten years
mentioned in the preceding paragraph, exercise
the right of denunciation provided for in this
Article, will be bound for another period of ten
years and, thereafter, may denounce this Con-
vention at the expiration of each period of ten
years under the terms provided for in this Article.

Article 14

1. The Director-General of the International
Labour Office shall notify all Members of the
International Labour Organisation of the regis-
tration of all ratifications and denunciations com-
municated to him by the Members of the
Organisation.

2. When notifying the Members of the
Organisation of the registration of the second rat-
ification communicated to him, the Director-
General shall draw the attention of the Members
of the Organisation to the date upon which the
Convention will come into force.

Article 15
The Director-General of the International
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stofunnar skal senda adalframkvamdastjora
Sameinudu pjédanna til skrasetningar samkvemt
102. gr. sattmdla Sameinudu pjédanna allar
upplysingar um fullgildingar og uppsagnir sem
hann hefur skrdd i samremi vid dkvadi undan-
farandi greina.

16. gr.

Pegar stjorn Alpjédavinnumalaskrifstofunnar
kann ad alita pad naudsynlegt skal hin leggja
fyrir allsherjarpingid skyrslu um framkvaemd
pessarar sampykktar og athuga jafnframt hvort
askilegt s€ a0 setja 4 dagskrd pingsins breytingar
4 henni { heild eda ad hluta.

17. gr.
1. Ef pingid gerir nyja sampykkt, sem breytir
pessari sampykkt ad meira eda minna leyti, og su
sampykkt melir ekki fyrir 4 annan veg skal:

a. fullgilding adildarrikis 4 hinni nyju sam-
bykkt ipso jure fela { sér tafarlausa upp-
sogn bessarar sampykktar, hvad sem
dkvadum 13. gr. hér ad framan lidur, ef
og pegar hin nyja sampykkt 6dlast gildi;

b. adildarrikjum ekki heimilt ad fullgilda
pessa sampykkt eftir ad hin nyja sam-
pykkt 6dlast gildi.

2. Pessi sampykkt skal, hvad sem ©60ru lidur,
halda gildi sinu eins og hin er ad formi og efni
ad pvi er vardar pau adildarriki sem hafa fullgilt
hana en ekki hina nyju sampykkt.

18. gr.
Hinn enski og franski texti pessarar sam-
bykktar eru jafngildir.

31. desember 1999

Labour Office shall communicate to the
Secretary-General of the United Nations for reg-
istration in accordance with Article 102 of the
Charter of the United Nations full particulars of
all ratifications and acts of denunciation regis-
tered by him in accordance with the provisions of
the preceding Articles.

Article 16

At such times as it may consider necessary the
Governing Body of the International Labour
Office shall present to the General Conference a
report on the working of this Convention and
shall examine the desirability of placing on the
agenda of the Conference the question of its revi-
sion in whole or in part.

Article 17
1. Should the Conference adopt a new Con-
vention revising this Convention in whole or in
part, then, unless the new Convention otherwise
provides:

(a) the ratification by a Member of the new
revising Convention shall ipso jure in-
volve the immediate denunciation of this
Convention, notwithstanding the provi-
sions of Article 13 above, if and when the
new revising Convention shall have come
into force;

(b) as from the date when the new revising
Convention comes into force this Con-
vention shall cease to be open to ratifica-
tion by the Members.

2. This Convention shall in any case remain in
force in its actual form and content for those
Members which have ratified it but have not rat-
ified the revising Convention.

Article 18
The English and French versions of the text of
this Convention are equally authoritative.



