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AUGLYSING

um sampykkt Alpjodavinnumalastofnunarinnar nr. 156 um jafna moguleika og jafnrétti til
handa koérlum og konum i atvinnu: Starfsfolk med fjolskylduabyrgd.

Hinn 22. juni 2000 var framkvemdastjora Alpjédavinnumédlastofnunarinnar athent fullgildingar-
skjal Islands vegna sampykktar Alpjédavinnumalastofnunarinnar nr. 156 um jafna moguleika og jafn-
rétti til handa korlum og konum { atvinnu: Starfsfolk med fjolskyldudbyrgd, sem gerd var { Genf 23.
juni 1981. Alpingi hafdi med alyktun 4. maf 2000 heimilad rikisstjorninni ad fullgilda sampykktina.

Sampykktin 6dlast gildi ad pvi er Island vardar 22. jini 2001.
Sambykktin er birt sem fylgiskjal med auglysingu pessari.

Petta er hér med gert almenningi kunnugt.

Utanrikisrdaouneytinu, 28. juni 2000.

Halldor Asgrimsson.

Fylgiskjal.

Sampykkt nr. 156 um jafna moguleika og
jafnrétti til handa korlum og konum i
atvinnu: Starfsfolk med fjolskylduabyrgd.

Allsherjarping
innar,

kom saman til 67. pingsetu sinnar { Genf hinn
3. juni 1981 eftir kvadningu stjornar Alpj6da-
vinnumalaskrifstofunnar,

Alpj6davinnumalastofnunar-

gefur gaum ad Filadelffuyfirlysingunni um
hlutverk og markmid Alpjédavinnumélastofnunar-
innar sem stadfestir ad ,,allir menn hafi, an tillits
til kynpdttar, trdar eda kynferdis, rétt til ad vinna
a0 efnahagslegri velsld sinni og andlegum proska,
frjalsir, & manns@mandi hatt, vid efnahagslegt
oryggi og jafna moguleika®,

gefur gaum ad ordum yfirlysingarinnar um jafna
moguleika og jafnrétti til handa vinnandi konum
og dalyktunarinnar um fyrirhugadar adgerdir til
pess ad studla ad jofnum moguleikum og jafnrétti
til handa vinnandi konum sem gerd var a alpjéda-
vinnumalapinginu 1975,

gefur gaum ad dkvaedum alpjodlegra vinnu-
mélasampykkta og -tilmala sem mida ad pvi ad
tryggja jafna moguleika og jafnrétti til handa
korlum og konum { atvinnu, nédnar tiltekid sam-
pykktar og tilmela um jofn laun frd 1951, sam-
pykktar og tilmela um misrétti med tilliti til at-

Sverrir Haukur Gunnlaugsson.

Convention (No. 156) concerning Equal
Opportunities and Equal Treatment
for Men and Women Workers:
Workers with Family Responsibilities

The General Conference of the International
Labour Organisation,

Having been convened at Geneva by the
Governing Body of the International Labour
Office and having met in its Sixty-seventh
Session on 3 June 1981, and

Noting the Declaration of Philadelphia con-
cerning the Aims and Purposes of the Inter-
national Labour Organisation which recognises
that “all human beings, irrespective of race, creed
or sex, have the right to pursue their material
well-being and their spiritual development in
conditions of freedom and dignity, of economic
security and equal opportunity”, and

Noting the terms of the Declaration on Equa-
lity of Opportunity and Treatment for Women
Workers and of the resolution concerning a plan
of action with a view to promoting equality of
opportunity and treatment for women workers,
adopted by the International Labour Conference
in 1975, and

Noting the provisions of international labour
Conventions and Recommendations aimed at
ensuring equality of opportunity and treatment
for men and women workers, namely the Equal
Remuneration Convention and Recommen-
dation, 1951, the Discrimination (Employment
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vinnu eda starfa frd 1958 og VIIL. kafla tilmela
um préun mannafla frd 1975,

minnist pess ad sampykktin um misrétti med
tilliti til atvinnu eda starfa fra 1958 tekur ekki
Otviratt til mismununar 4 grundvelli fjolskyldu-
abyrgdar og telur ad naudsynlegt sé ad setja
reglur til vidbétar 4 pessu svidi,

gefur gaum ad ordum tilmela um atvinnu
kvenna med fjolskyldudbyrgd frd 1965 og hug-
leidir per breytingar sem ordid hafa sidan pau
voru gero,

gefur gaum ad pvi ad gerningar um jafna mogu-
leika og jafnrétti til handa kérlum og konum hafa
einnig verid sampykktir af Sameinudu pj6dunum
og 00rum sérstofnunum og minnist sérstaklega
fjértdindu madlsgreinar formdla samnings Sam-
einudu pjédanna frd 1979 um afndm allrar mis-
mununar gagnvart konum, en par segir ad ad-
ildarrikin séu sér ,,pess medvitandi ad breytinga
er porf 4 hinu hefdbundna hlutverki karla og
kvenna 1 pjodfélaginu og fjolskyldunni til ad
jafna réttindi karla og kvenna fyllilega®,

vidurkennir ad vandamal starfsfélks med fjol-
skyldudbyrgd séu pettir vidtekara malefnis er
vardar fjolskylduna og samfélagid sem taka beri
tillit til 1 stjérnarstefnu rikja,

vidurkennir porfina 4 pvi ad koma { raun 4
jofnum moguleikum og jafnrétti til handa kérlum
og konum { atvinnu sem hafa fjolskyldudbyrgd
og milli sliks starfsfolks og annars starfsfélks,

telur ad morg peirra vandamdla, sem allt starfs-
folk 4 vio ad glima, bitni meira 4 starfsfélki med
fjolskyldudbyrgd og vidurkennir porfina 4 pvi ad
bata adstodu pess baedi med radstéfunum sem
svara sérstokum porfum peirra og radstéfunum
sem mida ad pvi ad beta adstodu starfsfolks
almennt,

hefur sampykkt tilteknar tillogur um jafna
moguleika og jafnrétti til handa kérlum og konum
{ atvinnu: Starfsfélk med fjolskyldudbyrgd, sem
er fimmta mdl 4 dagskrd pingsins,

hefur einsett sér ad pessar tillogur verdi settar
fram {1 formi alpjédasampykktar,

og gerir { dag hinn 23. juni 1981 eftirfarandi
sampykkt sem nefna ma sampykkt um starfsfolk
med fjolskyldudbyrgd, 1981:
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and Occupation) Convention and Recommend-
ation, 1958, and Part VIII of the Human Resources
Development Recommendation, 1975, and

Recalling that the Discrimination (Employ-
ment and Occupation) Convention, 1958, does
not expressly cover distinctions made on the
basis of family responsibilities, and considering
that supplementary standards are necessary in
this respect, and

Noting the terms of the Employment (Women
with Family Responsibilities) Recommendation,
1965, and considering the changes which have
taken place since its adoption, and

Noting that instruments on equality of oppor-
tunity and treatment for men and women have
also been adopted by the United Nations and
other specialised agencies, and recalling, in par-
ticular, the fourteenth paragraph of the Preamble
of the United Nations Convention on the Elimi-
nation of All Forms of Discrimination against
Women, 1979, to the effect that States Parties are
“aware that a change in the traditional role of
men as well as the role of women in society and
in the family is needed to achieve full equality
between men and women”, and

Recognising that the problems of workers with
family responsibilities are aspects of wider issues
regarding the family and society which should be
taken into account in national policies, and

Recognising the need to create effective equa-
lity of opportunity and treatment as between men
and women workers with family responsibilities
and between such workers and other workers, and

Considering that many of the problems facing
all workers are aggravated in the case of workers
with family responsibilities and recognising the
need to improve the conditions of the latter both
by measures responding to their special needs
and by measures designed to improve the con-
ditions of workers in general, and

Having decided upon the adoption of certain
proposals with regard to equal opportunities and
equal treatment for men and women workers:
workers with family responsibilities, which is the
fifth item on the agenda of the session, and

Having determined that these proposals shall
take the form of an international Convention,

adopts the twenty-third day of June of the year
one thousand nine hundred and eighty-one, the
following Convention, which may be cited as the
Workers with Family Responsibilities Conven-
tion, 1981:
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1. gr.

1. Pessi sampykkt tekur til karla og kvenna {
atvinnu sem hafa skyldum ad gegna gagnvart
eigin bornum 4 peirra framferi, pegar slikar
skyldur takmarka moguleika peirra til undir-
bunings, pétttoku eda frama { atvinnulifinu.

2. Akvadi pessarar sampykktar skulu einnig
taka til karla og kvenna { atvinnu sem hafa
skyldum ad gegna gagnvart 6drum ndnum
vandamonnum sem greinilega parfnast um-
onnunar peirra eda forsjar, pegar slikar skyld-
ur takmarka moguleika peirra til undir-
bunings, pétttoku eda frama { atvinnulifinu.

3. 1 pessari sampykkt merkja ordin ,barn & fram-
feeri* og ,,adrir ndnir vandamenn sem greini-
lega parfnast umonnunar eda forsjar ein-
staklinga sem pannig eru skilgreindir { hverju
landi med einhverjum peim hatti sem um
getur { 9. gr. pessarar sampykktar.

4. Pad starfsfolk, sem 1. og 2. mgr. pessarar
greinar taka til, er hér 4 eftir nefnt ,,starfsfolk
med fjolskyldudbyrgd®.

2. gr.
Pessi sampykkt tekur til allra greina atvinnu-
lifsins og allra flokka starfsfélks.

3. gr.

1. Med pad fyrir augum ad koma { raun 4 jofn-
um moguleikum og jafnrétti til handa korlum
og konum f{ atvinnu skal sérhvert adildarriki
setja pad markmid { stjérnarstefnu sina ad
gera einstaklingum med fjolskyldudbyrgdo,
sem eru { atvinnu eda dska ad vera pad, kleift
ad framfylgja rétti sinum til pess dn pess ad
verda fyrir mismunun og, ad svo miklu leyti
sem mogulegt er, dn drekstra milli atvinnu
peirra og fjolskyldudbyrgdar.

2. AD pvi er vardar 1. mgr. pessarar greinar
merkir ordid ,mismunun® mismunun i at-
vinnu og starfi eins og pad er skilgreint { 1.
og 5. gr. sampykktar um misrétti med tilliti til
atvinnu eda starfa fra 1958.

4. gr.

Med pad fyrir augum ad koma i raun 4 jofnum
moguleikum og jafnrétti til handa korlum og
konum { atvinnu skulu allar paer rddstafanir, sem
samraemast adstedum og moguleikum 1 vidkom-
andi landi, gerdar til pess:
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Article 1

This Convention applies to men and women
workers with responsibilities in relation to
their dependent children, where such responsi-
bilities restrict their possibilities of preparing
for, entering, participating in or advancing in
economic activity.

The provisions of this Convention shall also
be applied to men and women workers with
responsibilities in relation to other members
of their immediate family who clearly need
their care or support, where such responsi-
bilities restrict their possibilities of preparing
for, entering, participating in or advancing in
economic activity.

For the purposes of this Convention, the
terms “dependent child” and “other member
of the immediate family who clearly needs
care or support” mean persons defined as
such in each country by one of the means
referred to in Article 9 of this Convention.
The workers covered by virtue of paragraphs
1 and 2 of this Article are hereinafter referred
to as “workers with family responsibilities.”

Article 2
This Convention applies to all branches of

economic activity and all categories of workers.

Article 3

With a view to creating effective equality of
opportunity and treatment for men and
women workers, each Member shall make it
an aim of national policy to enable persons
with family responsibilities who are engaged
or wish to engage in employment to exercise
their right to do so without being subject to
discrimination and, to the extent possible,
without conflict between their employment
and family responsibilities.

For the purposes of paragraph 1 of this
Article, the term “discrimination” means dis-
crimination in employment and occupation as
defined by Articles 1 and 5 of the Discrimi-
nation (Employment and Occupation) Con-
vention, 1958.

Article 4
With a view to creating effective equality of

opportunity and treatment for men and women
workers, all measures compatible with national
conditions and possibilities shall be taken
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a. ad gera starfsfolki med fjolskyldudbyrgd
kleift ad hagnyta rétt sinn til frjals vals
atvinnu; og

b. ad taka tillit til parfa peirra ad pvi er vard-
ar starfskjor, vinnuskilyrdi og félagslegt
oryggi.

5. gr.

Allar par rddstafanir, sem samraemast adstaed-
um og moguleikum { vidkomandi landi, skulu
enn fremur gerdar til pess:

a. ad taka tillit til parfa starfsfélks med fjol-
skyldudbyrgd 1 skipulagningu sveitar-
félaga; og

b. ad préa eda styrkja pjonustu & vegum
sveitarfélaga, hvort sem er af halfu opin-
berra adila eda einkaadila, svo sem barna-
gaslu og fjolskylduadstod.

6. gr.

Hlutadeigandi stjérnvold og stofnanir 1 hverju
landi skulu gera videigandi radstafanir til pess ad
studla ad upplysingum og fredslu sem leidi til al-
mennari skilnings 4 meginreglunni um jafna
moguleika og jafnrétti til handa kérlum og kon-
um { atvinnu og 4 vandamdlum starfsfélks med
fjolskyldudbyrgd, og studla ad pvi almennings-
aliti sem gerir kleift ad vinna bug 4 pessum
vandamalum.

7. gr.

Allar par rddstafanir, sem samraemast adstaed-
um og moguleikum { vidkomandi landi, par 4
medal radstafanir 4 svidi starfsfredslu og pjalf-
unar, skulu gerdar til pess ad gera starfsfélki med
fjolskyldudbyrgd kleift ad hefja og halda dfram
patttdku { atvinnulifinu, svo og ad koma 4 vinnu-
markadinn 4 ny eftir fjarveru vegna pessarar
abyrgdar.

8. gr.
Fjolskyldudbyrgd sem slik skal ekki vera gild
asteda til uppsagnar starfs.

9. gr.

Akvadum pessarar sampykktar ma framfylgja
med 16gum eda reglugerdum, kjarasamningum,
starfsreglum, gerdardémum, domsurskurdum eda
pessum adferdum sameiginlega, eda med hverj-
um O0rum peim hetti sem er { samremi vid
landsvenju sem vid kann a0 eiga, ad teknu tilliti
til adstadna { vidkomandi landi.
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(a) to enable workers with family responsi-
bilities to exercise their right to free
choice of employment; and

(b) to take account of their needs in terms and
conditions of employment and in social
security.

Article 5
All measures compatible with national con-
ditions and possibilities shall further be taken

(a) to take account of the needs of workers
with family responsibilities in community
planning; and

(b) to develop or promote community ser-
vices, public or private, such as child-care
and family services and facilities.

Article 6

The competent authorities and bodies in each
country shall take appropriate measures to pro-
mote information and education which engender
broader public understanding of the principle of
equality of opportunity and treatment for men
and women workers and of the problems of
workers with family responsibilities, as well as a
climate of opinion conducive to overcoming
these problems.

Article 7

All measures compatible with national con-
ditions and possibilities, including measures in
the field of vocational guidance and training,
shall be taken to enable workers with family re-
sponsibilities to become and remain integrated in
the labour force, as well as to re-enter the labour
force after an absence due to those responsi-
bilities.

Article 8
Family responsibilities shall not, as such,
constitute a valid reason for termination of em-
ployment.

Article 9
The provisions of this Convention may be
applied by laws or regulations, collective agree-
ments, works rules, arbitration awards, court de-
cisions or a combination of these methods, or in
any other manner consistent with national pract-
ice which may be appropriate, account being

taken of national conditions.
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10. gr.

1. Akvadi pessarar sampykktar ma framkvama
i afongum ef naudsyn ber til, ad teknu tilliti
til adstedna i vidkomandi landi. Slik fram-
kvaemd skal pé dvallt nd til alls pess starfs-
folks sem 1. mgr. 1. gr. tekur til.

2. Hvert adildarriki, sem fullgildir pessa sam-
bykkt, skal i fyrstu skyrslu sinni um fram-
kvemd sampykktarinnar, sem gefin er skv.
22. gr. stofnskrar Alpjédavinnumadlastofn-
unarinnar, greina frd pvi hvort og pa ad hve
miklu leyti pad hyggst nyta sér pann mogu-
leika sem veittur er { 1. mgr. pessarar greinar
og {1 sidari skyrslum skal pad gera grein fyrir
pvi ad hve miklu leyti sampykktinni er komid
i framkvemd eda fyrirhugad er ad koma
henni i framkvamd 4 pennan hatt.

11. gr.

Samtok atvinnurekenda og starfsfélks skulu
hafa rétt til patttoku, 4 pann hatt sem samrymist
adstedum og venju { vidkomandi landi, { métun
og framkvemd rddstafana sem mida ad pvi ad
koma édkvedum pessarar sampykktar { fram-
kvemd.

12. gr.
Formleg skjol um fullgildingu pessarar sam-
pykktar skulu send framkvamdastjéra Alpjéda-
vinnumalaskrifstofunnar til skrdningar.

13. gr.

1. Pessi sampykkt skal einungis vera bindandi
fyrir pau adildarriki Alpjédavinnumadlastofn-
unarinnar sem hafa 14tid framkvamdastjor-
ann skrd fullgildingar sinar.

2. Hun 60last gildi télf manudum eftir pann dag
er framkvaemdastjorinn hefur skrad fullgild-
ingar tveggja adildarrikja.

3. Par eftir 60last pessi sampykkt gildi ad pvi er
sérhvert adildarriki vardar t6lf manudum eftir
pann dag er fullgilding pess hefur verid skrad.

14. gr.

1. Adildarriki, sem hefur fullgilt pessa sam-
bykkt, getur sagt henni upp ad lidnum tiu ar-
um fra fyrstu gildistoku hennar med tilkynn-
ingu sem send skal framkvemdastjora Al-
pjédavinnumalaskrifstofunnar til skraningar.
Slik uppsodgn 60last ekki gildi fyrr en ar er
1idi0 fra skraningardegi hennar.
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Article 10

1. The provisions of this Convention may be
applied by stages if necessary, account being
taken of national conditions: Provided that
such measures of implementation as are taken
shall apply in any case to all the workers
covered by Article 1, paragraph 1.

2. Each Member which ratifies this Convention
shall indicate in the first report on the appli-
cation of the Convention submitted under
article 22 of the Constitution of the Inter-
national Labour Organisation in what respect,
if any, it intends to make use of the faculty
given by paragraph 1 of this Article, and shall
state in subsequent reports the extent to
which effect has been given or is proposed to
be given to the Convention in that respect.

Article 11
Employers' and workers' organisations shall
have the right to participate, in a manner appro-
priate to national conditions and practice, in
devising and applying measures designed to give
effect to the provisions of this Convention.

Article 12
The formal ratifications of this Convention
shall be communicated to the Director-General of
the International Labour Office for registration.

Article 13

1. This Convention shall be binding only upon
those Members of the International Labour
Organisation whose ratifications have been
registered with the Director-General.

2. It shall come into force twelve months after
the date on which the ratifications of two
Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come into
force for any Member twelve months after
the date on which its ratifications has been
registered.

Article 14

1. A Member which has ratified this Convention
may denounce it after the expiration of ten
years from the date on which the Convention
first comes into force, by an Act communi-
cated to the Director-General of the Internati-
onal Labour Office for registration. Such
denunciation should not take effect until one
year after the date on which it is registered.
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2. Hvert pad adildarriki, sem fullgilt hefur sam-
bykkt pessa og notferir sér ekki innan ars fra
lokum tiu dra timabilsins sem um getur {
undanfarandi malsgrein rétt pann til uppsetn-
ingar sem kvedid er 4 um { pessari grein, skal
bundid af sampykktinni { annad tiu dra tima-
bil og getur sidan sagt henni upp ad lidnu
hverju tiu dra timabili { samraemi vid dkvedi
pessarar greinar.

15. gr.

1. Framkvemdastjori  Alpjédavinnumdlaskrif-
stofunnar skal tilkynna 6llum adildarrikjum
Alpjédavinnumalastofnunarinnar um skran-
ingu allra fullgildinga og uppsagna sem
adildarriki stofnunarinnar hafa sent honum.

2. begar framkvaemdastjori tilkynnir adildar-
rikjum stofnunarinnar um skrdningu annarrar
fullgildingarinnar sem honum hefur borist
skal hann vekja athygli peirra 4 pvi hvada dag
sampykktin 60last gildi.

16. gr.

Framkvemdastjori  Alpjédavinnumalaskrif-
stofunnar skal senda adalframkvemdastjéra Sam-
einudu pjoédanna til skrdningar { samraemi vid
102. gr. sattmdla Sameinudu pjédanna allar upp-
lysingar um fullgildingar og uppsagnir sem hann
hefur skrad { samremi vid dkvadi undanfarandi
greina.

17. gr.
bPegar stjérnarnefnd Alpjédavinnumalaskrif-
stofunnar kann ad élita pad naudsynlegt skal hin
leggja fyrir allsherjarping stofnunarinnar skyrslu
um framkvemd pessarar sampykktar og athuga
jafnframt hvort @skilegt sé ad setja 4 dagskrd
pingsins endurskodun hennar { heild eda ad hluta.

18. gr.

1. Ef pingid gerir nyja sampykkt sem felur { sér
endurskodun pessarar sampykktar { heild eda
ad hluta og si sampykkt melir ekki fyrir 4
annan veg skal:

a. fullgilding adildarrikis 4 hinni nyju endur-
skodudu sampykkt 16gum samkvemt
hafa i for med sér tafarlausa uppsogn
pessarar sampykktar, hvad sem dkvaedum
14. gr. hér ad framan lidur, ef og pegar
hin nyja sampykkt 60last gildi;
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2. Each Member which has ratified this Con-
vention and which does not, within the year
following the expiration of the period of ten
years mentioned in the preceding paragraph,
exercise the right of denunciation provided
for in this Article, will be bound for another
period of ten years and, thereafter, may de-
nounce this Convention at the expiration of
each period of ten years under the terms pro-
vided for in this Article.

Article 15

1. The Director-General of the International
Labour Office shall notify all Members of the
International Labour Organisation of the regi-
stration of all ratifications and denunciations
communicated to him by the Members of the
Organisation.

2. When notifying the Members of the Organi-
sation of the registration of the second ratifi-
cation communicated to him, the Director-
General shall draw the attention of the Mem-
bers of the Organisation to the date upon
which the Convention will come into force.

Article 16

The Director-General of the International
Labour Office shall communicate to the Secre-
tary-General of the United Nations for registra-
tion in accordance with Article 102 of the Charter
of the United Nations full particulars of all ratifi-
cations and acts of denunciation registered by
him in accordance with the provisions of the
preceding Articles.

Article 17

At such times as may consider necessary the
Governing Body of the International Labour
Office shall present to the General Conference a
report on the working of this Convention and
shall examine the desirability of placing on the
agenda of the Conference the question of its
revision in whole or in part.

Article 18
1. Should the Conference adopt a new Con-
vention revising this Convention in whole or
in part, then, unless the new Convention
otherwise provides:

(a) the ratification by a Member of the new
revising Convention shall ipso jure in-
volve the immediate denunciation of this
Convention, notwithstanding the provisi-
ons of Article 14 above, if and when the
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b. adildarrikjum ekki heimilt ad fullgilda
pessa sampykkt eftir ad hin nyja endur-
skodada sampykkt 60last gildi.

2. bessi sampykkt skal, hvad sem 60ru lidur,
halda gildi sinu eins og hun er ad formi og
efni ad pvi er vardar pau adildarriki sem hafa
fullgilt hana en ekki hina nyju endurskodudu
sampykkt.

19. gr.
Hinn enski og franski texti pessarar sam-
pykktar eru jafngildir.
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new revising Convention shall have come
into force;

(b) as from the date when the new revising
Convention comes into force this Con-
vention shall cease to be open to ratifi-
cation by the Members.

. This Convention shall in any case remain in

force in its actual form and content for those
Members which have ratified it but have not
ratified the revising Convention.

Article 19
The English and French versions of the text of

this Convention are equally authoritative.



