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AUGLYSING

um endurskodadan félagsmalasattmala Evrépu.

Hinn 4. juli 2024 var Evropuradinu afhent fullgildingarskjal {slands vegna félagsmalasattmala
Evropu (endurskodadur), sem gerdur var i Strassborg 3. mai 1996.

Samningurinn 63ladist gildi gagnvart fslandi 1. september 2024 og er birtur sem fylgiskjal med
auglysingu pessari.

betta er hér meo gert almenningi kunnugt.

Utanrikisraduneytinu, 19. desember 2024.

Pbordis Kolbrun Reykfjord Gylfadottir.

Martin Eyjolfsson.
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Fylgiskjal 1.
Félagsmalasattmali Evrépu (endurskodadur).

Inngangsoro

Rikisstjornir peer, sem hafa undirritad sattmala pennan og eru adilar ad Evrépuradinu,

hafa 1 huga, ad markmid Evrépuradsins er ad efla einingu meoal adildarrikjanna i pvi skyni ad
standa vord um og studla ad framgangi peirra hugsjona og meginreglna, sem eru sameiginleg arfleifd
peirra og greida fyrir efnahagslegum og félagslegum framforum, einkum med pvi ad vidhalda og
styrkja jafnt mannréttindi sem mannfrelsi,

hafa i huga, a0 med Evrépusamningnum um vernd mannréttinda og mannfrelsis, sem undirritadur
var i Rom 4. névember 1950, og samningsvidaukum vid hann, hafa adildarriki Evrépuradsins
sampykkt a0 tryggja ibium sinum pau borgaralegu og stjérnmalalegu réttindi, sem par er getio,

hafa 1 huga, a0 med félagsmalasattmala Evropu, sem lagdur var fram til undirritunar i Torino 18.
oktdber 1961 og bokunum vid hann, hafa adildarriki Evropuradsins sampykkt ad tryggja ibium sinum
pau félagslegu réttindi, sem par er getid, i peim tilgangi ad beeta lifskjor peirra og velfero,

minnast pess, ad 4 radherraradstefnunni um mannréttindi, sem haldin var i Rom 5. névember
1990, var annars vegar 16gd ahersla 4 ad naudsynlegt veeri ad vardveita 61l mannréttindi sem orjufan-
lega heild, hvort heldur pau eru borgaraleg, stjornmdlaleg, efnahagsleg, félagsleg eda menningarleg,
og hins vegar a0 gera nytt atak til ad glada félagsmalasattmala Evropu,

eru stadradnar i, eins og akvedid var 4 radherraradstefnunni sem haldin var i Torino 21. og 22.
oktdber 1991, ad uppfzera og adlaga inntak sattmalans, einkum med tilliti til peirra félagslegu grund-
vallarbreytinga sem ordid hafa fra pvi ad hann var sampykktur,

gera sér ljosa kosti pess ad sameina i endurskodudum sattmala, sem @tlad er ad leysa félagsmala-
sattmala Evropu smam saman af holmi, réttindin sem tryggd eru med sattmilanum med dordnum
breytingum, réttindin sem tryggd eru med viobotarbokuninni fra 1988 og ny réttindi, sem ni baetast
vio,

og hafa ordid 4sattar um eftirfarandi:

L. hluti
Samningsadilar eru sammala um ad pad sé markmiod stefnu peirra, sem fylgja ber med 6llum
tiltekum radum, beedi 4 innlendum og alpjédlegum vettvangi, ad skapa pau skilyrdi sem parf til pess
a0 framfylgja megi eftirfarandi réttindum og meginreglum med géoum arangri:
1. Allir menn skulu eiga pess kost ad vinna fyrir sér i starfi, sem peir hafa raoid sig til sjalf-
viljugir.
2. Allir launpegar eiga rétt & sanngjornum vinnuskilyroum.
3. Allir launpegar eiga rétt 4 6ruggum og heilsusamlegum vinnuskilyroum.
4. Allir launpegar eiga rétt & sanngjornum launum er nagi fyrir somasamlegum lifskjorum til
handa peim og fjolskyldum peirra.
5. Allir launpegar og vinnuveitendur eiga rétt 4 ad gerast adilar ad samtokum, innlendum eda
alpjoolegum, til ad vernda efnahagsleg og félagsleg réttindi sin.
Allir launpegar og vinnuveitendur eiga rétt 4 ad gera kjarasamninga sameiginlega.
7. Born og ungmenni eiga rétt 4 sérstakri vernd gegn likamlegri og sioferdilegri haettu sem ad
peim stedjar.
Vid barnsburd eiga vinnandi konur rétt a sérstakri vernd.
9. Allir menn eiga rétt 4 videigandi adstoou til ad njota atvinnuradgjafar med pad fyrir augum
a0 audvelda peim ad velja sér starf sem henti einstaklingsbundinni haefni peirra og ahuga.
10. Allir menn eiga rétt 4 vidunandi adstodu til starfsmenntunar.
11. Allir menn eiga rétt 4 ad njota gods af hvers kyns radstéfunum, er mida ad pvi ad tryggja
sem best heilsu peirra.
12. Allir launpegar og peir sem eru 4 framfzeri peirra eiga rétt 4 almannatryggingum.
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Hver s& sem ekki hefur naeg fjarrao 4 rétt a félagslegri adstod og heilbrigdispjonustu.

Allir menn eiga ad njota félagslegrar velferdarpjonustu.

Fatlaoir eiga rétt 4 sjalfstedi, félagslegri adlogun og patttoku i samfélaginu.

Fjolskyldan er hornsteinn pjodfélagsins og & pvi rétt 4 videigandi félagslegri, lagalegri og
efnahagslegri vernd svo ad hiin fai notid sin til fulls.

Born og ungmenni eiga rétt a vidunandi félagslegri, lagalegri og efhahagslegri vernd.
Rikisborgarar sérhvers adildarrikis eiga rétt 4 ad leggja stund 4 hvers kyns ardbzera starfsemi
4 landsvaedi annars adildarrikis og njota jafnréttis vid rikisborgara pess sidarnefnda, med
fyrirvara um takmarkanir sem byggjast 4 gildum efnahagslegum eda félagslegum asteedum.
Farandlaunpegar, sem eru rikisborgarar adildarrikis, eiga dsamt fj6lskyldu sinni rétt & vernd
og adstod 4 landsveedi allra annarra adildarrikja.

Allir launpegar eiga rétt 4 somu tekifeerum og somu kjorum hvad vardar starf og atvinnu, an
mismununar vegna kynferdis.

Launpegar eiga rétt & upplysingum og samradi i fyrirtaekinu.

Launpegar eiga rétt 4 ad taka patt i ad moéta og baeta vinnuskilyrdi og vinnuumhverfi { fyrir-
teekinu.

Allir aldradir eiga rétt a félagslegri vernd.

Allir launpegar eiga rétt & vernd ef peir missa starf sitt.

Allir launpegar eiga rétt 4 ad krofur peirra séu tryggdar ef vinnuveitandi verdur 6gjaldfeer.
Allir launpegar eiga rétt 4 a0 starfa med reisn.

Ollum peim sem bera dbyrgd 4 fjdlskyldu og hafa eda vilja hafa atvinnu skal vera frjalst ad
gera pad an pess ad sata mismunun og, eftir pvi sem unnt er, an pess ad til arekstra komi
milli atvinnu og fjolskylduabyrgoar.

Fulltraar launpega innan fyrirtaeekja eiga rétt & vernd fyrir gjordum sem geta valdid peim
skada og eiga peir ad hafa vidunandi adstodu til ad sinna stérfum sinum.

Allir launpegar eiga rétt 4 upplysingum og samradi vid framkvamd hopuppsagna.

Allir menn eiga rétt 4 vernd gegn fataekt og félagslegri ttskafun.

Allir menn eiga rétt 4 htisnaedi.

IL. hluti

Eins og kvedid er a um i III. hluta skuldbinda samningsadilar sig til ad alita sig bundna af peim
skuldbindingum sem um getur i eftirfarandi greinum og malsgreinum.

1. gr. — Réttur til vinnu.

{ pvi skyni ad tryggja skilvirka beitingu réttarins til vinnu skuldbinda samningsadilar sig til:

1.

2.

3.
4.

a0 fallast & pad sem eitt af helstu markmidoum sinum og skyldu ad koma a og viohalda eins
mikilli og 6ruggri atvinnu og unnt er med pad fyrir augum ad fullri atvinnu verdi nao;

ad standa me0 skilvirkum hetti vord um rétt launpegans til pess ad vinna fyrir sér i starfi sem
hann hefur radio sig til sjalfviljugur;

a0 koma 4 eda halda uppi 6keypis vinnumidlun fyrir alla launpega;

a0 lata i té eda efla videigandi atvinnuradgjof, starfsmenntun og endurhefingu.

2. gr. — Réttur til sanngjarnra vinnuskilyroa.

f pvi skyni ad tryggja skilvirka beitingu réttarins til sanngjarnra vinnuskilyrda skuldbinda samn-
ingsadilar sig til:

1.

2.
3.
4,

a0 kveda 4 um hafilegan daglegan og vikulegan vinnutima og skal vinnuvikan stytt smam
saman eftir pvi sem aukin framleidni og adrir videigandi peettir leyfa;

a0 kveda 4 um launada almenna fridaga;

a0 kveoda 4 um a0 minnsta kosti fjogurra vikna arlegt orlof;

a0 utryma ahattu vid storf, sem eru i eodli sinu haettuleg eda dheilnaem, og sé ekki unnt ad
utryma slikum ahaettupattum eda draga naegilega Gr peim, ad mela fyrir um annadhvort
styttri vinnutima eda vidbdtarorlof til handa launpegum sem vinna slik storf;

a0 tryggja vikulegan hvildartima sem skal, eftir pvi sem unnt er, bera upp a pann vikudag
sem telst hefdobundinn eda venjubundinn hvildardagur i hlutadeigandi landi eda héradi;
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6. ad tryggja ad launpegar fai, svo fljott sem audio er, og aldrei sidar en tveimur manudum eftir
ad peir hefja storf, skriflegar upplysingar um helstu atridi starfssamnings eda radningarkjara;

7. ad tryggja ad launpegar, sem vinna neturvinnu, njoti géds af adgerdum sem midast vid sér-
stodu slikra starfa.

3. gr. — Réttur til 6ruggra og heilsusamlegra vinnuskilyrda.
[ pvi skyni ad tryggja skilvirka beitingu réttarins til 6ruggra og heilsusamlegra vinnuskilyrda
skuldbinda samningsadilar sig til pess, i samradi vid samtok vinnuveitenda og launpega:

1. a0 skilgreina, hrinda i framkvamd og endurskoda med reglulegu millibili heilsteypta innan-
landsstefnu um 6ryggi og hollustuhzetti 4 vinnustooum og i vinnuumhverfi. Helsta markmio
peirrar stefnu skal vera ad auka Oryggi og hollustuhaetti & vinnustdoum og ad koma i veg
fyrir slys og heilsutjon sem hlyst af vinnu, tengist vinnu eda verdur vid vinnu, einkum med
pvi a0 draga sem mest ur peim hattum sem eiginlegar eru vinnuumhverfinu;

2. a0 gefa Ut reglur um 6ryggi og hollustuheetti;

ad fylgja eftir framkvaemd slikra reglna med eftirlitsadgeroum;
4. ad efla stodugt proun heilbrigdispjonustu atvinnulifsins fyrir alla launpega par sem 16g0 er
ahersla a forvarnir og raogjof.

bl

4. gr. — Réttur til sanngjarnra launa.
I pvi skyni ad tryggja skilvirka beitingu réttarins til sanngjarnra launa skuldbinda samningsadilar
sig til:
1. a0 vidurkenna rétt launpega til launa sem veiti peim og fjolskyldum peirra sémasamleg lifs-
skilyroi;
2. a0 vidurkenna rétt launpega til heerri launa fyrir yfirvinnu, med fyrirvara um undantekningar
i sérstokum tilvikum;
3. a0 vidurkenna rétt karla og kvenna til somu launa fyrir jafngild storf;
4. ad vidurkenna rétt allra launpega til sanngjarns uppsagnarfrests;
5. ad leyfa adeins fradratt fra launum med peim skilyrdum og ad pvi marki sem innlend 16g eda
reglur segja til um eda akvedid er med kjarasamningum eda Urskurdi gerdardoms.
bessum rétti skal na fram med frjalsum kjarasamningum, 16gboonu kerfi til launadkvordunar eda
60rum urreedum sem haefa adsteedum i landinu.

5. gr. — Réttur til a0 stofna félog.

[ pvi skyni ad tryggja eda auka frelsi launpega og vinnuveitenda til pess ad stofna stadbundin
samtok, landssamtdk eda alpjodasamtok til ad gaeta efhahagslegra og félagslegra hagsmuna sinna og
ganga i slik samtok heita samningsadilar pvi ad landslog muni ekki skerda petta frelsi né heldur skal
peim beitt i pa veru. Akvarda skal med innlendum 16gum eda reglum ad hve miklu leyti tryggingarnar,
sem bessi grein kvedur & um, skuli na til 16greglumanna. Enn fremur skal akvarda med innlendum
16gum og reglum hver meginreglan um beitingu slikra trygginga gagnvart herménnum skuli vera og
a0 hve miklu leyti paer skuli na til einstaklinga i peim hopi.

6. gr. — Réttur til kjarasamninga.
[ pvi skyni ad tryggja skilvirka beitingu réttarins til kjarasamninga skuldbinda samningsadilar sig
til:

1. ad efla samrad launpega og vinnuveitenda;
a0 efla, eftir porfum og atvikum, kerfi frjalsra samningsvidraeona milli vinnuveitenda eda
samtaka vinnuveitenda annars vegar og launpegasamtaka hins vegar i peim tilgangi ad sam-
reema almenn atvinnuskilyrdi med kjarasamningum;

3. a0 studla a0 stofnun og notkun hentugs kerfis sattargerdar og frjalsra gerdardoma til lausnar
vinnudeilum;

og vidurkenna:

4. rétt launpega og vinnuveitenda til hopadgeroda ef til hagsmunaarekstra kemur, par 4 medal
verkfallsrétt, med fyrirvara um skuldbindingar sem kunna ad leida af gildandi kjarasamn-
ingum.
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7. gr. — Réttur barna og ungmenna til verndar.

i pvi skyni ad tryggja skilvirka beitingu réttar barna og ungmenna til verndar skuldbinda samn-
ingsadilar sig til:

1.

10.

a0 kveda 4 um ad lagmarksaldur til starfsradningar skuli vera 15 ar, meo fyrirvara um undan-
tekningar vegna barna, sem radin eru til tiltekinna 1éttra starfa sem skada ekki heilsu peirra,
sidferdi eda menntun;

ad kveda 4 um ad lagmarksaldur til starfsradoningar skuli vera 18 ar pegar um er ad reda
tiltekin storf sem talin eru heettuleg eda heilsuspillandi;

a0 kveoda 4 um a0 born, sem ekki hafa lokid skyldunami, skuli ekki radin til starfa sem gaetu
hamlad pvi a0 pau fai notid skolagongu sinnar til fulls;

ad kveda 4 um ad vinnutimi barna og ungmenna yngri en 18 ara skuli takmarkadur i samraemi
vi0 parfir peirra og proska, einkum porf peirra 4 starfsmenntun;

a0 vidurkenna rétt ungra launpega og lerlinga til sanngjarnra launa eda annarra haefilegra
greidslna;

ad kveda 4 um ad sa timi, sem fer til starfsmenntunar ungmenna i venjulegum vinnutima med
sampykki vinnuveitanda, skuli teljast til vinnutima;

ad kveda a4 um ad launpegar yngri en 18 ara skuli eiga rétt & ad minnsta kosti fjogurra vikna
orlofi 4 ari;

a0 kveda 4 um a0 born og ungmenni yngri en 18 ara skuli ekki radin til naeturvinnu ad
undanskildum tilteknum stérfum sem kvedid er 4 um i innlendum 16gum eda reglum;

ad kveda 4 um ad bdrn og ungmenni yngri en 18 ara, sem radin eru til tiltekinna starfa sem
melt er fyrir um i innlendum I6gum eda reglum skuli fara reglulega i leknisskodun;

a0 tryggja sérstaka vernd gegn likamlegri og sioferdilegri haettu sem stedjar ad bornum og
ungmennum, einkum peirri sem leidir beint eda obeint af vinnu peirra.

8. gr. — Réttur vinnandi kvenna til maedraverndar.

[ pvi skyni ad tryggja skilvirka beitingu réttar vinnandi kvenna til madraverndar skuldbinda
samningsadilar sig til:

1.

a0 kveda 4 um ad vinnandi konur taki sér leyfi fyrir og eftir fadingu, samtals eigi skemmra
en fjortan vikur, og njoti per pa orlofs, bota almannatrygginga eda bota ur opinberum
sjodum;

a0 lita svo 4, ad 6loglegt sé ad vinnuveitandi segi konu upp stérfum fra pvi hun tilkynnir
vinnuveitanda um pungun sina uns feedingarorlofi hennar Iykur, eda ad hann segi henni upp
storfum pannig ad uppsagnarfrestur renni ut & pvi timabili;

a0 kveoda 4 um a0 madur med born 4 brjosti skuli eiga rétt & negum tima til brjostagjafar;
a0 setja reglur um naturvinnu pungadra kvenna, peirra sem nystignar eru af s&eng og maora
med born & brjosti;

a0 banna ad pungadar konur, pser sem nystignar eru af seng eda maour med born a brjosti
séu latnar vinna namuvinnu nedanjardar eda hverja adra pa vinnu sem er i edli sinu hattuleg,
heilsuspillandi eda erfid, og ad gera videigandi radstafanir til ad tryggja rétt slikra kvenna til
atvinnu.

9. gr. — Réttur til atvinnuradgjafar.

I pvi skyni ad tryggja skilvirka beitingu réttarins til atvinnuradgjafar skuldbinda samningsadilar
sig til ad veita pjonustu eda efla hana, eftir porfum, til pess ad adstoda alla einstaklinga, einnig fatlada,
vid ad leysa Gr malum sem varda starfsval og starfsframvindu, ad teknu tilliti til personueinkenna
hlutadeigandi og pess hvernig pau nytast 4 vinnumarkadi; pessi adstod skal veitt ad kostnadarlausu
bornum og ungmennum, ad medtdldum skoélabérnum, sem og fullordnum.

10. gr. — Réttur til starfsmenntunar.

I pvi skyni ad tryggja skilvirka beitingu réttarins til starfsmenntunar skuldbinda samningsadilar

sig til:



Nr. 69 19. desember 2024

1. a0 koma 4 fot eda efla, eftir porfum, teknimenntun og starfsmenntun til handa 6llum einstak-
lingum, einnig fotludum, i samradi vid samtdk vinnuveitenda og launpega, og ad gera peim
kleift ad 60last adgang ad a0ri teknimenntun og haskélamenntun 4 forsendum sem eingéngu
eru byggdar 4 hefni einstaklingsins;

2. ad koma 4 fot eda efla leerlingakerfi og onnur namskerfi til pess ad pjalfa pilta og stalkur til
ymissa starfa;

3. a0 koma 4 fot eda efla, eftir porfum:

a. videigandi og adgengilega namsadstodu fyrir fullordna launpega;
b. sérstaka adstoou til endurmenntunar fyrir fullordna launpega pegar porf er 4 sliku vegna
teeknipréunar eda nyrrar stefnu i atvinnumalum;

4. ad sja peim sem hafa verid atvinnulausir um langt skeid fyrir endurmenntun eda bata
menntun peirra og moguleika til enduradldgunar;

5. a0 studla ad pvi ad su adstada sem bydst nytist til fulls med pvi ad gera eftirfarandi rad-
stafanir:

a. lekka eda fella nidur hvers kyns gjold;

b. veita fjarhagsadstod par sem vid 4;

c. fella pann tima, sem launpegi ver til viobotarnams ad beidni vinnuveitanda medan 4 raon-
ingu stendur, inn i venjulegan vinnutima;

d. tryggja med heefilegu eftirliti, i samradi vid samtdk vinnuveitenda og launpega, skilvirkni
leerlingakerfis og annarra namskerfa fyrir unga launpega svo og almenna vernd ungra
launpega.

11. gr. — Réttur til heilsuverndar.

i pvi skyni ad tryggja skilvirka beitingu réttarins til heilsuverndar skuldbinda samningsadilar sig
til pess ad gera videigandi radstafanir, annadhvort beint eda i samvinnu vid opinberar stofnanir eda
einkasamtdok, sem mida medal annars ad pvi:

1. ad utryma orsdkum vanheilsu eins og framast er unnt;

2. a0 lata i té raogjafar og fraedslupjonustu til heilsueflingar, enn fremur ad studla ad aukinni
abyrgdartilfinningu einstaklinga i heilbrigdismalum;

3. a0 koma eins og framast er unnt i veg fyrir farsottir, landleega sjikdoma og adra sjukdéma.

12. gr. — Réttur til almannatrygginga.

{ pvi skyni ad tryggja skilvirka beitingu réttarins til almannatrygginga skuldbinda samningsadilar

sig til:
1. a0 koma & fot eda vidhalda almannatryggingakerfi;

a0 halda uppi almannatryggingakerfi 4 vidunandi stigi og jafnist pad ad minnsta kosti 4 vio
pad sem er forsenda fullgildingar Evropureglna um félagslegt oryggi;
a0 leitast vid ad koma almannatryggingakerfi smam saman 4 heaerra stig;
4. ad gera, med videigandi tvihlida og marghlida samningum eda eftir 60rum leidum og med

fyrirvara um skilyrdin sem sett eru i slikum samningum, radstafanir til pess a0 tryggja:

a. jafnraedi milli eigin rikisborgara og rikisborgara annarra samningsadila hvad vardar rétt
til almannatrygginga, par 4 medal botarétt samkvemt 16gum um almannatryggingar,
hvernig sem peir sem njéta verndar fzera sig 4 landsvadi samningsadilanna;

b. ad réttur til almannatrygginga faist, ad honum s¢ haldid og hann endurheimtur, til deemis
med pvi ad leggja saman trygginga eda starfstimabil sem lokid er samkvamt 16ggjof
hvers samningsadila.

w

13. gr. — Réttur til félagslegrar adstodar og heilbrigoispjonustu.
i pvi skyni ad tryggja skilvirka beitingu réttarins til félagslegrar adstodar og heilbrigdispjonustu
skuldbinda samningsadilar sig til:

1. ad tryggja naegilega adstod til handa hverjum peim sem hefur 6n6g fjarrad og getur ekki aflad
sér fjar af eigin rammleik eda eftir 60rum leidum, einkum med pvi ad fa greidslur ur botakerfi
almannatrygginga, og sé um veikindi ad raoa, ad tryggja honum pa umdénnun sem naudsyn-
leg er vegna astands hans;
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2. a0 tryggja a0 stjornmalaleg eda félagsleg réttindi peirra sem slikrar adstodar njota skerdist
ekki af peim sokum;

3. a0 sja til pess ad allir geti notid radgjafar og personulegrar adstodar eftir porfum hja vio-
eigandi opinberri eda einkarekinni pjonustu svo a0 koma megi i veg fyrir skort, draga ar
honum eda utryma, hvort sem i hlut eiga einstaklingar eda fjolskyldur peirra;

4. ad beita akvedunum, sem um getur i 1., 2. og 3. mgr. pessarar greinar, i pagu rikisborgara
annarra samningsadila, sem dvelja 16glega 4 landsveadi peirra, eins og um vaeri ad reda
heimamenn, i samraemi vid sampykkt Evropurikja um framfeerslu og laeknishjalp sem undir-
ritud var i Paris 11. desember 1953.

14. gr. — Réttur til a0 njota félagslegrar velferdarpjonustu.
{ pvi skyni ad tryggja skilvirka beitingu réttarins til félagslegrar velferdarpjonustu skuldbinda
samningsadilar sig til:

1. a0 efla eda lata i té pjonustu, sem byggist & peim adferdum sem tidkast i samfélagspjonustu
og studlar ad velferd og proska einstaklinga jafnt sem pjoofélagshopa og ad adlogun peirra
a0 félagslegu umhverfi;

2. a0 hvetja til patttoku einstaklinga og samtaka sjalfbodalida eda annarra vid ad koma a fot og
halda ti slikri pjonustu.

15. gr. — Réttur fatladra til sjalfstzedis, félagslegrar
adlogunar og patttoku i samfélaginu.

i pvi skyni ad tryggja fotludum, an tillits til aldurs peirra eda edlis og orsaka fotlunarinnar,
skilvirka beitingu réttarins til sjalfstedis, félagslegrar adlogunar og patttoku i samfélaginu, skuldbinda
samningsadilar sig sérstaklega til:

1. ad gera naudsynlegar radstafanir til ad lata fotludum i té radgjof, fredslu og starfsmenntun
innan ramma hins almenna kerfis, eftir pvi sem unnt er, en sé¢ pad ekki unnt, fyrir milligéngu
sérheefora stofnana, opinberra eda einkarekinna;

2. ad audvelda fotludum adgang ad atvinnu med 6llum radum sem mida ad pvi ad hvetja vinnu-
veitendur til pess ad rada fatlada og hafa pa i vinnu i venjulegu vinnuumhverfi og laga
vinnuumhverfio ad porfum fatladra eda, sé pess ekki kostur vegna edlis fotlunarinnar, ad
beita sér fyrir eda skapa verndud storf med hlidsjon af pvi hvad fotlunin er mikil. I sumum
tilvikum er naudsynlegt agd leita til sérheefora atvinnumidlana og studningspjonustu;

3. a0 studla ao fullri félagslegri adlogun og patttoku fatladra i samfélaginu, med ymsum radum,
med pvi medal annars ad lata peim i t€ stodtaeki i pvi skyni ad sigrast &4 hindrunum vid
tjaskipti og hreyfingu og greida fyrir adgangi ad samgongutekjum, hiisn2di, menningarstarfi
og tomstundaidju.

16. gr. — Réttur fjolskyldunnar til félagslegrar, lagalegrar
og efnahagslegrar verndar.

[ pvi skyni ad tryggja pau skilyrdi sem naudsynleg eru fullum proska fjolskyldunnar, en hun er
hornsteinn samfélagsins, skuldbinda samningsadilar sig til ad efla efnahagslega, lagalega og félagslega
vernd fjolskyldulifsins med radum & bord vid félagslegar baetur og fjolskyldubatur, skattareglur,
byggingu hentugs fjolskylduhtisnadis, adstod vio pa sem hafa nylega stofnad heimili og med 6drum
tilteekum radum.

17. gr. — Réttur barna og ungmenna til félagslegrar,
lagalegrar og efnahagslegrar verndar.

[ pvi skyni ad tryggja skilvirka beitingu réttar barna og ungmenna til pess ad vaxa Gr grasi i
umhverfi, sem studlar ad fullum proska peirra, likamlegum og vitsmunalegum, skuldbinda samnings-
aoilar sig til a0 gera allar videigandi og naudsynlegar radstafanir, annadhvort med beinum haetti eda i
samvinnu vid opinber og einkarekin samtok, til pess:

1. a. ad tryggja, med hlidsjon af réttindum og skyldum foreldra, ad bérn og ungmenni njoti
peirrar umoénnunar, adstodar, freedslu og menntunar sem pau parfnast, einkum med pvi
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a0 sja um ad koma 4 ot eda vidhalda stofnunum og pjoénustu sem pjona pessum tilgangi
med fullnegjandi haetti;

b. ad vernda born og ungmenni gegn vanraekslu, ofbeldi og misnotkun;

c. ad veita bdrnum og ungmennum, sem eru timabundid eda varanlega svipt stuoningi
fjolskyldu sinnar, vernd og sérstaka rikisadstod;

a0 lata bérnum og ungmennum i té dkeypis grunnskola og framhaldsskolafredslu og hvetja

pau jafnframt til reglulegrar skélasdknar.

18. gr. — Réttur til a0 stunda launad starf 4 landsva0i annarra samningsadila.

[ pvi skyni ad tryggja skilvirka beitingu réttarins til ad stunda launad starf 4 landsvaedi annarra
samningsadila skuldbinda samningsadilar sig til:

1.
2.

3.

agd beita gildandi reglum af vidsyni;

a0 einfalda gildandi formsatridi og draga ar eda fella nidur stimpilgjold og 6nnur gjold sem
erlendum launpegum eda vinnuveitendum peirra er gert ad greida;

a0 slaka hver um sig eda sameiginlega a reglum um radningu erlendra launpega;

og vidurkenna:

4,

rétt rikisborgara sinna til pess ad fara ur landi 1 pvi skyni a0 stunda launad starf 4 landsveedi
annarra samningsadila.

19. gr. — Réttur farandlaunpega og fjolskyldna peirra a vernd og adstod.

[ pvi skyni ad tryggja skilvirka beitingu réttar farandlaunpega og fjolskyldna peirra 4 vernd og
adstod 4 landsvaedi annars samningsadila skuldbinda samningsadilar sig til:

1.

10.

11.

12.

a0 vidhalda, eda ganga Ur skugga um ad viohaldid sé, haefilegri og dkeypis pjonustu til ad
adstoda slika launpega, einkum vid ad afla réttra upplysinga, og ad beita 6llum tiltekum
radum, eftir pvi sem innlend 16g og reglur heimila, til ad koma i veg fyrir villandi arédur
vardandi buferlaflutninga milli landa;

a0 gera vioeigandi rao0stafanir i 16gsagnarumdami sinu til ad greida fyrir brottfor, ferd og
mottoku pessara launpega og fjolskyldna peirra, og tryggja peim videigandi heilbrigdis-
pjonustu, laeknisadstod og goda hollustuhetti i 16gsagnarumdaemi sinu & medan & ferdinni
stendur;

ad efla eftir atvikum samvinnu félagslegra pjonustustofnana, opinberra eda einkarekinna,
baedi i landinu sem flutt er fra og pvi sem flutt er til;

a0 tryggja slikum launpegum, sem dvelja 16glega 4 landsvaedi peirra, kjor sem ekki eru lakari
en kjor eigin rikisborgara hvad vardar eftirtalin atridi, ad pvi marki sem 16g og reglur fjalla
um slik mal eda eru hag eftirliti stjornsysluyfirvalda:

a. laun og 6nnur radningarkjor og vinnuskilyroi;

b. aoild ad stéttarfélogum og avinning af kjarasamningum;

c. husnadi;

a0 tryggja slikum launpegum, sem dvelja 16glega 4 landsva0i peirra, jafng6o kjor og eigin
rikisborgurum hvao vardar skatta, skyldur og gjold sem 16g0 eru 4 vegna launpegans;

ad greida eftir fremsta megni fyrir pvi ad fjolskylda erlends launpega, sem hefur verid
heimilud buseta a landsvadinu, geti sameinast;

a0 tryggja ao slikir launpegar, sem dvelja 16glega 4 landsvaedi peirra, fai sams konar medferd
og eigin rikisborgarar vid malarekstur vegna atrida sem um getur i pessari grein;

ad tryggja ad slikum launpegum, sem dvelja 16glega 4 landsvaedi peirra, sé ekki visad tr landi
nema peir stofni pjédardryggi i haettu eda brjoti gegn almannahagsmunum eda sidgadi;

ad heimila ad slikir launpegar milliferi innan l6glegra marka pann hluta af tekjum sinum og
sparifé sem peir kjosa;

a0 lata pa vernd og adstod, sem kvedid er 4 um i pessari grein, einnig na til farandlaunpega
sem stunda sjalfstaeda starfsemi, ad pvi marki sem slikar radstafanir eiga vio;

a0 studla ad og greida fyrir pvi ad farandlaunpegum og fjolskyldum peirra sé kennd pjod-
tunga viotokurikisins, eda ein peirra, séu per fleiri en ein;

a0 studla ad og greida fyrir pvi eftir fremsta megni ad born farandlaunpegans fai kennslu i
modurmali hans.
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20. gr. — Réttur til somu tzekifzera og jafnradis hvad varodar starf
og atvinnu 4n mismununar vegna kynferdis.

[ pvi skyni ad tryggja skilvirka beitingu réttarins til sému teekifera og jafnredis hvad vardar starf
og atvinnu an mismununar vegna kynferdis skuldbinda samningsadilar sig til ad vidurkenna pann rétt
og ad gera videigandi radstafanir til ad tryggja eda efla framkveemd hans 4 peim svidum sem hér eru
talin upp:

a. adgangur ad atvinnu, starfsdryggi og enduradldogun ad atvinnulifi;

b. atvinnuradgjof, menntun, endurmenntun og endurhefing;

c. starfskjor og starfsskilyroi, par med talin launakjor;

d. framvinda starfsferils, par med talin stoouhakkun.

21. gr. — Réttur til upplysinga og samrads.

[ pvi skyni ad tryggja skilvirka beitingu réttar launpega til upplysinga og samrads i fyrirtakinu
skuldbinda samningsadilar sig til ad beita sér fyrir eda hvetja til radstafana sem geri launpegum eda
fulltrum peirra kleift, i samraemi vid 16g og venjur i landinu:

a. ao fareglulega eda pegar pad hentar audskildar upplysingar um efnahagslega og fjarhagslega
stoou fyrirtaekisins sem peir starfa hja, p6 med peim fyrirvara ad tilteknar upplysingar sem
getu skadad fyrirteekid séu hadar tranadi eda verdi ekki veittar; og

b. ad hafa timanlega samrad um akvardanir sem verid er a0 taka og geetu verid afdrifarikar fyrir
hagsmuni launpega, einkum peer dkvardanir sem getu haft mikil ahrif & starfsmannahald fyrir-
teekisins.

22, gr. — Réttur til ad taka patt i a0 mota og baeta vinnuskilyroi
og vinnuumhverfi i fyrirtakinu.

[ pvi skyni ad tryggja skilvirka beitingu réttar launpega til ad taka patt i ad moéta og beta
vinnuskilyrdi og vinnuumhverfi i fyrirtaekinu skuldbinda samningsadilar sig til pess ad sampykkja eda
studla ad adgerdoum sem gera launpegum eda fulltrGum peirra kleift, i samraemi vid 16g og venjur {
landinu, ad taka patt i:
a0 mota og baeta vinnuskilyrdi, vinnuskipulag og vinnuumhverfi;
heilsuvernd og 6ryggismalum i fyrirteekinu;
skipulagi félagslegrar og félagsmenningarlegrar pjonustu og adstodu i fyrirteekinu;
eftirliti med pvi a0 farid sé eftir reglum & pessum svioum.

po o

23. gr. — Réttur aldradra til félagslegrar verndar.

I pvi skyni ad tryggja skilvirka beitingu réttar aldradra til félagslegrar verndar skuldbinda
samningsadilar sig til ad sampykkja eda studla ad videigandi adgerdum, hvort heldur med beinum
hztti eda i samvinnu vid opinber eda einkarekin samtdk, sem mida einkum ad pvi:

— ad gera Oldrudoum Kkleift ad vera patttakendur i samfélaginu eins lengi og unnt er, med

eftirtdldum rddum:

a. tekjum sem naegja peim til ad lifa med reisn og taka virkan patt i opinberu lifi, félagslifi
og menningarlifi;

b. ad veita peim upplysingar um pjonustu og adstodu sem Sldrudum stendur til boda og
moguleika peirra til pess ad faera sér slikt i nyt;

— a0 gera o6ldrudum Kkleift ad velja sér lifsstil og lifa sjalfsteedu lifi i eigin umhverfi eins lengi

og peir hafa vilja og getu til, med eftirtdldum radum:

a. ad utvega peim hiisnadi sem samraemist porfum peirra og heilsufari eda videigandi adstod
til pess ad gera lagfaeringar 4 eigin hiisndi;

b. ad sja peim fyrir heilsugaeslu og pjoénustu i samraemi vid heilsufar;

— adtryggja 6ldrudum sem dvelja 4 stofnunum studning vid haefi, p6 med virdingu fyrir einkalifi

peirra og patttdku i akvordunum sem varda lifsskilyrdi 4 stofnuninni.
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24. gr. — Réttur launpega til verndar ef peir missa starf sitt.

f pvi skyni ad tryggja skilvirka beitingu réttar launpega til verndar ef peir missa starf sitt skuld-

binda samningsadilar sig til ad vidurkenna:

a rétt allra launpega til pess a0 peim sé ekki sagt upp storfum an pess ad fyrir pvi liggi gildar
astaedur sem varda getu peirra eda hatterni eda helgast af rekstrarporfum fyrirtaekisins, starfs-
stoOvarinnar eda stofnunarinnar;

b. rétt peirra launpega, sem sagt er upp storfum an gildrar astedu, til sanngjarna bota eda annarra
vidunandi urbota.

i pvi augnamidi skuldbinda samningsadilar sig ad tryggja, ad launpegi, sem telur ad sér hafi verid

sagt upp an gildrar astedu, eigi rétt til pess ad afryja mali sinu til hlutlauss adila.

25. gr. — Réttur launpega til pess ad eiga tryggoar krofur
ef vinnuveitandi verdur égjaldfeer.

[ pvi skyni ad tryggja skilvirka beitingu réttar launpega til pess ad eiga tryggdar krofur ef vinnu-
veitandi verdur o6gjaldfer skuldbinda samningsadilar sig til ad kveda 4 um ad krofur launpega vegna
starfssamninga eda vinnuréttarsambands séu tryggdar af par til barri stofnun eda med 6drum skil-
virkum verndarurredum.

26. gr. — Réttur til a0 starfa med reisn.

[ pvi skyni ad tryggja skilvirka beitingu réttar allra launpega til pess ad sja ekki sjalfsvirdingu
sinni misbodid i starfi skuldbinda samningsadilar sig, i samradi vid samtok vinnuveitenda og launpega,
til pess:

1. a0 efla vitund og upplysingar um og forvarnir gegn kynferdislegri areitni a vinnustad eda i
tengslum vio starfid og ad neyta allra tilteekra rada til pess ad verja launpega gegn sliku
hatterni;

2. a0 efla vitund og upplysingar um og forvarnir gegn pralatum og amalisverdum eda augljos-
lega neikvedum og meidandi ath6fnum, sem beinast ad tilteknum launpegum & vinnustad
eda i tengslum vid starfid, og ad neyta allra tilteekra rada til pess ad verja launpega gegn sliku
hatterni.

27. gr. — Réttur launpega, sem bera abyrgo a fjolskyldu,
til somu teekifzera og jafnraedis.

[ pvi skyni ad tryggja beitingu réttar launpega af badum kynjum, sem bera dbyrgd 4 fjolskyldu,
til somu teekifera og jafnredis, og ad peir njoti sliks til jafns vid adra launpega skuldbinda samnings-
adilar sig til pess:

1. a0 gera videigandi radstafanir til pess:

a. ad gera launpegum, sem bera abyrgd 4 fjolskyldu, kleift ad hefja storf og halda peim
afram, og enn fremur ad hefja storf ad nyju eftir fjarveru vegna peirrar abyrgdar, og einnig
a0 gera radstafanir sem varda atvinnuradgjof og starfsmenntun;

b. a0 taka mid af porfum peirra vardandi starfsskilyroi og almannatryggingar;

c. ad koma & fot eda auka pjonustu, opinbera eda einkarekna, einkum dagvistun barna og
barnageslu;

2. a0 sjatil pess a0 annad hvort foreldranna eigi pess kost, ad loknu faedingarorlofi, ad taka sér
foreldraleyfi til pess ad annast barnid og skal lengd sliks leyfis og skilyrdi pess radast af
landslogum, kjarasamningum eda venju;

3. a0 tryggja a0 fjolskylduabyrgo verdi ekki ein sér talin gild astaeda til uppsagnar.

28. gr. — Réttur fulltria launpega til verndar i fyrirtakinu
og adstada sem peim skal latin i té.
[ pvi skyni ad tryggja skilvirka beitingu réttar fulltria launpega til pess ad sinna storfum sinum
skuldbinda samningsadilar sig til ad tryggja ad i fyrirteekinu:
a. njoti peir skilvirkrar verndar gegn ath6fnum sem valda peim tjoni, medal annars uppsdgn sem
rekja ma til stodu peirra og starfa sem fulltruar launpega i fyrirtakinu;
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b. sé peim latin i té sl adstada sem peir purfa 4 ad halda til ad geta sinnt storfum sinum flj6tt og
vel, ad teknu tilliti til vinnumarkadarins i viokomandi landi og parfa vidkomandi fyrirtaekis,
steerdar pess og umsvifa.

29. gr. — Réttur til upplysinga og samrads vio framkvamd hopuppsagna.

i pvi skyni ad tryggja skilvirka beitingu réttar launpega til upplysinga og samrads pegar kemur til
hépuppsagna skuldbinda samningsadilar sig til ad tryggja ad vinnuveitendur upplysi og hafi samrad
vid fulltriia launpega, med g6dum fyrirvara adur en til slikra hopuppsagna kemur, um leidir til pess ad
koma i veg fyrir hopuppsagnir eda draga ur fjolda peirra og milda afleidingarnar, medal annars med
pvi ad beita jafnframt félagslegum urreedum sem mida einkum ad adstod vid endurrddningu eda endur-
menntun viokomandi launpega.

30. gr. — Réttur til verndar gegn fatzekt og félagslegri utskufun.

[ pvi skyni ad tryggja skilvirka beitingu réttarins til verndar gegn fataekt og félagslegri Gtskafun

skuldbinda samningsadilar sig til:

a. ad gera radstafanir innan ramma samreemdrar heildarstefnu til pess ad studla ad pvi ad peir
sem bua vid félagslega ttskiifun eda fatekt eda eiga pad 4 heettu svo og fjolskyldur peirra fai
greidan adgang medal annars ad atvinnu, hisnadi, menntun, freedslu, menningu, félagslegri
adstod og heilbrigdispjonustu;

b. ad endurskoda pessar radstafanir 1 pvi skyni ad adlaga peer ef porf krefur.

31. gr. — Réttur til hisnaedis.
[ pvi skyni ad tryggja skilvirka beitingu réttarins til husnzdis skuldbinda samningsadilar sig til
a0 gera radstafanir sem mida ad pvi:
1. a0 studla ad adgangi ad vidunandi husnaoi;
2. a0 koma i veg fyrir og draga ur hiisnadisleysi i pvi skyni ad utryma pvi smam saman;
3. a0 gera husnadisverd vidradanlegt fyrir pa sem hafa dndg fjarrad.

I11. hluti

Grein A — Skuldbindingar.

1. Me0d fyrirvara um akveedi greinar B hér 4 eftir skuldbindur sérhver samningsadili sig til:

a. a0 lita 4 I. hluta pessa sattmala sem yfirlysingu um pau markmid sem hann muni stefna ad
med 6llum tilteekum radum, eins og segir i inngangsordum pess hluta;

b. ad lita svo 4 a0 hann sé bundinn af a0 minnsta kosti sex af eftirtdldum niu greinum i II. hluta
pessa sattmala: 1., 5., 6., 7., 12., 13., 16., 19. 0og 20.;

c. ad lita svo 4 ad til viobotar sé hann bundinn af tilteknum fjolda greina eda tdlusettra mals-
greina i II. hluta sattmalans ad eigin vali, svo fremi ad heildarfjoldi greina eda tolusettra mals-
greina, sem hann er bundinn af, sé¢ ekki minni en sextan greinar eda sextiu og prjar tdlusettar
malsgreinar.

2. Greinarnar eda tolusettu malsgreinarnar, sem valdar eru samkvaemt b- og c-lid pessarar greinar,
skulu tilkynntar framkvamdastjéra Evropuradsins vid athendingu skjals til fullgildingar, viour-
kenningar eda sampykkis.

3. Hver samningsadili getur sidar lyst yfir med tilkynningu til framkvemdastjéra Evropuradsins ad
hann liti svo 4 ad hann sé bundinn af peim greinum og télusettu malsgreinum II. hluta sattmalans,
sem enn hafa ekki verid sampykktar i samreemi vid 1. mgr. pessarar greinar. Sidari skuldbindingar
teljast 6adskiljanlegur hluti fullgildingar, vidurkenningar eda sampykkis og skulu hafa sama gildi
fra og meo fyrsta degi nesta manadar eftir ad lidinn er einn manudur fra dagsetningu tilkynningar.

4. Sérhver samningsadili skal halda uti vinnueftirlitskerfi sem heefir adsteedum i landinu.

Grein B — Tengsl vio félagsmalasattmala Evropu og vidbotarbékun fra 1988.
1. Enginn adili ad félagsmalasattmala Evropu eda vidbotarbokuninni fra 5. mai 1988 ma fullgilda,
vidurkenna eda sampykkja pennan sattmala nema hann telji sig ad minnsta kosti bundinn af peim
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akveedum, sem svara til akvaeda félagsmalasattmala Evropu, og, par sem vid 4, peirrar viobotar-
boékunar sem hann var bundinn af.

2. Vidurkenning skuldbindinga samkvaemt einhverju akvada pessa sattmala skal fra gildistokudegi
slikra skuldbindinga gagnvart hlutadeigandi adila leioa til pess ad samsvarandi akvadi félags-
malasattmala Evropu og, par sem vid 4, akveaedi viobotarbokunar fra 1988 falla ur gildi gagnvart
hlutadeigandi adila ef sa adili er bundinn af fyrrnefnda skjalinu eda badum skjélunum.

IV. hluti

Grein C - Eftirlit med framkvaemd peirra skuldbindinga
sem felast i pessum sattmala.
Framkvaemd 16gbundinna skuldbindinga, sem felast i pessum sattmala, skal vera had sama eftirliti
og félagsmalasattmali Evropu.

Grein D — Keerur héopa.

1. Akvzdi pessarar vidbotarbokunar vid félagsmalasattmala Evropu, par sem kvedid er 4 um kerfi
fyrir keerur hopa, skulu gilda um skuldbindingarnar sem pessi sattmali tekur til og eiga vid rikin
sem hafa fullgilt téda bokun.

2. Sérhvert riki, sem ekki er bundid af peirri viobotarbokun vid félagsmalasattmala Evropu, par sem
kvedid er 4 um kerfi fyrir keerur hopa, getur, vid athendingu skjals til fullgildingar, vidurkenningar
eda sampykkis vegna pessa sattmala eda hvenar sem er sidar, lyst yfir med tilkynningu til
framkvaemdastjora Evroépuradsins ad pad sampykki eftirlit med skuldbindingum sinum sam-
kvaemt pessum sattmala i samraemi vid pa malsmedferd sem kvedid er 4 um i t€dri bokun.

V. hluti

Grein E — Jafnraoi.
Pau réttindi, sem um getur i pessum sattmala, skulu tryggd an mismununar af neinu tagi svo sem
a grundvelli kynpattar, litarhattar, kynferdis, tungumals, triarbragda, stjornmalaskodana eda annarra
skodana, pjodernis eda pjoofélagsstodu, heilsufars, tengsla vid minnihlutahop, uppruna eda annarrar
stoou.

Grein F — Undanpagur vegna styrjaldar eda neydarastands.

1. A timum styrjaldar eda annars neydarastands, sem dgnar tilveru pjodar, er sérhverjum samnings-
adila heimilt ad gripa til radstafana, sem vikja fra skuldbindingum hans samkvamt pessum satt-
mala, a0 pvi marki sem bryn naudsyn krefur, enda stangist slikar raostafanir ekki & vid adrar
skuldbindingar hans ad pjodarétti.

2. Sérhver samningsadili, sem hefur nytt sér pennan rétt til undanpagu, skal innan haefilegs frests
gera framkvamdastjora Evropuradsins fulla grein fyrir peim radstéfunum, sem gerdar hafa verid,
og astedunum sem liggja ad baki peim. Enn fremur skal hann tilkynna framkvemdastjéranum
um pad pegar slikar radstafanir falla tir gildi og pau akvaedi sattmalans, sem hann hefur sampykkt,
koma aftur til framkveemda ad fullu.

Grein G — Takmarkanir.

1. Pegar réttindi og meginreglur, sem um getur i I. hluta, hafa verid framkvamdar a0 fullu skulu paer
og skilvirk beiting peirra samkvamt pvi sem kvedid er 4 um i II. hluta, ekki hadar neinum tak-
morkunum eda hdmlum 6drum en peim, sem tilgreindar eru i fyrrnefndum hlutum, ad fratéldum
peim, sem eru 16gbodnar og naudsynlegar i lydradispjoofélagi til verndar réttindum og frelsi
annarra, eda til verndar almannahagsmunum, pjédaroryggi, almannaheilbrigdi eda sidferoi.

2. Peim takmdrkunum sem heimilt er samkvamt pessum sattmala ad setja réttindum peim og skuld-
bindingum sem hann tekur til ma ekki beita i neinum tilgangi 60rum en peim sem melt er fyrir
um.
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Grein H — Tengsl milli sattmalans og landslaga eda millirikjasamninga.
Akvaedi pessa sattmala hafa ekki ahrif a pau akvaedi i landslogum eda tvihlida og marghlida
samningum sem pegar eru i gildi eda kunna ad 6dlast gildi og hagstadari eru peim sem verndarinnar
njota.

Grein I — Framkvaemd skuldbindinga.

1. Me0d fyrirvara um paer framkvemdaradferdir, sem melt er fyrirum i 1. til 31. gr. 1 I1. hluta pessa

sattmala, skulu videigandi akvaedi peirra koma til framkvemda meo:

a. 1ogum eda reglum;

b. samningum vinnuveitenda eda samtaka vinnuveitenda vio samtok launpega;
c. sampettingu beggja ofangreindra adferda;

d. 6drum tiltekum radum.

2. Framkvaemd skuldbindinga, sem kveodid er aum i 2. gr. (1., 2., 3., 4., 5. og 7. mgr.), 7. gr. (4., 6.
og 7. mgr.), 10. gr. (1., 2., 3. og 5. mgr.) og 21. og 22. gr. i II. hluta pessa sattmala, skal teljast
fullneegjandi ef dkveedunum er beitt i samreemi vid 1. mgr. pessarar greinar ad pvi er vardar mikinn
meirihluta hlutadeigandi launpega.

Grein J — Breytingar.

1. Allar breytingar a I. og II. hluta pessa sattmala i peim tilgangi ad rymka réttindin sem tryggo eru
med pessum sattmala, og allar breytingar 4 I1I. og IV. hluta, sem samningsadili eda stjérnarnefndin
leggur fram, skulu sendar framkvamdastjora Evropuradsins, og kemur framkvaemdastjorinn peim
aleidis til samningsadila pessa sattmala.

2. Stjoérnarnefndin skal taka til athugunar allar breytingar, sem lagdar eru til i samraemi vio akvaoi
malsgreinarinnar hér ad framan, og leggja sampykktan texta fyrir rd0herranefndina til stad-
festingar ad hofou samradi vid pingid. bPegar radherranefndin hefur stadfest textann er honum
komid aleidis til samningsadilanna til vidurkenningar.

3. Allar breytingar a4 I. og II. hluta pessa sattmala 6dlast gildi, gagnvart peim adilum sem hafa
vidurkennt per fyrsta dag naesta manadar eftir ad lidinn er einn manudur fra pvi, ad prir adilar
hafa tilkynnt framkvamdastjoranum ad peir hafi vidurkennt peer.

Hun 60last gildi gagnvart peim adilum, sem vidurkenna breytinguna sidar, fyrsta dag neesta
manadar eftir ad lidinn er manudur fra pvi, ad hlutadeigandi adili hefur tilkynnt framkveemda-
stjoranum ad hann hafi vidurkennt hana.

4. Allar breytingar & III. til VI. hluta pessa sattmala 60last gildi fyrsta dag nasta manadar eftir a0
lidinn er manudur fra pvi ad allir adilar hafa tilkynnt framkvaemdastjoranum ad peir hafi
vidurkennt per.

VL. hluti

Grein K — Undirritun, fullgilding og gildistaka.

1. Sattmali pessi skal lagdur fram til undirritunar fyrir adildarriki Evropuradsins med fyrirvara um
fullgildingu, vidurkenningu eda sampykki. Skjol til fullgildingar, vidurkenningar eda sampykKkis
skulu afhent framkvaemdastjora Evropuradsins til vorslu.

2. Sattmali pessi 60last gildi fyrsta dag nasta manadar eftir ad lidinn er einn manudur fra pvi ad prju
adildarriki Evropuradsins lysa sig sampykk pvi ad vera bundin af sattmala pessum i samraemi viod
akvaeoi undanfarandi malsgreinar.

3. Sattmali pessi 6dlast gildi gagnvart hverju adildarriki, sem sidar lysir sig sampykkt pvi ad vera
bundid af honum, fyrsta dag nasta manadar eftir ad lidinn er einn manudur fra pvi ad skjal til
fullgildingar, vidurkenningar eda sampykkis er athent til vorslu.

Grein L — Landsva0i er sattmalinn tekur til.

1. Sattmali pessi skal taka til heimalandsvedis hvers samningsadila um sig. Hver undirritunaradila
getur vi0 undirritun eda pegar skjal hans til fullgildingar, vidurkenningar eda sampykkis er athent
til vorslu, tilgreint 1 yfirlysingu til framkvemdastjora Evropuradsins hvada landsvadi skuli teljast
heimalandsvaedi hans 1 pessu tilliti.
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Hver undirritunaradili getur vid undirritun eda pegar skjal hans til fullgildingar, vidurkenningar
eda sampykkis er athent til vorslu, eda hvenar sem er sidar, lyst pvi yfir med tilkynningu til
framkveemdastjora Evropuradsins ad sattmalinn skuli ad 6llu leyti eda ad hluta taka til landsveedis
eda landsvada utan heimalandsvaeois sem tilgreind eru i téori yfirlysingu, enda fari undirritunar-
adilinn med utanrikismal fyrir pad eda pau eda beri abyrgd a peim. Undirritunaradili skal tilgreina
i yfirlysingunni hvada greinar eda malsgreinar i II. hluta sattmala pessa pad sampykki ad skuli
vera bindandi ad pvi er vardar pau landsva0i sem nefnd eru 1 yfirlysingunni.

. Sattmali pessi skal 60last gildi ad pvi er vardar landsvadid eda landsvedin, sem um getur i adur-

nefndri yfirlysingu, fyrsta dag naesta manadar eftir ad lidinn er einn manudur fra pvi ad fram-
kveemdastjéranum berst tilkynning um slika yfirlysingu.

Hver agili getur lyst pvi yfir sidar meo tilkynningu til framkvamdastjora Evropuradsins ad hann
sampykki, ad pvi er vardar eitt eda fleiri landsveedi sem sattmali pessi hefur verid latinn na til
samkvamt 2. mgr. pessarar greinar, ad per greinar eda per tolusettu malsgreinar, sem hann hefur
ekki pegar sampykkt fyrir pad eda pau landsvaedi, skuli vera bindandi. Slikar skuldbindingar, sem
sidar er stofnad til, skulu teljast 6adskiljanlegur hluti upprunalegrar yfirlysingar ad pvi er vidkom-
andi landsvaedi vardar og skulu hafa sama gildi fyrsta dag neesta manadar eftir ad 1idinn er einn
manudur fra pvi ad framkveemdastjoranum berst tilkynning um slika yfirlysingu.

Grein M — Uppsogn.

. Hver samningsadili getur einungis sagt upp sattmala pessum ad lionum fimm arum fra gildistoku

sattmalans ad pvi er hann vardar eda i lok hvers tveggja ara timabils eftir pad og i hverju tilviki
eftir ad hafa tilkynnt framkvemdastjora Evropuradsins pad med sex manada fyrirvara og skal
hann tilkynna pad hinum samningsadilunum.

Hver samningsadili getur, i samraemi vi0 akveaedi undanfarandi malsgreinar, sagt upp sérhverri
grein eda malsgrein i II. hluta pessa sattmala sem hann hefur sampykkt, ad pvi tilskildu ad
greinarnar eda malsgreinarnar, sem vidkomandi samningsadili er bundinn af, séu aldrei fzerri en
sextan i fyrra tilvikinu og sextiu og prjar i sidara tilvikinu og ad pvi tilskildu ad i pessum fjolda
greina eda malsgreina séu afram pear greinar sem samningsadilinn valdi ur peim sem vitnad er
sérstaklega til 1 b-1id 1. mgr. greinar A.

Hver samningsadili getur sagt upp sattmala pessum eda sérhverri grein eda malsgrein i II. hluta
sattmalans, samkvamt peim skilmalum sem tilgreindir eru i 1. mgr. pessarar greinar, ad pvi er
vardar hvert pad landsveedi sem tédur sattmali tekur til, samkvamt yfirlysingu sem gefin hefur
verid i samraemi vid 2. mgr. greinar L.

Grein N — Vidauki.
Viobetirinn vid sattmala pennan skal vera 6adskiljanlegur hluti hans.

Grein O - Tilkynningar.
Framkvemdastjori  Evropuradsins skal tilkynna adildarrikjum  Evropuradsins  og

adalframkvamdastjora Alpjodavinnumalastofnunarinnar um:

a hverja undirritun,
b afhendingu hvers skjals til fullgildingar, vidurkenningar eda sampykkis,
¢ hvern gildistokudag sattmala pessa i samraemi vio grein K,
d hverja yfirlysingu sem gefin er vid beitingu greinar A (2. og 3. mgr.), greinar D (1. og 2.
mgr.), greinar F (2. mgr.) og greinar L (1., 2., 3. og 4. mgr.),
hverja breytingu i samraemi vio grein J,
f hverja uppsogn i samraemi vid grein M,
hverja adra gerd, tilkynningu eda ordsendingu vardandi sattmala pennan.

(¢}

bessu til stadfestu hafa undirritadir, sem til pess hafa fullt umbod, undirritad pessa endurskodudu

utgafu sattmalans.
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Gjort 1 Strassborg 3. mai 1996 1 einu eintaki 4 ensku og fronsku sem verdur athent til vorslu i
skjalasafni Evropuradsins og eru baoir textarnir jafngildir. Framkvaemdastjori Evropuradsins skal lata
hverju adildarriki Evrépuradsins og adalframkvemdastjora Alpjoédavinnumalastofnunarinnar i té
stadfest endurrit.

Vidauki vio endurskodada utgafu félagsmalasattmala Evropu.

Gildissvid endurskodadrar ttgafu félagsmalasattmala Evrépu
gagnvart peim sem hann verndar.

1. Meod fyrirvara um 4. mgr. 12. gr. og 4. mgr. 13. gr. gilda 1. til 17. gr. og 20. til 31. gr. ekki um
utlendinga, nema beir séu rikisborgarar annarra samningsadila med 16glega busetu eda i fastri
vinnu 4 landsvadi vidkomandi samningsadila, pé pannig ad pessar greinar ber ad tiilka me0 tilliti
til akvaeda 18. og 19. gr. sattmalans.

Slik talkun kemur ekki i1 veg fyrir ad hvada samningsadili sem er geti rymkad hlidstad réttindi
svo ad pau nai til annarra einstaklinga.

2. Sérhver samningsadili skal veita flottamdnnum, eins og peir eru skilgreindir i samningnum um
réttarstoou fléttamanna, sem undirritadur var 1 Genf 28. juli 1951, og 1 bokuninni fra 31. jantar
1967, sem dvelja 16glega & landsvaedi hans, eins god kjor og unnt er, og aldrei lakari en kvedid er
4 um i skuldbindingum sem samningsadilinn hefur sampykkt med samningnum fra 1951 og
00rum alpjédasamningum sem gilda um fléttamenn.

3. Sérhver samningsadili skal veita rikisfangslausum ménnum, samkvaemt skilgreiningu New York-
sattmalans fra 28. september 1954 um réttarstoou rikisfangslausra manna, sem dvelja 16glega a
landsvae0di hans, eins g60 kjor og unnt er, og aldrei lakari en kvedio er 4 um i skuldbindingum sem
samningsadilinn hefur sampykkt med téou skjali og 60rum alpjodasamningum sem gilda um
rikisfangslausa menn.

18. mgr. L. hluta og 1. mgr. 18. gr. I1. hluta.
Liti0 er svo 4 a0 pessi akvaeoi vardi ekki komu til landsvadis samningsadilanna og hafi ekki ahrif
4 akvaedi Evropusamningsins um stadfestu sem undirritadur var i Paris 13. desember 1955.

II. hluti

2. mgr. 1. gr.

betta akvadi ber hvorki ad tulka sem bann vid oryggisakvadi eda venju stéttarfélaga né vidur-
kenningu & slikum akvadum eda venjum.

6. mgr. 2. gr.

Adilar geta akvedid ad petta akvadi skuli ekki gilda:

a. um launpega med samning eda vinnuréttarsamband sem gildir alls i einn manud eda skemur

og/eda med atta stunda vinnuviku eda skemmri;

b. pegar samningurinn eda vinnuréttarsambandid er i edli sinu 6formlegt og/eda sértaekt, ad pvi

tilskildu, pegar svo hattar til, ad hlutleg rok séu fyrir pvi ad akvaedinu sé ekki beitt.

4. mgr. 3. gr.

Litio er svo 4 ad hlutverk, skipulag og rekstrarskilyroi slikrar pjonustu skuli, hvad petta akvaeoi
vardar, akvedin med innlendum 16gum eda reglum, kjarasamningum eda 6drum peim leidum sem
henta pykja i hverju landi.

4. mgr. 4. gr.

betta akvaedi ber ad skilja svo ad med pvi sé ekki lagt bann vid tafarlausum brottrekstri vegna
alvarlegs brots.

5. mgr. 4. gr.

Litid er svo & ad samningsadili geti tekid & sig skuldbindingarnar sem tilgreindar eru i pessari
malsgrein ef hann bannar med 16gum, kjarasamningum eda med domsurskurdi ad fradrattur 4 launum
alls porra launpega sé bannadur, ad fratdldum peim einum sem falla ekki undir slikar gerdir.

4. mgr. 6. gr.

Litid er svo 4 ad samningsadilar geti hver fyrir sig sett 16g um neytingu verkfallsréttar ad pvi
tilskildu ad takmarkanir sem par kunna ad vera settar peim rétti megi réttlaeta med hlidsjon af grein G.
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2. mgr. 7. gr.

betta akvaedi hindrar ekki ad samningsadilar kvedi 4 um pad i I6gum sinum ad born og ungmenni
sem ekki hafa nad lagmarksaldri megi vinna, enda sé slik vinna alveg naudsynleg vegna starfs-
menntunar peirra og innt af hendi i samraemi vid fyrirmali 16gbarra yfirvalda og radstafanir geroar til
pess ad vernda heilsu og dryggi barnanna og ungmennanna.

8. mgr. 7. gr.

Liti0 er svo a a0 samningsadili hafi gengist undir skuldbindingarnar sem tilgreindar eru i pessari
malsgrein ef hann setur i anda peirra skuldbindinga lagadkveedi pess efnis ad allur porri barna og
ungmenna undir atjan ara aldri skuli ekki radinn til pess ad vinna naeturvinnu.

2. mgr. 8. gr.

betta akveedi ber ekki ad tulka sem algilt bann. Til deemis ma gera undantekningar fra pvi i
eftirtéldum tilvikum:

a. efhin vinnandi kona hefur brotid svo af sér a0 réttletanlegt er ad rjufa vinnuréttarsambandio;

b. efrekstri viokomandi fyrirtaekis er haett;

c. efradningartiminn, sem tilgreindur er i starfssamningi, er lidinn.

4. mgr. 12. gr.

Ordin ,,0g med fyrirvara um skilyrdin sem sett eru i slikum samningum* i inngangi malsgreinar-
innar visa medal annars til pess, ad hvad vardar baetur sem eru 6hadar 6llum tryggingaidgjoldum geti
samningsadili farid fram & ad slikar beetur séu ekki greiddar rikisborgurum annarra samningsadila fyrr
en ad loknum tilteknum busetutima.

4. mgr. 13. gr.

Rikisstjornir, sem eiga ekki adild ad sampykkt Evropurikja um framfaerslu og leeknishjalp, geta
fullgilt sattmalann hvad vardar pessa malsgrein, ad pvi tilskildu a0 peir veiti rikisborgurum annarra
samningsadila réttindi { samrami vid dkvaeoi téds sattmala.

16. gr.

Litid er svo 4 ad verndin, sem veitt er med pessu akvaodi, nai einnig til fjolskyldna einsteedra
foreldra.

17. gr.

Litid er svo & ad petta akvaedi nai til einstaklinga yngri en atjan ara, nema pvi adeins ad gildandi
16g kvedi & um laegri 16graedisaldur, med fyrirvara po um onnur sérteek akvaedi sattmalans, einkum 7.
gr.

bessu akvaedi fylgir ekki kvdd um ad tryggja skyldunam fram ad fyrrgreindum aldri.

6. mgr. 19. gr.

Hvad vardar beitingu pessa akvadis ner ordasambandid ,,fjolskylda erlends launpega‘“ ad minnsta
kosti til maka launpegans og dgiftra barna, ad pvi tilskildu ad hin sidarnefndu teljist 6l6grada i
viotokurikinu og a0 pau séu & framfzeri erlenda launpegans.

20. gr.

1. Litid er svo ad 4 heimilt sé ad undanskilja fra gildissvioi pessarar greinar almannatrygginga-

mal og onnur akvaedi sem varda atvinnuleysisbetur, ellilifeyri og eftirlifendabeetur.

2. Akvadi um vernd kvenna, einkum med tilliti til medgongu, barnsburdar og uménnunar
nybura, teljast ekki til mismununar samkvamt pessari grein.

3. bratt fyrir pessa grein er heimilt ad sampykkja sérstakar radstafanir i pvi skyni ad rydja ur
vegi raunverulegu misrétti.

4. Heimilt er ad undanskilja fra gildissvidi pessarar greinar eda tiltekinna akveda hennar storf,
sem edlis sins vegna eda adsteedna er adeins hagt ad fela einstaklingum af tilteknu kyni. Petta
akveedi ber ekki ad talka svo ad samningsadilar skuli tiunda i 16gum og reglum pau storf sem
edlis sins vegna eda adstedna er adeins hagt ad fela einstaklingum af tilteknu kyni.

21. og 22. gr.

1. Hvad vardar beitingu pessara greina merkir hugtakio ,,fulltriar launpega® einstaklinga sem
eru vidurkenndir sem slikir ad 16gum eda venjum i landinu.

2. Auk laga og reglna ner hugtakid ,,16g eda venjur i landinu®, eftir pvi sem vid 4, til kjara-
samninga, annarra samninga vinnuveitenda og fulltria launpega, hefda og videigandi
fordeemisréttar.
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Hvad vardar beitingu pessara greina er med hugtakinu ,,fyrirtaeki att vio safn apreifanlegra
og dapreifanlegra patta, hvort sem pad er 16gadili edur ei, sem er &tlad ad framleida voru eda
veita pjonustu i abataskyni, og hefur sjalfsakvordunarvald hvad vardar eigin markadsstefnu.
Litido er svo 4 ad heimilt sé ad undanskilja traarsamfélog og stofnanir peirra fra beitingu
pessara greina, jafnvel pott slikar stofnanir séu ,,fyrirteeki i skilningi 3. mgr. Stofnanir, sem
fast vio starfsemi sem sprottin er af tiltekinni hugsjon eda tilteknum sidferdilegum gildum,
hugsjonum og gildum sem landslog standa vord um, er heimilt ad undanskilja fra beitingu
pessara greina ad pvi leyti sem naudsynlegt er til pess ad vernda stefnu fyrirtaekisins.

Litid er svo 4 ad pegar réttindin sem kvedid er 4 um i pessum greinum eru virt i 5llum deildum
fyrirteekisins 1 tilteknu riki skuli samningsadilinn, sem 4 hlut ad mali, teljast standa vid
skuldbindingarnar sem felast i t¢dum akvaedum.

Adilum er heimilt ad undanskilja fra gildissvioi pessara greina pau fyrirteeki sem hafa ferri
starfsmenn en sem nemur tilteknu lagmarki og raedst paod af I16gum og venju i landinu.

. gr.

betta akveedi hefur hvorki ahrif 4 vold né skyldur rikjanna hvad vardar sampykkt reglna um
hollustuhaetti og dryggi & vinnustédum, né heldur 4 vold og abyrgd peirra stofnana sem hafa
4 hendi eftirlit meo pvi a0 peim sé framfylgt.

Med hugtokunum ,,félagsleg og félagsmenningarleg pjonusta™ er att vio félagslega og/eda
menningarlega adst6ou sem sum fyrirteki bjoda launpegum, par 4 medal félagslega adstod,
iprottaadstodu, adstoou til brjostagjafar, bokasofn, sumarbudir o.s.frv.

1. mgr. 23. gr.
Vid beitingu pessarar malsgreinar visar ordalagid ,,eins lengi og unnt er* til likamlegrar, salreennar
og vitsmunalegrar getu hinna 6ldrudu.

24.

l.

2.

2.
3.

gr.

Litid er svo 4 ad i pessari grein merki hugtdkin ,,a0 segja upp storfum* og ,,ad missa starf sitt"

starfslok launpega ad frumkvaedi vinnuveitandans.

Litid er svo 4 ad pessi grein nai til allra launpega en ad samningsadili geti undanskilio fra

vernd hennar ad nokkru leyti eda 6llu eftirtalda flokka starfsmanna:

a. launpega sem eru radnir samkvaemt starfssamningi til tiltekins tima eda tiltekins verks;

b. launpega sem eru a reynslutima eda hafa ekki nad tilskildum starfsaldri, enda sé sa timi
fyrir fram afmarkadur og lengd hans sanngjérn;

c. launpega sem eru radnir til bradabirgda i skamman tima.

[ pessari grein teljast eftirtalin atridi ekki naeg astzda til pess ad segja launpega upp storfum:

a. aoild ad stéttarfélagi eda patttaka i starfsemi stéttarfélags utan vinnutima eda, med sam-
pykki vinnuveitandans, 4 medan a vinnutima stendur;

b. pad ad sxkjast eftir, gegna eda hafa gegnt stodu fulltria launpega;

¢. kera a hendur vinnuveitanda eda adild ad malssokn gegn honum, vegna meintra brota 4
16gum eda reglum eda afryjun til 16gbeerra stjornsysluyfirvalda;

d. kynpattur, litarhattur, kynferoi, hjaskaparstétt, fjolskylduabyrgo, pungun, truarbrogo,
stjornmalaskodun, pjoderni eda pjodfélagsstada;

e. barnsburdur eda foreldraleyfi;

f. timabundin fjarvera fra stérfum vegna veikinda eda meidsla.

Litid er svo 4 a0 batur eda annars konar adstod eda greidslur vegna uppsagnar launpega an

gildrar astaedu skuli bundnar i innlendum 16gum eda reglum, kjarasamningum eda 60rum

leidum sem hafa adsteedum i vidkomandi landi.

. gr.

Litid er svo 4 ad 16gbaerum yfirvoldum innanlands sé heimilt, i undantekningartilvikum og ad

hofou samradi vid samtok vinnuveitenda og launpega, ad lata pa vernd, sem felst i pessu

akvee0i, ekki na til tiltekinna flokka launpega vegna sérstaks edlis vinnuréttarsambands peirra.

Liti0 er svo 4, ad skilgreining 4 hugtakinu ,,6gjaldfeer” sé bundin 16gum og venju i landinu.

Krofur launpega samkveemt pessu akvaeodi geta medal annars verid:

a. krofur launpega til launa fyrir tiltekio timabil, eigi skemmra en prir manudir i forgangs-
krofukerfi eda atta vikur 1 abyrgdarkerfi, fram ad greiosluproti eda uppsogn;
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b. krofur launpega til tistandandi orlofsgreidsina vegna starfa & greidsluprots eda uppsagn-
ararinu;

c. krofur launpega til utistandandi greidslna vegna annarra launadra fridaga a tilteknu
timabili, sem skal eigi vera skemmra en prir manudir i forgangskrofukerfi eda atta vikur i
abyrgdarkerfi, fram ad gjaldproti eda uppsogn.

4. Med innlendum 16gum eda reglum er heimilt ad takmarka vernd krafna launpega vid tiltekna

fjarhaeo er telst mannsaemandi.

26. gr.

Litid er svo & ad pessi grein krefjist pess ekki ad samningsadilar setji sérstok 16g.

Litio er svo 4 a0 2. mgr. gildi ekki um kynferdislega areitni.

27. gr.

Litid er svo 4 a0 pessi grein nai til launpega af badum kynjum sem bera fjolskylduabyrgd gagnvart
bornum & framfeeri sinu og einnig gagnvart 60rum nanum &ttingjum sinum sem purfa greinilega a
umonnun peirra eda adstod ad halda, pegar slik abyrgd ryrir moguleika peirra a ad bua sig undir
atvinnustarfsemi, hefja slika starfsemi, taka patt i henni eda komast afram par. Hugtdkin ,,born 4
framfeeri“ og ,,adrir nanustu attingjar sem purfa greinilega 4 umonnun peirra eda adstod ad halda“ ber
a0 skilja eins og pau eru skilgreind i landslogum samningsadilanna.

28. og 29. gr.

Vid beitingu pessara greina merkir ,,fulltriiar launpega“ pa einstaklinga sem eru vidurkenndir sem
slikir samkvamt [6gum og venjum i landinu.

I11. hluti

Litid er svo 4 ad sattmalinn feli i sér lagalegar skuldbindingar sem eru alpjodlegar i edli sinu, og
a0 beiting peirra saeti adeins pvi eftirliti sem kvedio er 4 um i IV. hluta hans.

1. mgr. greinar A

Litid er svo 4 ad tolusettar malsgreinar geti verid greinar sem eru adeins ein malsgrein.

2. mgr. greinar B

Hvad vardar 2. mgr. greinar B svara dkvadi hins endurskodada sattmala til peirra dkvaeda satt-
malans sem bera somu malsgreinar og/eda greinarnumer, med eftirtéldum undantekningum:

a. 2.mgr. 3. gr. hins endurskodada sattmala svarar til 1. og 3. mgr. 3. gr. sattmalans;

b. 3. mgr. 3. gr. hins endurskodada sattmala svarar til 2. og 3. mgr. 3. gr. sattmalans;

c. 5. mgr. 10. gr. hins endurskodada sattmala svarar til 4. mgr. 10. gr. sattmalans;
d. 1. mgr. 17. gr. hins endurskodada sattmala svarar til 17. gr. sattmalans;

V. hluti
Grein E

Mismunun sem er byggd 4 hlutlaegri og sanngjarnri astedu skal ekki teljast til mismununar.

Grein F

Hugtokin ,,a timum styrjaldar eda annars neydarastands ber ad skilja svo ad pau nai einnig til
haettu & styrjold.

Grein I

Liti0 er svo 4 ad launpegar, sem eru undanskildir samkvamt vidauka vid 21. og 22. gr., skuli ekki
taldir med pegar fj6ldi hlutadeigandi launpega er akvardadur.

Grein J

Hugtakid ,,breyting® skal rymkad svo ad pad taki einnig til nyrra greina, sem bett er vid satt-
malann.
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European Social Charter (Revised)
Strasbourg, 3.V.1996

Preamble

The governments signatory hereto, being members of the Council of Europe,

Considering that the aim of the Council of Europe is the achievement of greater unity between its
members for the purpose of safeguarding and realising the ideals and principles which are their
common heritage and of facilitating their economic and social progress, in particular by the
maintenance and further realisation of human rights and fundamental freedoms;

Considering that in the Convention for the Protection of Human Rights and Fundamental
Freedoms signed at Rome on 4 November 1950, and the Protocols thereto, the member States of the
Council of Europe agreed to secure to their populations the civil and political rights and freedoms
therein specified;

Considering that in the European Social Charter opened for signature in Turin on 18 October
1961 and the Protocols thereto, the member States of the Council of Europe agreed to secure to their
populations the social rights specified therein in order to improve their standard of living and their
social wellbeing;

Recalling that the Ministerial Conference on Human Rights held in Rome on 5 November 1990
stressed the need, on the one hand, to preserve the indivisible nature of all human rights, be they civil,
political, economic, social or cultural and, on the other hand, to give the European Social Charter fresh
impetus;

Resolved, as was decided during the Ministerial Conference held in Turin on 21 and 22 October
1991, to update and adapt the substantive contents of the Charter in order to take account in particular
of the fundamental social changes which have occurred since the text was adopted;

Recognising the advantage of embodying in a Revised Charter, designed progressively to take
the place of the European Social Charter, the rights guaranteed by the Charter as amended, the rights
guaranteed by the Additional Protocol of 1988 and to add new rights,

Have agreed as follows:

Part I

The Parties accept as the aim of their policy, to be pursued by all appropriate means both national
and international in character, the attainment of conditions in which the following rights and principles
may be effectively realised:

1 Everyone shall have the opportunity to earn his living in an occupation freely entered upon.

2 All workers have the right to just conditions of work.

3 All workers have the right to safe and healthy working conditions.

4 All workers have the right to a fair remuneration sufficient for a decent standard of living for
themselves and their families.

5 All workers and employers have the right to freedom of association in national or international
organisations for the protection of their economic and social interests.

6 All workers and employers have the right to bargain collectively.

7 Children and young persons have the right to a special protection against the physical and
moral hazards to which they are exposed.

8 Employed women, in case of maternity, have the right to a special protection.

9 Everyone has the right to appropriate facilities for vocational guidance with a view to helping
him choose an occupation suited to his personal aptitude and interests.

10 Everyone has the right to appropriate facilities for vocational training.

11 Everyone has the right to benefit from any measures enabling him to enjoy the highest
possible standard of health attainable.

12 All workers and their dependents have the right to social security.
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13 Anyone without adequate resources has the right to social and medical assistance.

14 Everyone has the right to benefit from social welfare services.

15 Disabled persons have the right to independence, social integration and participation in the
life of the community.

16 The family as a fundamental unit of society has the right to appropriate social, legal and
economic protection to ensure its full development.

17 Children and young persons have the right to appropriate social, legal and economic
protection.

18 The nationals of any one of the Parties have the right to engage in any gainful occupation in
the territory of any one of the others on a footing of equality with the nationals of the latter, subject to
restrictions based on cogent economic or social reasons.

19 Migrant workers who are nationals of a Party and their families have the right to protection
and assistance in the territory of any other Party.

20 All workers have the right to equal opportunities and equal treatment in matters of
employment and occupation without discrimination on the grounds of sex.

21 Workers have the right to be informed and to be consulted within the undertaking.

22 Workers have the right to take part in the determination and improvement of the working
conditions and working environment in the undertaking.

23 Every elderly person has the right to social protection.

24 All workers have the right to protection in cases of termination of employment.

25 All workers have the right to protection of their claims in the event of the insolvency of their
employer.

26 All workers have the right to dignity at work.

27 All persons with family responsibilities and who are engaged or wish to engage in
employment have a right to do so without being subject to discrimination and as far as possible without
conflict between their employment and family responsibilities.

28 Workers' representatives in undertakings have the right to protection against acts prejudicial
to them and should be afforded appropriate facilities to carry out their functions.

29 All workers have the right to be informed and consulted in collective redundancy procedures.

30 Everyone has the right to protection against poverty and social exclusion.

31 Everyone has the right to housing.

Part 11
The Parties undertake, as provided for in Part II1, to consider themselves bound by the obligations
laid down in the following articles and paragraphs.

Article 1 — The right to work

With a view to ensuring the effective exercise of the right to work, the Parties undertake:

1 to accept as one of their primary aims and responsibilities the achievement and maintenance
of as high and stable a level of employment as possible, with a view to the attainment of full employ-
ment;

2 to protect effectively the right of the worker to earn his living in an occupation freely entered
upon;

3 to establish or maintain free employment services for all workers;

4  to provide or promote appropriate vocational guidance, training and rehabilitation.

Article 2 — The right to just conditions of work
With a view to ensuring the effective exercise of the right to just conditions of work, the Parties
undertake:
1 to provide for reasonable daily and weekly working hours, the working week to be pro-
gressively reduced to the extent that the increase of productivity and other relevant factors permit;
2 to provide for public holidays with pay;
3 to provide for a minimum of four weeks' annual holiday with pay;
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4 to eliminate risks in inherently dangerous or unhealthy occupations, and where it has not yet
been possible to eliminate or reduce sufficiently these risks, to provide for either a reduction of
working hours or additional paid holidays for workers engaged in such occupations;

5 toensure a weekly rest period which shall, as far as possible, coincide with the day recognised
by tradition or custom in the country or region concerned as a day of rest;

6 to ensure that workers are informed in written form, as soon as possible, and in any event not
later than two months after the date of commencing their employment, of the essential aspects of the
contract or employment relationship;

7 to ensure that workers performing night work benefit from measures which take account of
the special nature of the work.

Article 3 — The right to safe and healthy working conditions

With a view to ensuring the effective exercise of the right to safe and healthy working conditions,
the Parties undertake, in consultation with employers' and workers' organisations:

1 to formulate, implement and periodically review a coherent national policy on occupational
safety, occupational health and the working environment. The primary aim of this policy shall be to
improve occupational safety and health and to prevent accidents and injury to health arising out of,
linked with or occurring in the course of work, particularly by minimising the causes of hazards
inherent in the working environment;

2 to issue safety and health regulations;

3 to provide for the enforcement of such regulations by measures of supervision;

4 to promote the progressive development of occupational health services for all workers with
essentially preventive and advisory functions.

Article 4 — The right to a fair remuneration

With a view to ensuring the effective exercise of the right to a fair remuneration, the Parties
undertake:

1 to recognise the right of workers to a remuneration such as will give them and their families
a decent standard of living;

2 to recognise the right of workers to an increased rate of remuneration for overtime work,
subject to exceptions in particular cases;

3 to recognise the right of men and women workers to equal pay for work of equal value;

4 to recognise the right of all workers to a reasonable period of notice for termination of
employment;

5 to permit deductions from wages only under conditions and to the extent prescribed by
national laws or regulations or fixed by collective agreements or arbitration awards.

The exercise of these rights shall be achieved by freely concluded collective agreements, by
statutory wagefixing machinery, or by other means appropriate to national conditions.

Article 5 — The right to organise

With a view to ensuring or promoting the freedom of workers and employers to form local,
national or international organisations for the protection of their economic and social interests and to
join those organisations, the Parties undertake that national law shall not be such as to impair, nor shall
it be so applied as to impair, this freedom. The extent to which the guarantees provided for in this
article shall apply to the police shall be determined by national laws or regulations. The principle
governing the application to the members of the armed forces of these guarantees and the extent to
which they shall apply to persons in this category shall equally be determined by national laws or
regulations.

Article 6 — The right to bargain collectively
With a view to ensuring the effective exercise of the right to bargain collectively, the Parties
undertake:
1 to promote joint consultation between workers and employers;
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2 to promote, where necessary and appropriate, machinery for voluntary negotiations between
employers or employers' organisations and workers' organisations, with a view to the regulation of
terms and conditions of employment by means of collective agreements;

3 to promote the establishment and use of appropriate machinery for conciliation and voluntary
arbitration for the settlement of labour disputes;

4 and recognise:

5 the right of workers and employers to collective action in cases of conflicts of interest,
including the right to strike, subject to obligations that might arise out of collective agreements
previously entered into.

Article 7 — The right of children and young persons to protection

With a view to ensuring the effective exercise of the right of children and young persons to
protection, the Parties undertake:

1 to provide that the minimum age of admission to employment shall be 15 years, subject to
exceptions for children employed in prescribed light work without harm to their health, morals or
education;

2 to provide that the minimum age of admission to employment shall be 18 years with respect
to prescribed occupations regarded as dangerous or unhealthy;

3 to provide that persons who are still subject to compulsory education shall not be employed
in such work as would deprive them of the full benefit of their education;

4 to provide that the working hours of persons under 18 years of age shall be limited in accord-
ance with the needs of their development, and particularly with their need for vocational training;

5 to recognise the right of young workers and apprentices to a fair wage or other appropriate
allowances;

6 to provide that the time spent by young persons in vocational training during the normal
working hours with the consent of the employer shall be treated as forming part of the working day;

7 to provide that employed persons of under 18 years of age shall be entitled to a minimum of
four weeks' annual holiday with pay;

8 to provide that persons under 18 years of age shall not be employed in night work with the
exception of certain occupations provided for by national laws or regulations;

9 to provide that persons under 18 years of age employed in occupations prescribed by national
laws or regulations shall be subject to regular medical control;

10 to ensure special protection against physical and moral dangers to which children and young
persons are exposed, and particularly against those resulting directly or indirectly from their work.

Article 8 — The right of employed women to protection of maternity

With a view to ensuring the effective exercise of the right of employed women to the protection
of maternity, the Parties undertake:

1 to provide either by paid leave, by adequate social security benefits or by benefits from public
funds for employed women to take leave before and after childbirth up to a total of at least fourteen
weeks;

2 to consider it as unlawful for an employer to give a woman notice of dismissal during the
period from the time she notifies her employer that she is pregnant until the end of her maternity leave,
or to give her notice of dismissal at such a time that the notice would expire during such a period;

3 to provide that mothers who are nursing their infants shall be entitled to sufficient time off for
this purpose;

4 to regulate the employment in night work of pregnant women, women who have recently
given birth and women nursing their infants;

5 to prohibit the employment of pregnant women, women who have recently given birth or who
are nursing their infants in underground mining and all other work which is unsuitable by reason of its
dangerous, unhealthy or arduous nature and to take appropriate measures to protect the employment
rights of these women.
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Article 9 — The right to vocational guidance
With a view to ensuring the effective exercise of the right to vocational guidance, the Parties
undertake to provide or promote, as necessary, a service which will assist all persons, including the
handicapped, to solve problems related to occupational choice and progress, with due regard to the
individual's characteristics and their relation to occupational opportunity: this assistance should be
available free of charge, both to young persons, including schoolchildren, and to adults.

Article 10 — The right to vocational training

With a view to ensuring the effective exercise of the right to vocational training, the Parties
undertake:

1 to provide or promote, as necessary, the technical and vocational training of all persons,
including the handicapped, in consultation with employers' and workers' organisations, and to grant
facilities for access to higher technical and university education, based solely on individual aptitude;

2 to provide or promote a system of apprenticeship and other systematic arrangements for
training young boys and girls in their various employments;

3 to provide or promote, as necessary:

a adequate and readily available training facilities for adult workers;
b special facilities for the retraining of adult workers needed as a result of technological
development or new trends in employment;

4 to provide or promote, as necessary, special measures for the retraining and reintegration of
the longterm unemployed;

5 to encourage the full utilisation of the facilities provided by appropriate measures such as:

a reducing or abolishing any fees or charges;

b granting financial assistance in appropriate cases;

¢ including in the normal working hours time spent on supplementary training taken by the
worker, at the request of his employer, during employment;

d ensuring, through adequate supervision, in consultation with the employers' and workers'
organisations, the efficiency of apprenticeship and other training arrangements for young
workers, and the adequate protection of young workers generally.

Article 11 — The right to protection of health

With a view to ensuring the effective exercise of the right to protection of health, the Parties
undertake, either directly or in cooperation with public or private organisations, to take appropriate
measures designed inter alia:

1 toremove as far as possible the causes of illhealth;

2 to provide advisory and educational facilities for the promotion of health and the encourage-
ment of individual responsibility in matters of health;

3 to prevent as far as possible epidemic, endemic and other diseases, as well as accidents.

Article 12 — The right to social security

With a view to ensuring the effective exercise of the right to social security, the Parties undertake:

1 to establish or maintain a system of social security;

2 to maintain the social security system at a satisfactory level at least equal to that necessary for
the ratification of the European Code of Social Security;

3 to endeavour to raise progressively the system of social security to a higher level;

4 to take steps, by the conclusion of appropriate bilateral and multilateral agreements or by other
means, and subject to the conditions laid down in such agreements, in order to ensure:

a equal treatment with their own nationals of the nationals of other Parties in respect of
social security rights, including the retention of benefits arising out of social security legis-
lation, whatever movements the persons protected may undertake between the territories
of the Parties;

b the granting, maintenance and resumption of social security rights by such means as the
accumulation of insurance or employment periods completed under the legislation of each
of the Parties.
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Article 13 — The right to social and medical assistance

With a view to ensuring the effective exercise of the right to social and medical assistance, the
Parties undertake:

1 to ensure that any person who is without adequate resources and who is unable to secure such
resources either by his own efforts or from other sources, in particular by benefits under a social
security scheme, be granted adequate assistance, and, in case of sickness, the care necessitated by his
condition;

2 to ensure that persons receiving such assistance shall not, for that reason, suffer from a
diminution of their political or social rights;

3 to provide that everyone may receive by appropriate public or private services such advice
and personal help as may be required to prevent, to remove, or to alleviate personal or family want;

4 to apply the provisions referred to in paragraphs 1, 2 and 3 of this article on an equal footing
with their nationals to nationals of other Parties lawfully within their territories, in accordance with
their obligations under the European Convention on Social and Medical Assistance, signed at Paris on
11 December 1953.

Article 14 — The right to benefit from social welfare services

With a view to ensuring the effective exercise of the right to benefit from social welfare services,
the Parties undertake:

1 to promote or provide services which, by using methods of social work, would contribute to
the welfare and development of both individuals and groups in the community, and to their adjustment
to the social environment;

2 to encourage the participation of individuals and voluntary or other organisations in the
establishment and maintenance of such services.

Article 15 —The right of persons with disabilities to independence, social integration
and participation in the life of the community

With a view to ensuring to persons with disabilities, irrespective of age and the nature and origin
of their disabilities, the effective exercise of the right to independence, social integration and
participation in the life of the community, the Parties undertake, in particular:

1 to take the necessary measures to provide persons with disabilities with guidance, education
and vocational training in the framework of general schemes wherever possible or, where this is not
possible, through specialised bodies, public or private;

2 to promote their access to employment through all measures tending to encourage employers
to hire and keep in employment persons with disabilities in the ordinary working environment and to
adjust the working conditions to the needs of the disabled or, where this is not possible by reason of
the disability, by arranging for or creating sheltered employment according to the level of disability.
In certain cases, such measures may require recourse to specialised placement and support services;

3 to promote their full social integration and participation in the life of the community in
particular through measures, including technical aids, aiming to overcome barriers to communication
and mobility and enabling access to transport, housing, cultural activities and leisure.

Article 16 — The right of the family to social, legal and economic protection
With a view to ensuring the necessary conditions for the full development of the family, which is
a fundamental unit of society, the Parties undertake to promote the economic, legal and social
protection of family life by such means as social and family benefits, fiscal arrangements, provision
of family housing, benefits for the newly married and other appropriate means.

Article 17 —The right of children and young persons to social,
legal and economic protection
With a view to ensuring the effective exercise of the right of children and young persons to grow
up in an environment which encourages the full development of their personality and of their physical
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and mental capacities, the Parties undertake, either directly or in cooperation with public and private
organisations, to take all appropriate and necessary measures designed:

Article 18 — The right to engage in a gainful occupation
in the territory of other Parties

With a view to ensuring the effective exercise of the right to engage in a gainful occupation in the
territory of any other Party, the Parties undertake:

1 to apply existing regulations in a spirit of liberality;

2 to simplify existing formalities and to reduce or abolish chancery dues and other charges
payable by foreign workers or their employers;

3 to liberalise, individually or collectively, regulations governing the employment of foreign
workers;

and recognise:

4 the right of their nationals to leave the country to engage in a gainful occupation in the
territories of the other Parties.

Article 19 — The right of migrant workers and their families
to protection and assistance

With a view to ensuring the effective exercise of the right of migrant workers and their families
to protection and assistance in the territory of any other Party, the Parties undertake:

1 to maintain or to satisfy themselves that there are maintained adequate and free services to
assist such workers, particularly in obtaining accurate information, and to take all appropriate steps,
so far as national laws and regulations permit, against misleading propaganda relating to emigration
and immigration;

2 to adopt appropriate measures within their own jurisdiction to facilitate the departure, journey
and reception of such workers and their families, and to provide, within their own jurisdiction, appro-
priate services for health, medical attention and good hygienic conditions during the journey;

3 to promote cooperation, as appropriate, between social services, public and private, in
emigration and immigration countries;

4 to secure for such workers lawfully within their territories, insofar as such matters are regul-
ated by law or regulations or are subject to the control of administrative authorities, treatment not less
favourable than that of their own nationals in respect of the following matters:

a remuneration and other employment and working conditions;

b membership of trade unions and enjoyment of the benefits of collective bargaining;

¢ accommodation;

5 to secure for such workers lawfully within their territories treatment not less favourable than
that of their own nationals with regard to employment taxes, dues or contributions payable in respect
of employed persons;

6 to facilitate as far as possible the reunion of the family of a foreign worker permitted to
establish himself in the territory;

7 to secure for such workers lawfully within their territories treatment not less favourable than
that of their own nationals in respect of legal proceedings relating to matters referred to in this article;

8 to secure that such workers lawfully residing within their territories are not expelled unless
they endanger national security or offend against public interest or morality;

9 to permit, within legal limits, the transfer of such parts of the earnings and savings of such
workers as they may desire;

10 to extend the protection and assistance provided for in this article to selfemployed migrants
insofar as such measures apply;

11 to promote and facilitate the teaching of the national language of the receiving state or, if there
are several, one of these languages, to migrant workers and members of their families;

12 to promote and facilitate, as far as practicable, the teaching of the migrant worker's mother
tongue to the children of the migrant worker.
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Article 20 — The right to equal opportunities and equal treatment in matters of
employment and occupation without discrimination on the grounds of sex

With a view to ensuring the effective exercise of the right to equal opportunities and equal
treatment in matters of employment and occupation without discrimination on the grounds of sex, the
Parties undertake to recognise that right and to take appropriate measures to ensure or promote its
application in the following fields:

a access to employment, protection against dismissal and occupational reintegration;

b vocational guidance, training, retraining and rehabilitation;

¢ terms of employment and working conditions, including remuneration;

d career development, including promotion.

Article 21 — The right to information and consultation
With a view to ensuring the effective exercise of the right of workers to be informed and consulted
within the undertaking, the Parties undertake to adopt or encourage measures enabling workers or their
representatives, in accordance with national legislation and practice:

a to be informed regularly or at the appropriate time and in a comprehensible way about the
economic and financial situation of the undertaking employing them, on the understanding
that the disclosure of certain information which could be prejudicial to the undertaking may
be refused or subject to confidentiality; and

b to be consulted in good time on proposed decisions which could substantially affect the
interests of workers, particularly on those decisions which could have an important impact on
the employment situation in the undertaking.

Article 22 — The right to take part in the determination and improvement
of the working conditions and working environment

With a view to ensuring the effective exercise of the right of workers to take part in the
determination and improvement of the working conditions and working environment in the under-
taking, the Parties undertake to adopt or encourage measures enabling workers or their representatives,
in accordance with national legislation and practice, to contribute:

a to the determination and the improvement of the working conditions, work organisation and

working environment;

b to the protection of health and safety within the undertaking;

¢ to the organisation of social and sociocultural services and facilities within the undertaking;

d to the supervision of the observance of regulations on these matters.

Article 23 — The right of elderly persons to social protection
With a view to ensuring the effective exercise of the right of elderly persons to social protection,
the Parties undertake to adopt or encourage, either directly or in cooperation with public or private
orgamsatlons appropriate measures designed in particular:
to enable elderly persons to remain full members of society for as long as possible, by means
of:
a adequate resources enabling them to lead a decent life and play an active part in public,
social and cultural life;
b provision of information about services and facilities available for elderly persons and
their opportunities to make use of them;
— to enable elderly persons to choose their lifestyle freely and to lead independent lives in their
familiar surroundings for as long as they wish and are able, by means of:
a provision of housing suited to their needs and their state of health or of adequate support
for adapting their housing;
b the health care and the services necessitated by their state;
— to guarantee elderly persons living in institutions appropriate support, while respecting their
privacy, and participation in decisions concerning living conditions in the institution.
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Article 24 — The right to protection in cases of termination of employment

With a view to ensuring the effective exercise of the right of workers to protection in cases of

termination of employment, the Parties undertake to recognise:

a the right of all workers not to have their employment terminated without valid reasons for
such termination connected with their capacity or conduct or based on the operational require-
ments of the undertaking, establishment or service;

b the right of workers whose employment is terminated without a valid reason to adequate
compensation or other appropriate relief.

To this end the Parties undertake to ensure that a worker who considers that his employment has

been terminated without a valid reason shall have the right to appeal to an impartial body.

Article 25 — The right of workers to the protection of their claims
in the event of the insolvency of their employer
With a view to ensuring the effective exercise of the right of workers to the protection of their
claims in the event of the insolvency of their employer, the Parties undertake to provide that workers'
claims arising from contracts of employment or employment relationships be guaranteed by a
guarantee institution or by any other effective form of protection.

Article 26 — The right to dignity at work

With a view to ensuring the effective exercise of the right of all workers to protection of their
dignity at work, the Parties undertake, in consultation with employers' and workers' organisations:

1 to promote awareness, information and prevention of sexual harassment in the workplace or
in relation to work and to take all appropriate measures to protect workers from such conduct;

2 to promote awareness, information and prevention of recurrent reprehensible or distinctly
negative and offensive actions directed against individual workers in the workplace or in relation to
work and to take all appropriate measures to protect workers from such conduct.

Article 27 — The right of workers with family responsibilities to equal
opportunities and equal treatment

With a view to ensuring the exercise of the right to equality of opportunity and treatment for men
and women workers with family responsibilities and between such workers and other workers, the
Parties undertake:

1 to take appropriate measures:

a to enable workers with family responsibilities to enter and remain in employment, as well
as to reenter employment after an absence due to those responsibilities, including measures
in the field of vocational guidance and training;

b to take account of their needs in terms of conditions of employment and social security;

¢ to develop or promote services, public or private, in particular child daycare services and
other childcare arrangements;

2 to provide a possibility for either parent to obtain, during a period after maternity leave,
parental leave to take care of a child, the duration and conditions of which should be determined by
national legislation, collective agreements or practice;

3 to ensure that family responsibilities shall not, as such, constitute a valid reason for termin-
ation of employment.

Article 28 — The right of workers' representatives to protection in the
undertaking and facilities to be accorded to them
With a view to ensuring the effective exercise of the right of workers' representatives to carry out
their functions, the Parties undertake to ensure that in the undertaking:

a they enjoy effective protection against acts prejudicial to them, including dismissal, based on
their status or activities as workers' representatives within the undertaking;

b they are afforded such facilities as may be appropriate in order to enable them to carry out
their functions promptly and efficiently, account being taken of the industrial relations system
of the country and the needs, size and capabilities of the undertaking concerned.
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Article 29 — The right to information and consultation
in collective redundancy procedures

With a view to ensuring the effective exercise of the right of workers to be informed and consulted
in situations of collective redundancies, the Parties undertake to ensure that employers shall inform
and consult workers' representatives, in good time prior to such collective redundancies, on ways and
means of avoiding collective redundancies or limiting their occurrence and mitigating their con-
sequences, for example by recourse to accompanying social measures aimed, in particular, at aid for
the redeployment or retraining of the workers concerned.

Article 30 — The right to protection against poverty and social exclusion

With a view to ensuring the effective exercise of the right to protection against poverty and social

exclusion, the Parties undertake:

a to take measures within the framework of an overall and coordinated approach to promote the
effective access of persons who live or risk living in a situation of social exclusion or poverty,
as well as their families, to, in particular, employment, housing, training, education, culture
and social and medical assistance;

b to review these measures with a view to their adaptation if necessary.

Article 31 — The right to housing
With a view to ensuring the effective exercise of the right to housing, the Parties undertake to
take measures designed:
1 to promote access to housing of an adequate standard;
2 to prevent and reduce homelessness with a view to its gradual elimination;
3 to make the price of housing accessible to those without adequate resources.

Part ITI
Article A — Undertakings

1 Subject to the provisions of Article B below, each of the Parties undertakes:

a to consider Part I of this Charter as a declaration of the aims which it will pursue by all
appropriate means, as stated in the introductory paragraph of that part;

b to consider itself bound by at least six of the following nine articles of Part II of this
Charter: Articles 1, 5, 6, 7, 12, 13, 16, 19 and 20;

¢ to consider itself bound by an additional number of articles or numbered paragraphs of
Part II of the Charter which it may select, provided that the total number of articles or
numbered paragraphs by which it is bound is not less than sixteen articles or sixtythree
numbered paragraphs.

2 The articles or paragraphs selected in accordance with subparagraphs b and c of paragraph 1
of this article shall be notified to the Secretary General of the Council of Europe at the time when the
instrument of ratification, acceptance or approval is deposited.

3 Any Party may, at a later date, declare by notification addressed to the Secretary General that
it considers itself bound by any articles or any numbered paragraphs of Part II of the Charter which it
has not already accepted under the terms of paragraph 1 of this article. Such undertakings subsequently
given shall be deemed to be an integral part of the ratification, acceptance or approval and shall have
the same effect as from the first day of the month following the expiration of a period of one month
after the date of the notification.

4 Each Party shall maintain a system of labour inspection appropriate to national conditions.

Article B — Links with the European Social Charter and
the 1988 Additional Protocol
1 No Contracting Party to the European Social Charter or Party to the Additional Protocol of 5
May 1988 may ratify, accept or approve this Charter without considering itself bound by at least the
provisions corresponding to the provisions of the European Social Charter and, where appropriate, of
the Additional Protocol, to which it was bound.
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2 Acceptance of the obligations of any provision of this Charter shall, from the date of entry
into force of those obligations for the Party concerned, result in the corresponding provision of the
European Social Charter and, where appropriate, of its Additional Protocol of 1988 ceasing to apply
to the Party concerned in the event of that Party being bound by the first of those instruments or by
both instruments.

Part IV
Article C — Supervision of the implementation of
the undertakings contained in this Charter
The implementation of the legal obligations contained in this Charter shall be submitted to the
same supervision as the European Social Charter.

Article D — Collective complaints

1 The provisions of the Additional Protocol to the European Social Charter providing for a
system of collective complaints shall apply to the undertakings given in this Charter for the States
which have ratified the said Protocol.

2 Any State which is not bound by the Additional Protocol to the European Social Charter
providing for a system of collective complaints may when depositing its instrument of ratification,
acceptance or approval of this Charter or at any time thereafter, declare by notification addressed to
the Secretary General of the Council of Europe, that it accepts the supervision of its obligations under
this Charter following the procedure provided for in the said Protocol.

PartV
Article E — Nondiscrimination
The enjoyment of the rights set forth in this Charter shall be secured without discrimination on
any ground such as race, colour, sex, language, religion, political or other opinion, national extraction
or social origin, health, association with a national minority, birth or other status.

Article F — Derogations in time of war or public emergency

1 Intime of war or other public emergency threatening the life of the nation any Party may take
measures derogating from its obligations under this Charter to the extent strictly required by the
exigencies of the situation, provided that such measures are not inconsistent with its other obligations
under international law.

2 Any Party which has availed itself of this right of derogation shall, within a reasonable lapse
of time, keep the Secretary General of the Council of Europe fully informed of the measures taken and
of the reasons therefor. It shall likewise inform the Secretary General when such measures have ceased
to operate and the provisions of the Charter which it has accepted are again being fully executed.

Article G — Restrictions

1 The rights and principles set forth in Part I when effectively realised, and their effective
exercise as provided for in Part I, shall not be subject to any restrictions or limitations not specified
in those parts, except such as are prescribed by law and are necessary in a democratic society for the
protection of the rights and freedoms of others or for the protection of public interest, national security,
public health, or morals.

2 The restrictions permitted under this Charter to the rights and obligations set forth herein shall
not be applied for any purpose other than that for which they have been prescribed.

Article H — Relations between the Charter and
domestic law or international agreements
The provisions of this Charter shall not prejudice the provisions of domestic law or of any bilateral
or multilateral treaties, conventions or agreements which are already in force, or may come into force,
under which more favourable treatment would be accorded to the persons protected.
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Article I — Implementation of the undertakings given
1 Without prejudice to the methods of implementation foreseen in these articles the relevant
provisions of Articles 1 to 31 of Part II of this Charter shall be implemented by:
a laws or regulations;
b agreements between employers or employers' organisations and workers' organisations;
¢ acombination of those two methods;
d other appropriate means.
2 Compliance with the undertakings deriving from the provisions of paragraphs 1, 2, 3, 4, 5 and
7 of Article 2, paragraphs 4, 6 and 7 of Article 7, paragraphs 1, 2, 3 and 5 of Article 10 and Articles 21
and 22 of Part II of this Charter shall be regarded as effective if the provisions are applied, in
accordance with paragraph 1 of this article, to the great majority of the workers concerned.

Article J — Amendments

1 Any amendment to Parts I and II of this Charter with the purpose of extending the rights
guaranteed in this Charter as well as any amendment to Parts III to VI, proposed by a Party or by the
Governmental Committee, shall be communicated to the Secretary General of the Council of Europe
and forwarded by the Secretary General to the Parties to this Charter.

2 Any amendment proposed in accordance with the provisions of the preceding paragraph shall
be examined by the Governmental Committee which shall submit the text adopted to the Committee
of Ministers for approval after consultation with the Parliamentary Assembly. After its approval by the
Committee of Ministers this text shall be forwarded to the Parties for acceptance.

3 Anyamendment to Part [ and to Part II of this Charter shall enter into force, in respect of those
Parties which have accepted it, on the first day of the month following the expiration of a period of
one month after the date on which three Parties have informed the Secretary General that they have
accepted it.

In respect of any Party which subsequently accepts it, the amendment shall enter into force on the
first day of the month following the expiration of a period of one month after the date on which that
Party has informed the Secretary General of its acceptance.

4 Any amendment to Parts III to VI of this Charter shall enter into force on the first day of the
month following the expiration of a period of one month after the date on which all Parties have
informed the Secretary General that they have accepted it.

Part VI
Article K — Signature, ratification and entry into force

1 This Charter shall be open for signature by the member States of the Council of Europe. It
shall be subject to ratification, acceptance or approval. Instruments of ratification, acceptance or
approval shall be deposited with the Secretary General of the Council of Europe.

2 This Charter shall enter into force on the first day of the month following the expiration of a
period of one month after the date on which three member States of the Council of Europe have
expressed their consent to be bound by this Charter in accordance with the preceding paragraph.

3 Inrespect of any member State which subsequently expresses its consent to be bound by this
Charter, it shall enter into force on the first day of the month following the expiration of a period of
one month after the date of the deposit of the instrument of ratification, acceptance or approval.

Article L — Territorial application

1 This Charter shall apply to the metropolitan territory of each Party. Each signatory may, at the
time of signature or of the deposit of its instrument of ratification, acceptance or approval, specify, by
declaration addressed to the Secretary General of the Council of Europe, the territory which shall be
considered to be its metropolitan territory for this purpose.

2 Any signatory may, at the time of signature or of the deposit of its instrument of ratification,
acceptance or approval, or at any time thereafter, declare by notification addressed to the Secretary
General of the Council of Europe, that the Charter shall extend in whole or in part to a nonmetropolitan
territory or territories specified in the said declaration for whose international relations it is responsible
or for which it assumes international responsibility. It shall specify in the declaration the articles or
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paragraphs of Part II of the Charter which it accepts as binding in respect of the territories named in
the declaration.

3 The Charter shall extend its application to the territory or territories named in the aforesaid
declaration as from the first day of the month following the expiration of a period of one month after
the date of receipt of the notification of such declaration by the Secretary General.

4 Any Party may declare at a later date by notification addressed to the Secretary General of the
Council of Europe that, in respect of one or more of the territories to which the Charter has been
applied in accordance with paragraph 2 of this article, it accepts as binding any articles or any
numbered paragraphs which it has not already accepted in respect of that territory or territories. Such
undertakings subsequently given shall be deemed to be an integral part of the original declaration in
respect of the territory concerned, and shall have the same effect as from the first day of the month
following the expiration of a period of one month after the date of receipt of such notification by the
Secretary General.

Article M — Denunciation

1 Any Party may denounce this Charter only at the end of a period of five years from the date
on which the Charter entered into force for it, or at the end of any subsequent period of two years, and
in either case after giving six months' notice to the Secretary General of the Council of Europe who
shall inform the other Parties accordingly.

2 Any Party may, in accordance with the provisions set out in the preceding paragraph,
denounce any article or paragraph of Part II of the Charter accepted by it provided that the number of
articles or paragraphs by which this Party is bound shall never be less than sixteen in the former case
and sixtythree in the latter and that this number of articles or paragraphs shall continue to include the
articles selected by the Party among those to which special reference is made in Article A, paragraph
1, subparagraph b.

3 Any Party may denounce the present Charter or any of the articles or paragraphs of Part II of
the Charter under the conditions specified in paragraph 1 of this article in respect of any territory to
which the said Charter is applicable, by virtue of a declaration made in accordance with paragraph 2
of Article L.

Article N — Appendix
The appendix to this Charter shall form an integral part of it.

Article O — Notifications
The Secretary General of the Council of Europe shall notify the member States of the Council
and the Director General of the International Labour Office of:
a any signature;
b the deposit of any instrument of ratification, acceptance or approval;
¢ any date of entry into force of this Charter in accordance with Article K;
d any declaration made in application of Articles A, paragraphs 2 and 3, D, paragraphs 1 and 2,
F, paragraph 2, L, paragraphs 1, 2, 3 and 4;
e any amendment in accordance with Article J;
f any denunciation in accordance with Article M;
g any other act, notification or communication relating to this Charter.

In witness whereof, the undersigned, being duly authorised thereto, have signed this revised
Charter.

Done at Strasbourg, this 3rd day of May 1996, in English and French, both texts being equally
authentic, in a single copy which shall be deposited in the archives of the Council of Europe. The
Secretary General of the Council of Europe shall transmit certified copies to each member State of the
Council of Europe and to the Director General of the International Labour Office.
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European Social Charter (Revised)
Strasbourg, 3.V.1996
Appendix

Scope of the Revised European Social Charter in terms of persons protected

1 Without prejudice to Article 12, paragraph 4, and Article 13, paragraph 4, the persons covered
by Articles 1 to 17 and 20 to 31 include foreigners only in so far as they are nationals of other Parties
lawfully resident or working regularly within the territory of the Party concerned, subject to the
understanding that these articles are to be interpreted in the light of the provisions of Articles 18 and
19.

This interpretation would not prejudice the extension of similar facilities to other persons by any
of the Parties.

2 Each Party will grant to refugees as defined in the Convention relating to the Status of
Refugees, signed in Geneva on 28 July 1951 and in the Protocol of 31 January 1967, and lawfully
staying in its territory, treatment as favourable as possible, and in any case not less favourable than
under the obligations accepted by the Party under the said convention and under any other existing
international instruments applicable to those refugees.

3 Each Party will grant to stateless persons as defined in the Convention on the Status of State-
less Persons done in New York on 28 September 1954 and lawfully staying in its territory, treatment
as favourable as possible and in any case not less favourable than under the obligations accepted by
the Party under the said instrument and under any other existing international instruments applicable
to those stateless persons.

Part I, paragraph 18, and Part I1, Article 18, paragraph 1

It is understood that these provisions are not concerned with the question of entry into the
territories of the Parties and do not prejudice the provisions of the European Convention on Establish-
ment, signed in Paris on 13 December 1955.

Part II

Article 1, paragraph 2

This provision shall not be interpreted as prohibiting or authorising any union security clause or
practice.

Article 2, paragraph 6

Parties may provide that this provision shall not apply:

a to workers having a contract or employment relationship with a total duration not exceeding

one month and/or with a working week not exceeding eight hours;
b where the contract or employment relationship is of a casual and/or specific nature, provided,
in these cases, that its non-application is justified by objective considerations.

Article 3, paragraph 4

It is understood that for the purposes of this provision the functions, organisation and conditions
of operation of these services shall be determined by national laws or regulations, collective agree-
ments or other means appropriate to national conditions.

Article 4, paragraph 4

This provision shall be so understood as not to prohibit immediate dismissal for any serious
offence.

Article 4, paragraph 5

It is understood that a Party may give the undertaking required in this paragraph if the great
majority of workers are not permitted to suffer deductions from wages either by law or through
collective agreements or arbitration awards, the exceptions being those persons not so covered.

Article 6, paragraph 4

It is understood that each Party may, insofar as it is concerned, regulate the exercise of the right
to strike by law, provided that any further restriction that this might place on the right can be justified
under the terms of Article G.
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Article 7, paragraph 2

This provision does not prevent Parties from providing in their legislation that young persons not
having reached the minimum age laid down may perform work in so far as it is absolutely necessary
for their vocational training where such work is carried out in accordance with conditions prescribed
by the competent authority and measures are taken to protect the health and safety of these young
persons.

Article 7, paragraph 8

It is understood that a Party may give the undertaking required in this paragraph if it fulfils the
spirit of the undertaking by providing by law that the great majority of persons under eighteen years
of age shall not be employed in night work.

Article 8, paragraph 2

This provision shall not be interpreted as laying down an absolute prohibition. Exceptions could
be made, for instance, in the following cases:

a ifan employed woman has been guilty of misconduct which justifies breaking off the employ-

ment relationship;

b if the undertaking concerned ceases to operate;

¢ if'the period prescribed in the employment contract has expired.

Article 12, paragraph 4

The words “and subject to the conditions laid down in such agreements” in the introduction to
this paragraph are taken to imply inter alia that with regard to benefits which are available independ-
ently of any insurance contribution, a Party may require the completion of a prescribed period of
residence before granting such benefits to nationals of other Parties.

Article 13, paragraph 4

Governments not Parties to the European Convention on Social and Medical Assistance may
ratify the Charter in respect of this paragraph provided that they grant to nationals of other Parties a
treatment which is in conformity with the provisions of the said convention.

Article 16

It is understood that the protection afforded in this provision covers single-parent families.

Article 17

It is understood that this provision covers all persons below the age of 18 years, unless under the
law applicable to the child majority is attained earlier, without prejudice to the other specific provisions
provided by the Charter, particularly Article 7.

This does not imply an obligation to provide compulsory education up to the above-mentioned
age.

Article 19, paragraph 6

For the purpose of applying this provision, the term “family of a foreign worker” is understood
to mean at least the worker's spouse and unmarried children, as long as the latter are considered to be
minors by the receiving State and are dependent on the migrant worker.

Article 20

1 It is understood that social security matters, as well as other provisions relating to unemploy-
ment benefit, old age benefit and survivor's benefit, may be excluded from the scope of this article.

2 Provisions concerning the protection of women, particularly as regards pregnancy, confine-
ment and the post-natal period, shall not be deemed to be discrimination as referred to in this article.

3 This article shall not prevent the adoption of specific measures aimed at removing de facto
inequalities.

4 Occupational activities which, by reason of their nature or the context in which they are
carried out, can be entrusted only to persons of a particular sex may be excluded from the scope of
this article or some of its provisions. This provision is not to be interpreted as requiring the Parties to
embody in laws or regulations a list of occupations which, by reason of their nature or the context in
which they are carried out, may be reserved to persons of a particular sex.

Articles 21 and 22

1 For the purpose of the application of these articles, the term "workers' representatives” means
persons who are recognised as such under national legislation or practice.
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2 The terms “national legislation and practice” embrace as the case may be, in addition to laws
and regulations, collective agreements, other agreements between employers and workers' represent-
atives, customs as well as relevant case law.

3 For the purpose of the application of these articles, the term “undertaking” is understood as
referring to a set of tangible and intangible components, with or without legal personality, formed to
produce goods or provide services for financial gain and with power to determine its own market
policy.

4 It is understood that religious communities and their institutions may be excluded from the
application of these articles, even if these institutions are “undertakings” within the meaning of para-
graph 3. Establishments pursuing activities which are inspired by certain ideals or guided by certain
moral concepts, ideals and concepts which are protected by national legislation, may be excluded from
the application of these articles to such an extent as is necessary to protect the orientation of the
undertaking.

5 It is understood that where in a state the rights set out in these articles are exercised in the
various establishments of the undertaking, the Party concerned is to be considered as fulfilling the
obligations deriving from these provisions.

6 The Parties may exclude from the field of application of these articles, those undertakings
employing less than a certain number of workers, to be determined by national legislation or practice.

Article 22

1 This provision affects neither the powers and obligations of states as regards the adoption of
health and safety regulations for workplaces, nor the powers and responsibilities of the bodies in
charge of monitoring their application.

2 The terms “social and socio-cultural services and facilities” are understood as referring to the
social and/or cultural facilities for workers provided by some undertakings such as welfare assistance,
sports fields, rooms for nursing mothers, libraries, children's holiday camps, etc.

Article 23, paragraph 1

For the purpose of the application of this paragraph, the term “for as long as possible” refers to
the elderly person's physical, psychological and intellectual capacities.

Article 24

1 It is understood that for the purposes of this article the terms “termination of employment”
and “terminated” mean termination of employment at the initiative of the employer.

2 It is understood that this article covers all workers but that a Party may exclude from some or
all of its protection the following categories of employed persons:

a workers engaged under a contract of employment for a specified period of time or a
specified task;

b workers undergoing a period of probation or a qualifying period of employment, provided
that this is determined in advance and is of a reasonable duration;

¢ workers engaged on a casual basis for a short period.

3 For the purpose of this article the following, in particular, shall not constitute valid reasons
for termination of employment:

a trade union membership or participation in union activities outside working hours, or, with
the consent of the employer, within working hours;

b seeking office as, acting or having acted in the capacity of a workers' representative;

c the filing of a complaint or the participation in proceedings against an employer involving
alleged violation of laws or regulations or recourse to competent administrative
authorities;

d race, colour, sex, marital status, family responsibilities, pregnancy, religion, political opin-
ion, national extraction or social origin;

e maternity or parental leave;

f temporary absence from work due to illness or injury.

4 Itisunderstood that compensation or other appropriate relief in case of termination of employ-
ment without valid reasons shall be determined by national laws or regulations, collective agreements
or other means appropriate to national conditions.
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Article 25

1 It is understood that the competent national authority may, by way of exemption and after
consulting organisations of employers and workers, exclude certain categories of workers from the
protection provided in this provision by reason of the special nature of their employment relationship.

2 It is understood that the definition of the term “insolvency” must be determined by national
law and practice.

3 The workers' claims covered by this provision shall include at least:

a the workers' claims for wages relating to a prescribed period, which shall not be less than
three months under a privilege system and eight weeks under a guarantee system, prior to
the insolvency or to the termination of employment;

b the workers' claims for holiday pay due as a result of work performed during the year in
which the insolvency or the termination of employment occurred;

¢ the workers' claims for amounts due in respect of other types of paid absence relating to a
prescribed period, which shall not be less than three months under a privilege system and
eight weeks under a guarantee system, prior to the insolvency or the termination of the
employment.

4 National laws or regulations may limit the protection of workers' claims to a prescribed
amount, which shall be of a socially acceptable level.

Article 26

It is understood that this article does not require that legislation be enacted by the Parties.

It is understood that paragraph 2 does not cover sexual harassment.

Article 27

It is understood that this article applies to men and women workers with family responsibilities
in relation to their dependent children as well as in relation to other members of their immediate family
who clearly need their care or support where such responsibilities restrict their possibilities of pre-
paring for, entering, participating in or advancing in economic activity. The terms “dependent
children” and “other members of their immediate family who clearly need their care and support”
mean persons defined as such by the national legislation of the Party concerned.

Articles 28 and 29

For the purpose of the application of this article, the term “workers' representatives” means
persons who are recognised as such under national legislation or practice.

Part 111
It is understood that the Charter contains legal obligations of an international character, the
application of which is submitted solely to the supervision provided for in Part IV thereof.
Article A, paragraph 1
It is understood that the numbered paragraphs may include articles consisting of only one
paragraph.
Article B, paragraph 2
For the purpose of paragraph 2 of Article B, the provisions of the revised Charter correspond to
the provisions of the Charter with the same article or paragraph number with the exception of:
a Article 3, paragraph 2, of the revised Charter which corresponds to Article 3, paragraphs 1
and 3, of the Charter;
b Article 3, paragraph 3, of the revised Charter which corresponds to Article 3, paragraphs 2
and 3, of the Charter;
¢ Article 10, paragraph 5, of the revised Charter which corresponds to Article 10, paragraph 4,
of the Charter;
d Article 17, paragraph 1, of the revised Charter which corresponds to Article 17 of the Charter.

PartV
Article E
A differential treatment based on an objective and reasonable justification shall not be deemed
discriminatory.
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Article F

The terms “in time of war or other public emergency” shall be so understood as to cover also the
threat of war.

Article I

It is understood that workers excluded in accordance with the appendix to Articles 21 and 22 are
not taken into account in establishing the number of workers concerned.

Article J

The term “amendment” shall be extended so as to cover also the addition of new articles to the
Charter

C-deild — Utgafudagur: 21. febraar 2025
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